Case 1:10-cv-06950-AT-RWL Document 1376-1 Filed 09/22/22

Employee Profile
Legal Name:
Preferred Name:
Former Name:

Former Contingent Worker: N

Current Profile =~ .
Hire Date: 004

Officer Title: PMD

VP Date: [ FLR

MD Date: 000

Home DBS 0001 000 E807 0808
Code:

Host DBS 0001 000 EBO7 0808
Code:

Job Profile
Additional Job Details

Division: Eqty

Page 1 of 11

Employee ID: [
Employee Status: Active

Former Contingent Worker ID:

AN ORI e e

Work 1NYP/050

Location:
Report Equities Office: New York
Group:
Sub Sales Extension: _
Division:
GS Email
Business Americas Sales Address:

Unit:

Job Code: PMDR PMD-Revenue Producer Divisional Job Role 1:

Job Title: PMD-Revenue Producer
Job Band: MS0

Kerberos ID: -

Divisional Industry:

Divisional Job Role 2:
Divisional Jab Role 3:
Divisional Job Role 4:
Divisional Job Role 5:

Divisional Job Title: PMD HRWW Department: 112391 E807:NY HF Conv Sales Staff
Divisional Job Function: Sales Coverage

Benefits Program Code: PTR

GUID: _ Manager: _

Employment Status Detalls

Employee Class: Mng Dir Shift: N

Employee Type: Salaried FTE: 1.0

Overtime Eligibility: Exempt Dual Contract:

Regular/Temporary: Regular VP/ED: Y

Standard Hours: 40.00 Citizenship Treatment: -
FT/PT Status: Full-Time Authorizedto Start: Y

Seconded Legal Entity: Not Seconded

(Japan Only)

Service Details

Prior Service: 0 Years 0 Months
On LOA: N
Term Date:

Original Hire Date: I oc4
Expected Return Date:

Last Day on Premises:

Recruiting Data

HRWW Job Requisition Number:

Referral Source:
Specific Referral Source:

FOIA Confidential Treatment
Requested by Goldman Sachs

GS/Chen-Oster 0419

CONFIDENTIAL

GS0109873
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Legal Name:

Registration Data’ .~

Employee ID: ]

S

US Ranictored:

oA 2Rl

International Registered:

Personal Information

Addresses E
Type: PRIM Apt/Flat:

Effective Date: City:

Country: Material Redacted State: Material Redacted

Address 1: Postal Code:

Address 2:

Phone Numbers -

Type Country Phone Number Extension
Primary 1

Cell 1 Material Redacted

Work

Fax 1

Email Addresses

Type

Email Address

Work

Personal Data

Date of Birth:  Material Redacted

Gender: Male

Emergency Contacts

Emergency Contact
Primary Contact: Relationship:
Contact Name: . Country Name:
Material Redacted ]
Addresss 1: City: Material Redacted
Addrsss 2: State:
Apt/Flat: Postal Code:

Phone Numbers

Phone Type Phone Number
Primary 1

Material Redacted
Work

Family Information

Family Size:  Material Redacted

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

Number of Children: Material

GS/Chen-Oster 0420
Redacted

GS0109874
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Legal Name:

Employee ID:

Spouse/ Civil Partner

Spouse/Civii Pariner Date:

Name: T

Gender: Material Redacted Deceased: Material Redacted

‘Ch‘ildréh InformaﬁonA S T e o

Name: Gender:

Relationship: Deceased:

Date of Birth:

Name: Gender:

Relationship: Deceased:

Date of Birth: .

————— Material Redacted Material Redacted

Name: Gender:

Relationship: Deceased:

Date of Birth:

Name: Gender:

Relationship: Deceased:

Date of Birth:

Diversity

Diversity Data

Date of Birth: Race/Ethinicity:

Birth Country: . Martial Status: Material Redacted

o Material Redacted

Age: Veteran Status:

Gender: Male Disability Status:

National ID

Country: United States ID/Number: Material Redacted

Type: Social Security Number Primary ID: Y

Qualifications

Education History

Degree: Bachelors School: Yeshiva University -

New York

Attended From: Attended To: 01-Jun-1988

Graduated? Y Degree Acquired Date: 01-Jun-1988

Major1: Electrical Systems Technology Major 2/Minor:
£8 Degree: Juris Doctor School: Fordham University
ES - New York ot
;_-;3 £ Attended From: Attended To: 01-May-1991 3
= 5 Graduated? Y Degree Acquired Date: 01-May-1991 8
E= 73
_§ Cz_ Major1: Law Major 2/Minor: o)
= &
S35 Languages E
U3 &}

@ 3 . . . b

’—g §- Languages Speaking Proficiency Reading Proficiency Writing Proficiency Able to Translate? imD
4

CONFIDENTIAL

GS0109875
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Legal Name: [N Employee ID: [
Hebrew Y N
Prior Work Experience
Job Title ‘Start Date  EndDate’  Company ' Officer/Specialty ~ Country
Attorney 01-Sep-1991 01-Jul-1994 Weil, Gotshal &
Manges

Job History
Job History

Action: Promotion
Effective Date: [ Reason: Promotion
Job Code: PMDR Band: Moo
Job Title: PMD-Revenue Producer Overtime Eligibility: Exempt

Action: Promotion
Effective Date: [ Reason: Promotion
Job Code: EMDR Band: Mso
Job Title: EMD-Revenue Overtime Eligibility: Exempt

Action: Job Reclas
Effective Date: [ ) Reason: Lateral/Reclassification
Job Code: RES2 Band: R50
Job Title: Assoc-Sr-Sls Overtime Eligibility: Exempt

Action: Job Reclas
Effective Date: -1 996 Reason: Lateral/Reclassification
Job Code: RE32 Band: R30
Job Title: Assoc-Sls Overtime Eligibility: Exempt

Action: Job Reclas
Effective Date: I o5 Reason: Lateral/Reclassification
Job Code: SRL1 Band: 16
Job Title: Slspsn-Secur-Instl Rsrch Sis Overtime Eligibility: Exempt

Action: Hire
Effective Date: s Reason: New Hire
Job Code: 8SSTT Band: 16
Job Title: Assoc li-Eqs Sls Overtime Eligibility: Exempt

Location History

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

GS/Chen-Oster 0422

GS0109876
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Legal Name: _ Employee ID: -
Effective Date: ‘003 Report Group: Equities
Action: Transfer HRWW Department: E807  Convertible Sales
Reason: Organizaiional Reorg Levei 6: EPG-Americas
Location: New York Level 7: Convertibles
Division: Equities DBS Code: 0001 000 E807
Business Unit: Sub Division:
Effective Date: -|995 Report Group: Equities
Action: Transfer HRWW Department: EB07  Convertible Sales
Reason: Organizational Reorg Level 6: Sales
Location: New York Level 7: Convertibles / Euro Conver
Division: Equities DBS Code: 0001 000 E807
Business Unit: Sub Division:
Effective Date: -1994 Report Group: Equities
Action: Hire HRWW Department: E807  Convertible Sales
Reason: New Hire Level 6: Management &
Merchandising
Location: New York Level 7: Sales Administration
Division: Equities DBS Code: 0001 000 E807
Business Unit: Sub Division:
Vacation Balance
Year: 2007
Months Submitted: Jan: P Feb: P March: N
April: N May: N June: N
July: N Aug: N Sept: N
Oct: N Nov: N Dec: N
Number of Vacation Days (a): 33.00Days
Carryover From Previous Year (b): 156.00Days
Marriage Days (c): 0.00Days
Compensation Day (d): 0.00Days
{London, Tokyo and Singapore use only)
Community Service Days (e): 0.00Days
Total Current Year Entitlement (f = a+b+c+d+e): 48.00Days
Total Vacation Earned to Date (g): 18.00Days
Vacation Taken (h): 7.00Days
Vacation Earned But Not Taken (i = g-h): 11.00Days
Total Vacation Days Not Taken (j = f-h): 41.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

GS/Chen-Oster 0423

GS0109877
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Legal Name: ] Employee ID: [

Year: 2006

Months Submitted: Jan: Y Feb: Y March: Y
April: Y May: Y June: Y
July: Y Aug: Y Sept: Y
Oct: Y Nov: Y Dec: P

Number of Vacation Days (a): 33.00Days

Carryover From Previous Year (b): 15.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 48.00Days

Total Vacation Earned to Date (g): 48.00Days

Vacation Taken (h): 25.00Days

Vacation Earned But Not Taken (i = g-h): 24.00Days

Total Vacation Days Not Taken {j = f-h): 23.00Days

Year: 2004

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 33.00Days

Carryover From Previous Year (b): 15.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 48.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 31.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 17.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

GS/Chen-Oster 0424

GS0109878
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ogainame: NN Erooween:

Year: 2002

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 33.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 33.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 19.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 14.00Days

Year: 2001

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 33.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 33.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 12.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 21.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs GS/Chen-Oster 0425

CONFIDENTIAL GS0109879
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Legal Name: I Employee ID: e

Year: 2000

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 24.000ays

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 24.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 0.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken {j = f-h): 24.00Days

Year: 1999

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 23.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 23.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 0.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 23.00Days

FOIA Confidential Treatment

Requested by Goldman Sachs GS/Chen-Oster 0426

GS0109880

CONFIDENTIAL
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Legal Name: _ Employee ID: ]

Year: 1998

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 23.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

(London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 23.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 23.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 0.00Days

Year: 1997

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 18.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

{London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 18.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 11.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 7.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

GS/Chen-Oster 0427

GS0109881
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Legal Name: _ Employee ID: -

Year: 1996

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 18.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

(London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 18.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 0.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 18.00Days

Year: 1995

Months Submitted: Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 18.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

(London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = a+b+c+d+e): 18.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 10.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 8.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

GS/Chen-Oster 0428

GS0109882
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Legal Name: ] Employee ID: [

Year: 1994

Months Submitted:  Jan: Feb: March:
April: May: June:
July: Aug: Sept:
Oct: Nov: Dec:

Number of Vacation Days (a): 2.00Days

Carryover From Previous Year (b): 0.00Days

Marriage Days (c): 0.00Days

Compensation Day (d): 0.00Days

(London, Tokyo and Singapore use only)

Community Service Days (e): 0.00Days

Total Current Year Entitlement (f = arb+c+d+e): 2.00Days

Total Vacation Earned to Date (g): 0.00Days

Vacation Taken (h): 0.00Days

Vacation Earned But Not Taken (i = g-h): 0.00Days

Total Vacation Days Not Taken (j = f-h): 2.00Days

FOIA Confidential Treatment
Requested by Goldman Sachs

CONFIDENTIAL

(GS/Chen-Oster 0429

GS0109883
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r

From; I
Sent: Wedne F ary 10, 2010 2:58 PM
To:

Subject: RE: Resignation

Hi [l - Thanks for informing me of your decision to resign from the firm. As you notified the firm of
this decision on February 8, 2010, your 60 day notice period began February 9, and will expire on April 9,
2010. During your notice period, the firm will put you back on paid status. To the extent you are seeking a
shortening of the notice period, please contact me at || ] so that we can further discuss.
Separately, as regards the conditions of your equity awards, | refer you to the underlying equity award
agreements and other award materials previously provided to you concerning their treatment. Note that in
light of the fact that you have resigned, any unvested awards will not be delivered.

We will work with your assistant to send your personal items to you. Please send me all firm property that
you have at home (e.g., your id card, any credit cards, blackberry, securid, any firm documents, etc.) at the
address below.

Finally, as to the points you raise in your email, you should understand that the firm does not agree with many
of your assertions. We regret you feel the way you do, and wish you well.

Best wishes,

From: [mallto: REDACT i

Sent: Wednesday, February 10, 2010 12:37 PM
To:
Subject: Fwd: Resignation

Any idea on the below questions...so [ know when my obligations to GS are concluded
and I could be released to start something new?? Also, should I just have my assistant
pack my few belongings/books still at office?

Thanks,

CONFIDENTIAL GS0138154



Case 1:10-cv-06950-AT-RWL Document 1376-3 Filed 09/22/22 Page 2 of 11

On Feb 8, 2010, at 4:51 PM, | GG >

wrote:

After almost two years of struggling to be treated fairly, and in the wake of
my 2009 review/compensation, I feel I have no choice but to resign from the
firm effective immediately.

At one time, I would have fold you I'd spend the rest my career at Goldman
Sachs. However, because of the gender discrimination and retaliation I have
experienced, my internal options have grown increasingly untenable...and,
quite frankly, humiliating. My career, my reputation, my balance sheet, and
my family cannot sustain this any longer.

As 1am forced to continue my career elsewhere, [ would hope that the firm
enable me to do so quickly, as I've already suffered enough in this process.
Specifically, I would like to ensure that, if I obtain another position in our
industry, that I retain the small amount of stock I've earned over the years. 1
am aware that there is a 60 day notice/non-compete required to receive this
stock, but given that I have been disengaged from firm business/client contact
for the last 6 months via my maternity leave/subsequent unpaid leave, I would
hope that the firm consider this condition satisfied and release all of my
vested/unvested stock, as you proposed last January.

I am in Vermont at present and will return my GS ID, Secure ID and
Blackberry immediately upon my return at the end of the week.

In spite of the poor outcome in my situation, I remain incredibly appreciative
of the time and effort that you committed on my behalf. [ will always be
grateful for your kindness and patience during this long and very stressful
ordeal. 1wish you and your family all the best.

Regards,

On Jan 12, 2010, at 4:28 PM, |||
h

REDACT > wrote:

Many thanks for your response. I appreciate the time and
effort you have spent to address my concerns, but it appears
that you have been given misinformation. Rather than
disputing points line by line, which, at this point, doesn't
seem helpful, let me make some general observations.

2
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I came into my discussions with Employee Relations as a
highly regarded institutional salesperson, a highly regarded
product expert, a highly regarded manager and a highly
regarded teammate and mentor. Ihad built a business with
a strong P&L, which made the firm millions. I was
committed to a long term career at the firm.

After I expressed concerns of unfair treatment, the firm has
engaged in an unrelenting campaign to ensure that:

seeds were planted that I was perceived to be a poor
performer --"no one thinks you're working hard"...

then, I was systematically denied the help/mentoring,
access to management, referrals....and, of course,
promotion, that my male colleagues received...

painted as uncooperative and confrontational when I
objected to the above...

continually denied credit for client activity/revenue...

and now, set up to fail in my review process, so I can
finally, officially, be branded a bottom quartile performer...

I have presented much evidence to the contrary, but, as
before, these facts have not been adequately reviewed or
considered to help me set the record straight and have been
misinterpreted or misconstrued. My colleagues and
managers have all looked the other way as firm policies,
federal law and ethics have been trampled upon with
impunity.

So, Iroll into January designated unfairly as a bottom
quartile performer and it seems the firm is seeking to freeze
my internal mobility and pay me little to nothing in a year
the firm is set to pay record bonuses, both mechanisms
designed to push unwanted employees out the door.

By continuing to do nothing about my situation, the firm
not only tolerates discrimination, but perpetuates it.

I'believed in this firm. I believed in the people at the firm.

I have been failed by both. [ believe this leaves me with
no other option than to seek remedy in a more objective
and more ethical forum.

I will call you to discuss leave options.

Regards,

GS0138156
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On Friday, January 08, 2010, at 08:04PM, " GGz

wrote:

_- I have had a chance to look into the issues you
raised in your below e-mail regarding your 2009 review,

Thank you for your patience in waiting for this response
until now, as I was out of the office from December 23
until earlier this week, This is meant to be a summary of
the areas you raised; I would be happy to speak with you
about any particular matters that you think I haven't
addressed.

Extended

il |s0 reached out to me regarding the
review and told me he thought it was a very
constructive conversation. Ihave reviewed
the manager's summary he provided to you
and see that the comments are not only
critical; there are certainly positive aspects

which oId me he also shared with you
in the discussion, As anﬁgfng oted in his
manager's sunumary, he considers you to be
smart and to have a solid understanding of
the hedge fund industry and GSAM
strategies. He also noted that YO
communicate well with clients.
mentioned he did spend some time on your
areas of development which he intended to
be constructive and which he viewed as

quite productive.

Extended

You state that you were "forced" by Giagto
include reviewers on your review list who
would give you low scores. What |
understand is that fast July
communicated with you to et you know that
he thought that additional reviewers should
be added to your review list. It is part of the
manager's job to review reviewer lists and it

is normal for the managet | to suggest

additions or changes. § Manayng suggested that
B B o added to the

list, given the amount of work you have
done with them. You responded that you
preferred not to have Il o 2 eview, and
in accordance with your wishes 1d not
put him on the list. You did not object to

4

GS0138157



Case 1:10-cv-06950-AT-RWL Document 1376-3 Filed 09/22/22

CONFIDENTIAL

-being added. You suggested two
other names, i} and [N
B 5503 cccpted both of your
suggestions. In short, three additions were
made to the review list: two were
individuals whom you suggested and one
was someone to whom you did not object.
As to your comment that you thought you
needed eight to ten reviewers, three of the
nine original reviewers whom you put on the
list decided not to submit reviews, Had the
three reviewers not been added, you would
have only had a sub-optimal six reviews. In
the end you had nine reviews completed,
which is what you note is normal.

You take issue with the tenor of the reviewer
comments compared to the numerical
scores, but the numerical scores were done
by the same people and are not inconsistent.
Your unadjusted numerical score of 4.24,
when adjusted, was 3.99, which falls within
the fourth quartile. It is correct that it is
ractice not to provide all reviewer
comments to reviewees. That is his uniform
practice with respect to his direct reports,
and is consistent with the practice of many
managers. As to your reference to your
prior exchange with | N NN
concerning [ NG, | u:ndcrstand

Extended

you have already spoken with Eiion that
topic. If there is something new on this
topic that you think I can be helpful with,
please let me know.
You note that EQEEE?Z aid in your review that
a number of opportunities that you had told
him would close in 2009 did not close. You
also take issue with the way credits were
allocated refging to your former client,
told me that at your
review he said that when you come back
from your leave he wants to sit down with
you and |IIIIEEE. to go over the accounts
and come to an allocation that is agreeable
to all. In light of that, I think it would be
most productive if you first have that
conversation and then come to me if you
have any concerns. As you know, I looked
into your concerns re client allocation
following your first maternity leave and told

5
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you that I found the way that was handled

by NN ith your full

participation, to be reasonable and fair.

You claim that [N :cceived 42
referrals and you received none. We do not
know the basis for those numbers. You
have been out on leave since June 2009, so
there has been no opportunity for referrals to
You since then. Again, this is a subject that
an discuss with you when you return
from leave.

Finally, you refer to the circumstances under
which your review was given. It is my
understanding that Gicillinvited you to come
into the office to meet and receive your
review in person. He also gave you a choice
of days for the review. You chose to do the
review by telephone and you picked the day.
It is correct that the review was moved from
9:45 a.m. to 2:30 p.m. on the day you chose,
which should have allowed for more time
for you to review the review materials that
were sent 1o you. As to your reference to
child care, oes not recall your
mentioning that child care that afternoon
was a problem. Had you done so, he
certainly would have been able to
accommodate you. Again, however, |
should note that ilireported that he
thought the conversation with you on that
day was very productive.

I hope this is helpful. I am available to
discuss any of this with you. On a separate
note, [ understand you have requested to add
additional vacation and/or unpaid time to
your leave, Please call me at your earliest
convenience at NG o discuss this

request further.

From: NN

[mailto: REDACT ]
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Sent: Wednesday, December 23, 2009 3:37
PM
To: [ NG

REDACT
Cce:

Subject: Issues with 2009 Performance
Review

Hope you are well. I wanted to let you
know that I have a number of
issues/concerns around my 2009 annual
performance review. They are as follows:

1) My scores do not accurately reflect my
work at the firm. I was forced by my
manager (NS to include a
choice of reviewers that we knew would
give me extremely low scores. When [
objected on the grounds that these
individuals were unfavorably biased, I was
overruled. When I objected on the grounds
that I already had an ample number of
reviewers, I was overruled. When I objected
on the grounds that I already had a diverse
pool of reviewers, including significant
representation from product teams, I was
overruled. In the end, I was forced to have
12 reviewers, when I needed only 8-10.
Sure enough, someone gave me the lowest
scores | have ever seen (or heard ofjon a
review (all 1s and 2s, with a 1 overall, the
lowest ranking possible), while the
substantial majority of my reviewers gave
me 4s and 5s, as [ have traditionally scored
over the last five years. I'm not sure why 1
was forced to include these additional
reviewers, who served no purpose other than
to sandbag me. Were my male colleagues
also forced to include reviewers hand-
selected by management that were overly
critical of their performance?

2). The overall tenor of both the verbal and
written manager comments was unfairly
negative, stating that I had underperformed
and was expected to demonstrate

7
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improvement in the coming year. This is in
spite of my score, 4.28, which falls in
between 4 or "exceeds expectations" and 5
or "substantially exceeds expectations". My
score is also higher that both the global and
regional VP peer averages (again, in spite of
the inclusion of the aforementioned
"sandbaggers"). I was told I am not a "team
player" with GS colleagues, even though I
have a strong track record of consistently
high ratings/glowing remarks in that regard.
Obviously, I'm concerned that my vocal
opposition to the unfair treatment I have
experienced is being held against me.

When I asked to see the reviewer comments,

I was told they would not be provided
(supposedly oes not give to
his team). This is the first time in my five
years at the firm that I have not recieved the
cormments. In addition, usually the
comments are intertwined in the manager
summary. This year, only one was included
-- from my low reviewer, of course. When I
mentioned this, NSRS i | hc'd had
feedback outside the review process that was
consistent with this comment and pointed to
my exchange with||| EGzGzNGccarding
the resignation of the CRM for our business,
. il ] vas on parental
leave. Despite mandatory firmwise
Employee Relations training this summer on
this very topic(communicating with
employees who are on maternity leave),
I mitted she intentionally failed to
notify me of his departure, although it is
policy to do so (as this dramatically impacts
my business and all other salespeople were
notified). When I found out about the
departure 24 hours later (through the
grapevine), I was scrambling to understand
why the departure was unnecessarily abrupt,
what the transistion plan was to be, etc.
Other salespeople in the past have been just
as concerned/frustrated by these types of
things and yet I was painted uncooperative
and confrontational.

Page 8 of 11
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3) I was told [ have had only modest
commercial success and represented other
opportunities as "closed" that never came in.
In the most challenging year for asset
raising in hedge fund history(and despite the
fact that I was out on maternity leave for 1/3
of the year), I should have been credited
with 165 million in funded/non-funded
assets "won' through November (see
below), which represents more assets than
raised by the ENTIRE US Institutional sales
force through indirect alternative
investments (100 million) in that same
period. Iraised these assets without the help
of referrals that my male colleagues, like
were given (at last count, [ N
was given 42 and I was given 0). s
noted as having brought in a httle over 200
million during that same time, aithough half
of that is low fee fixed income, so I actually
raised more hedge fund assets than he did,
and I'm sure he was rated/reviewed a
commercial superstar. He also received
credit for all of the 100 million added by my
former client, T although we were
to share asset flows 50/50 and I asked
repeatedly to have half the assets moved into
my column for senior management
reporting, but they never were. In reality, I
should have had 100% of the 100 million, as
I'd covered T since Nov 2004,
Since my return from my first maternit
teave, however, || NG -d
keep "forgetting" to include me in
calls/meetings they set up, and so we came
to that "compromise". If I were to get credit
for my share, my assets raised would go to
165 (from the official 115) and s
down to 150(and only 50 in hedge fund
assets) Jbut it is too late for it to change my
review, [ asked M*;ﬁgg?ng 0 move the amount
over now, but he told me that I should not be
concerned about past coverage, but rather
focused on future (see email 12/11)...50

Il kccps the credit...again.

Additionally, although I am, in theory, still
the business head for our ||| Gz
and should be [IIs co-manager for
reviews (as I was last year), this year, [ was

9
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not included in any aspect of his year-end
process (other than as one of his regular
reviewers). Finally, Idid not represent
sales as "closed" that did not come in. ] had
some that were assigned very high
probabilities of closing that did not come in
due to circumstances beyond my control, as
does almost every salesperson every year in
any business, so there should be no reason to

[Extended

single me out. I asked IESENfor this list of

"¢closed” business, but have not received
anything.

4) I'm concerned that Goldman has no real
interest in seeing me develop at the firm.
My review was scheduled for 30 minutes on
the last possible day to give reviews. |
didn't receive my advance copy until I hour
prior. At the last minute, my review was
moved that morning from 9:45am to 2:30,
when I did not have childcare, so I was
unable to fully focus on the issues ( nor did [
have the advance copy much before, so
wasn't able to contradict this at the time).

Extended

5) Finally, as I told el it is

understandable that my score is lower than
ever:

o Many of my clients/prospects were given
to a more junior, less experienced and less
highly rated male colleague.

o The few I was allowed to keep, I still
have to fight for--and didn't get any credit
for those I was forced to share 50/50,

o I was given no referrals and my male
colleague given 42.

0 Ino longer have access to /visibility with
senior management (although with the
above picture, I'd Jook very bad if I did... no
wonder ['ve fallen off the MD track).

o Ino longer run my business or have any
primary control of strategy, hiring, reviews,
compensation,

While 1t may be too late to change my
review in the system, I agk that a copy of
10
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this letter be placed in my file. Furthermore,
I would like these issues addressed in time
to prevent any adverse effect on my
compensation.

Many thanks for taking the time to review
these. I hope you and your family have a
happy and healthy holiday season.

Best,

REDACT

11
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From: REDACT |
Sent: Tuesday, January 12, 2010 4:49 PM S

To: '

Subject: Fwd: FW: Data for Conversation with _re ACM referrals
Attachments: Referrals.xls

For what it's worth, here's a small sampling of the misinformation you received:
[Extended

| absolutely objected to llllland toid S| was extremely uncomfortable with his insistence that Il be included. The
removal of his scores would boost my overall score to the first or second quartile, I'd imagine. None of the males on my
team were forced to have Il a/though we all had contentious refationships with him.

[ didn't get my review materials via messenger until after 1pm on the da of my review, leaving approximately one hour to
digest it while deating with two children...and yes, | did te!! - office that I had no childcare in the afternoon.
Director

Participating

Finally, here is the list of referrals | mentioned. Sent to you and S in May, not after | was on matemity leave, which
started in August, not June.

18503 13, 2009 12:45 PM
Pa"‘“"a"”g I
Managing Director

Data for Conversation with [l -e: ACM referrals

Participating
[Managing -
Director
For your conversation with _

Thanks again for handling this,

CONFIDENTIAL GS0138165
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PERSON FILING CHARGE

' EQUAL EMPLOYMENT OPPORTUNITY commissioN - | [

THIS PERASON (check one)

I_ . _| [X] CLATHS TO BE AGGRIEVED

] IS FILING ON BEHALF OF ANOTHER

Personnel Director DATE OF ALLEGED VIOLATION

Goldman Sachs Group, Inc. Et Al. Earliest Most Recent
85 Broad Street , 10/08/2001
New York, NY 1000%4 PLAGE OF ALLEGED VIOLATION

New York, NY

CHARGE NUMBER

NOTICE OF CHARGE OF DISCRIMINATION

(See BEGC #Rules and Regulatlons™ before completing thls Form)

You are hereby notified that a charge of employment discrimination has been filed against your
organization under:

TITLE VIl OF THE CIVIL RIGHTS ACT OF 1964

THE AGE DISCRIMINATICN IN EMPLOYMENT ACT OF 1867

O

THE AMERICANS WITH DISABILITIES ACT

a=

O

THE EQUAL PAY ACT (29 U.S.C, SECT. 206(d)) investigation will pe conducted concurrently with our investigation
of this charge.

The boxes checked below apply to your organization:
1.[C] No action is required on your part at this time.

2.[X] please submit by QU4/26/02 a statement of your position with respect to the allegation(s)
contained in this c¢harge, with copies of any supporting documentation. This material will
be made a part of the file and will be considered at the time that we investigate this

charge. Your prompt response to this request will make it easier to conduct and conclude
our investigation of this charge. .

3.0 Please respond fully by . to the attached request for infermation which pertains
to the allegations contained in this charge. Such information will be made a part of the
file and will be considered by the Commission during the course of its investigation of
the charge.

For further inquiry on this matter, please use the charge number shown above. Your position statement, your
response 1o our request for information, or any inquiry you may have should be directed to:

New York District Office
201 Varick Street

Rm. 1009 ) Joan Marchese, Investigator
New York, NY 10014 {Commission Represenitaiive)
| | (212) 781-2943
Enclosure: Copy of Charge : ‘ (Telephone Number)

BASIS OF DISCRIMINATION

[JaacE [ JcoLor [X) sex [J RELIGION [J NAT. oRIGIN [J Ace [E pIsABILITY [X] RETALIATION [] OTHER
CIRCUMSTANCES OF ALLEGED VIOLATION

See enclosed Form 5, Charge of Discrimination.

DATE TYPED NAME/TITLE OF AUTHORIZED EEQC OFFICIAL
Spencer H. Lewls, Jr.

04/12/2002 ; Director
EEOC FORW 137 (Rev. 06/92)

RESPONDENT’S COPY
CONFIDENTIAL GS0140030
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AGENCY

% | eeoc :

New York State Division of Human Rights

H T S S 5 T
TLE RN T Tlstads ofocal Agency, i any

l HOME TELEPHONE (include Area Code)

CHARGE NUMBER

CHARGE OF DISCRIMINATION

completing this form.

and EEQC

NAME (indicate Mr., Ms., Mrs.}

STREET ADDRESS CITY, STATE AND ZIP CODE DATE OF BIRTH
REDACTED - REDACTED REDACTED

NAMED 1S THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL GOVERNMENT
AGENCY WHO DISCRIMINATED AGAINST ME (i more than one fist beiow.}

NAME: NUMBER OF EMPLOYEES, MEMBERS TELEPHONE (include Area Code)
Goldman Sachs Group, !nc. 50+ ‘ (212) 802-1000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
85 Broad Street New York, New York 10004 . New York
NAME: TELEPHONE (Include Area Code)
Goldman Sachs Services Lid. (212) 902-1000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
1 85 Broad Street New York, New York 10004 New York
NAME: TELEPHONE NUMBER (inciude Area Code)
Goldman Sachs Intemational 011-44-020-7774-1000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
Peterborough Court, 133 Fleet Street London, England EC4A 2BB
NAME: TELEPHONE (Include Area Code)
Goldman Sachs & Co., Inc {212) 902-1000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
85 Broad Sireet New York, New York 10004 New York
CAUSE OF DISCRIMINATION (Check appropriate box(es)} DATE DISCRIMINATION TOOK PLACE
’ EARLIEST (ADEAEPA) LATEST (ALL)

D RACE D COLOR SEX D RELIGION D AGE
RETALATION || NATIONAL & DiSABILTY || OTHER (Specit)

ORIGIN

D CONTINUING ACTION

THE PART!CULARS ARE (If additional paper is needed, attach extra sheet(s)):

EE AFF
SEE AFFIDAVIT ATTACHED DEERA L. RASKIN

Notary Public, State of New York
No. 02RA4951232
Quatified in New York County

Commission Expites %//‘7, / C

,’

| want this charge fied with both the EEOC and the State or local Agency,
it any. 1 will advise the agendies if | change my address or telephone
number and will cooperate fully with them in the processing of ry
charge in accordance with their procedures.

NOTARY - (Wh /an necessary for State and Laocal Requirements)

G AL

| swear or aff i that | have read the atiove charge and that it is true to
the best of my knowledge, information and befief.

| declare under penalty of perjury that the foregoing is true and comect.

Date Charging Party (Sighature)

E OF COMPLAINANT

SUBSCRIBED AND SWORN 10 BEFORE ME THIS DATE

{Day, month, and year) "'TC'V\—‘: [ GO

EEOC FORM 5 (Test 10/94)
CONFIDENTIAL

GS0140031
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

_,___,_.....__.___._._._._h___X
' Complainant, Charge No.:
- against -

GOLDMAN SACHS GROUP, INC., GOLDMAN

SACHS SERVICES LTD., GOLDMAN SACHS

INTERNATIONAL, and GOLDMAN SACHS &

CO., INC.,

Respondent .

_-___.__.,__.__....___.__X

STATE OF NEW YORK )

COUNTY OF NEW YORK )

B -9 culy sworn, deposes and says:

1. Since 1989, I have worked for Goldman Sachs
Group, Inc. and/or its wholly-owned and controlled subsidiaries

- Goldman BSachs Services Ltd.; Goldman Sachs International; and
Goldman Sachs and Co., Inc. (collectively "respondents"}.

2. I have a bachelor's degree from M.I.T. in
mechanicél'engineering and worked for Morgan Stanley from 1986
untii 1589 creating computer programs for traders and
saleépeople.

3. In April 1589, I began working for respondents in
New York City as a programmer responsible for computer functions
related to an international stock index that was wused by

traders, salespeople, clients and research analysts in studying

equity derivatives. From 1883 to 1598, I served as an internal
consultant for respondents. I worked in the areas of compliance
182489 vl
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and asudit, and investigated significant .regulatory matters.
During this time, I was promoted to Vice President.

4. In May 1998, respondents requested that I help
set up their Bermuda office, which I later co-managed, and dealt
with the transfer of varicus offshore inéurance functions. In
that capa;ity, I had compliance zresponsibility £for the office
and for the four other employees in the office.

5. In late 1998, I returned to respondents' New York
office. Some months later, I had raised a complaint with my
manager about the behavior of a male employee whc; had worked
with me in Bermuda and who had also been transferred back to New
York. After raising that issue, I was told that I had thirty
days to find another position with respondents. I then made a
complaint of gex harassment to the human "resources department
which to my knowledge was never resolved.

6. In September 1989, I transferred to respondents'
office in London, England. 1In that capacity, I was responsible

for computer functions with respect to margin and risk analysis.

. ice President . Extended
I reported directly to _ who in turn reported to
Extend_ed . Extended . e
[Managing Directory observed that my manager was ignoring me; he
referred to the situation as my being in an "isolation ‘booth."
lso began giving me low level work wholly inappropriate
for an employee of my experience and skill level.

7. In April 2000, I was given a new office chair

that had not been approved by respondents' occupaticnal health
department . As a result, I developed a seriocus back condition

for which I was incapacitated. Pursuant to my doctors' advice,

182488 vl
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I took a disability-related 1leave from August 2000 to March
2001.

8. When I returned to work in March 2001, I reported
directly to who in turn reported to _
Again, I was given inappropriately low level functions and by
May 2001 was assigned the tasks of a desk assistant which was
effectively a demotion. Similar work on an earlier version of
the system was performed by a male employee with two years of
experience at most. Such dﬁties were also being performed iﬁ
respondenﬁs' New York office by a male contract employee who- had
less than a year's work experience. One project manager for the
‘project described my activities as "donkey work."

V S. For the period between March and June 2001, wmy
doctor directed that I work on a pért time basis and schedule
rest days. Although that schedule did mnot 'present an undue
hardship for respondents, they‘frequently required me to work
many additional hours. By the end of June 2001, my doctors
permittéd me to work a five day week of eight hour days;
nevertheless, respondents refused to accommodate my disability
and frequently required me to work as many as sq’.xteen hours per
day. I complained about this probklem ahd my concerns were
echoed by respondents' Voccupationﬁal health doctor.

10. On October 8, 20'01, I was told the respondents
were terminating my employment. I believe that because my
performa'nce was always excellent, respondents tock the above

actions on the basis of my disability and my gender and in

182485 vl 3
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retaliation for my complaints about the failure to accommodate

my disability.

Sworn to before me this
1st day of April 2002.

Y .:5? . f
;Cﬁbbﬂﬁ( 3{/f\“—ﬁ—

Notary Public

DEBRA L RASKIN
Notary Pyhiic St‘a!
g, eof
No. OZRAdQS?ZgzeW York

Gualified 1n N
= ew
Commissign Expires. York County

ERTA N

182489 vl
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PERSGH FILIwG CRARGE

 EQUAL EMPLOYMENT GRPORTUNITY COMMISSION - e

TniS PERSON (ChGCR Gne)

f_ ’ ‘ ) ‘ -'] [ cLaus To BE AGRRIEVER

[ 15 FILING G BEnaLF OF ANCTRER

President " [BATE OF ALLEGED vIGATION

Goldman Saehs Eahest Most Recent
1 New York Flaza , p3/07/2001 03/0772001
New York, NY 10110 FLAGE OF ALLEGED VIOLATION :

AV aw W ool 1A

‘ NEW ICIE, NI
&

NOTICE GF CHARGE OF DISCRIMINATION

face EEK ~Rudes aud Begelalloas® pifary’ colBlotilg THAIS rForal

You are nereby Notafien tnat & cnarge oF eMPloyMeNt 43SCrAMINATien nas meen Tilsa ageinst. your
organizatien under:

[X) TiTLE Vil OF THE CIVIL RIGHTS ACT QF 1964
[ THE AGE RISCRIMINATION N EMPLOVMENT ACT OF 1957
7 THE AMERICARS WITH BISABILITIES 4CT

[T TeE EQUAL PAY ACT (28 HU-5.C, SECT- 206¢d) nvoeTagetion wlll RA CORGUCTRA CONCuFTERTly wiTh oul InvesTigataon
oF TA3S Charge.

The poxes checkem nelow apply TA yRuwr Arpanization:

1.0 No 861N 1S5 Fequired on youl PArt at Tnis Time.

2.[%) pPlease suomit oy D6/29/01 3 statement af your pe33Tion witn reSPEcT TO TNE 2llegation(s)

: comtalnés in tAls Charge, with copies of any SwpPpArting QGCURENTATINS. This materigl will ce
mage a part ef tne Tile ana will pe consigered 2T TNE TIMO INAT wo 1NvESLIGATE TNLs charge.
YOur Promps response TR TALS request will Mane 17 easier 30 ConAWCT and concluGé  our
1NvESTIZETIAN BT TNLE Charge. ' :

‘a.EXl FEOC nas 3NsTiteTed @ MWediglien program wnich provicBS PArTaes waIh  @n Opperiufily Yo
resolve tNE 1S5we§ Of a Charge witnout extensive IAVeSTIGATION er expenditure BT resSdurces,
If yow woulg like 10 PartiFIpRTe, plEase LNCICETE INBT 08Sire on Ine encloseq form ana
: respona py DB8/14/01vo Michael Bertry . Tf you DOMNOT wish To par-
% YicIpate in  Mediation, yOw BuST Sebmil 2 statement ef yoer positien 1O TRE  Commissien
" Representative 1ls5%Yed pelow, by TNE 3DOvE QATE. :

 For furtner Ifquiry O THAS BATTer, pleaSe wuSE TNE CN&Nge Nunper SNOwn andve- YOur pasiTion STATERenT, your
| respanse 1o our request Tor MTTOMWATION, oF aNy iNqualy you May Nave Snould D@ Airected 1o:

New York Distpict Office :
7 World Trade Center, 18th Fleor Michazel %gzgtg, A DR foord
New York, New York 10048-1102 CRITRISIAN AL PFeScTHAT e,
(212) J4B8-8387 -
(2 Enclesure: Copy of Cnarge , slephane Nimber)

&nSIS OF DISCRIRINATION

[ race [Jcoor [ sea [J ReEcIION (CJ maT. ORIGIN [0 AGE [ pISABILITY [ RETALIATION [ oTER

CIRCLNSTANCES OF ALWGQEQ vIOWATION

DaTE TYPED NAME/TITIE BF AUTYORIZED EEDE OFFICIAL SIGRATWRE
Spencer H. Leuls, Jr. ,

0573072001 |{ Direetrar
EEDC FORK 131-50R  (Voet BZ/00)

FIlLE COPY
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Jun-08-2001 18:33 From= T-89%  P.0OT/O1T  F-TED

- o ENTER CAARRE NUMBER :
CHARGE OF BISCRWINATRR = rems
i below cOm) o s Farm.
ang EEOC

1Siare or lochi Aganey, i eyl

RANE rlaczocs e Me_ &3 Mes.) JSOME TELEPNENE NG« iinchds 4rca C ooy

- o —
REUAU T EU

STREEY ARRPESS CITY. STATE ANE SiF Capf M COUNTY
. REDACTED REDACTED e

FMED 18 THE EWF TAEOR DRGANIZATION, EMPLOVHENT AGENCY, APFRENTICESHIP COMMIT TEE,
ETA’?? c‘:ﬁTroEc?i‘; G%Q\IE%HENT AGENCY WrO DISCRIMINATED AGAINST ME (If move than unc lisi below.)

NASE ®0, GF EMPLOYEES/HEMBERS YELEPWORE RUMBER {Inckaic 4wn Cout)
GOLDMAN SACHS ' 15 plus . 800-292-4726

STREEY ARDRESS CIry, STATE anbi TIP CORE

- ‘1 l Zg. “i!" -!- —
‘ mullﬁ 2.Y. Ela ELEPRONE WUNBER (Inciuty Avws Cals)

STREET aRDAESS TITY, 5TaYE Axp S1P CORE

RATE MOEY RECENT @R CONTINuIRG

CAuSE OF PWSCRININATIOR SASED OF [Chrcd sppeowise SoRIc)
[race  [Tleeror  [X|s8x  [CIREVIGIon  [JaaTioNaw ORGn DECHMNATION TERK PLACE :
[Oace [ RETALIATION [JaTneRiSpecrn 3/9/01 I

THE PARTICHLARE ARE (if addwions! space 15 nesded, mw_hsd ewtnabesdeil

-SEE ATTACHEDR-

{

#ar 2‘2 2l s

A V4
1 stee want whig ehergs fileq wim e EEOC. HETe k {;izn REcET I ",. bogal Roguiremesys}
1 will advige vhe agencies t | crange my sddiess or relephons U ALl it s 1L ‘
numpes and | wilf cooperare fwify with thom n Me precessing 1 awour or ofli v |bave reds the above sparge aff thet it
of my chorge in ogsRrgEnce with their preesgiuass: 3 e To T ppdt ot my Rnawiedge, miormenon ond bolisl
L ::ccl:::. :'u@er genelry of perjvry m;; :; m;;:;:g:w_t,vrw SIGNATURE &
. 'ﬁmgﬁ 7 w =

Hotery Pubne. ST of Yors
Wa. mSmTrﬁé?' SUBSCRIBED AKD SYORK TO BEEARE nE THIS DATE
Gupirfioa In Kings : {Doy, monm, ana yeer) /T R4 07 PRty T/
Commissien Bupiee 3 /T /@~ v %
Pase Chargira Pamy (Sigrsiwres y
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EEOC CHARGE

I GoLbMAN SACHS

1. Goldman Sachs meintains a paniemn and practice of diseriminating against women in
its employment practices. AS a cansequence, ] believe thay T was paid less than similarly simared
male employees and was lermumaieq while Jess producnive male employees continued thew

employment.

2. Twas hived by Goldman Sachs ("GS™) as a Vice President/Salesperson in its Loan
| Syndicarions and Trading Deparmment in November of 1856, In Janyary of 2001, there were
- zbouny 38 men and 8 women in the depariment, yei there wese no female managers, raders, o

managing direciors.

3. While employed by S, I worked for the New Yerk Sales Group, a subgmup'of the
Loan Syndications and Trading Department, where I sold whal are called par loans. [

I = the “manager” of the par sales subunir and there were four sales people in the unit,

B ——

4. On informanon and belief, most of my mé.le colleagues in the par sales unit eamed
higher roral compensation (base salary plus bonus) than I did even though at least two of them,
- B v seles credits and Jesser sales production than me.
The top sales priority is whar is called residual seles. 1 was ane of the top 1wo salespeople in
20002001 in residual sales, which is a ligh prionty for our unir. Moreover, Messis. _
and -had only been in the Ul for one and one half years and one year respectively.
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YRIl Ve mew)  wTTBIEN

FEOC CHARGE
I GOLDMAN SACHS (2)

3. I'wasalso discriminated against In the assignment of aceounts. In early 1998 1w§s
assigueci e [T ccox o manage- This was .a new fund with very few assets
ar the rime 1 100k it on. [ worked very hard with rhe Fund manager, developing = relationship and
helping the Fund get staried. Because it was new, the Fund was nat very active'and was still
wying 10 generale fundé. The manager of the Fund asked me 10 stick with them at thar ponl,
promising 1o remain with GS when they generated funds 1o start wading. This 1did. However, 1
went on materniry leave fom Decernher 1998, reruming April 1999, The Fund was assigned 10
B i | wes on disability. During this time the Fund did increase irs assets and
became a very acuve trader and imporians client. When [ refumed, the Fund was not retumed o
me with my other acconnss, but | < 2lowed 10 keepir.

6. Another cxample of the discriminalory reatment in the assigemeat of accounss is that
in early 2000 I was given the ||| G o= I e largest fimd in the marker, |
but they had almost no relationship with GS ar the vime. Tn early 2000, management changad at
I Bcceuse T had a good relationship with the new manager, 1 was given the 2CCOURL 10
develop. I1oak this account fram almest na business with GSva very active and profitable

reletionship, Afer I buils the account from scraich, in Janwary 2001 it was taken away and given

m_ the “manager” of the unis.

7. Over the course of my four plus years of employment with GS, ] was always a highly
prdducnvc sales person. Measured against a)) objective criteria, before I was fired I was one of

the top salespeople, gamering higher sales credits than at least two of my colleagues, [N

- -
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FROC CHARGE
B .. GOT.DMAN SACHS (3)

—

5. On March 7, 2001, T was called in by TS I— I

T e - S | o oid s
Director*

being rerminated immediately because there was a divective 1o fire the hanom performers and

they said thas 1 was the bottom perfarmer in my group.

8. To add 1o the humuhiation oI e renminarion, on March 7, 2001 a merriag was callsd
of all of the salespeople from the deparmment. Af The meeling, antended by abour 20 1o 30 people
from the Department. and SRl 014 the amendees that | was terminated

hecause I was a boriom performer and it was not an economic layoff.

10. I believe thar the reasons given for lemminaring me are pretexmual and thar the real
reason is my sex. This beliefis based o several factors:
(a) As discussed in 14 4 and 7 above, [ was not the bollom performer in my group.
(b) As the staristies show, fhere is & paner of discrimination against women.
(c) After ] was on maternily leave and had a child [ was subjected 1o unfair and
untruthil criticism ahout my “amitude.” §was eriticized for not being
“~focused” enough or npt being “2ggressive” enough and not giving my all 1o the
work. | believe this was 2 minimally veiled lusion 10 my motherhood and other
rcspomibilidcs. Although 1 did continue 1o work expacrdinary bowrs sad wine
and dine customers in the evenings al the same rate as before the birth of my

child, and my sales production was as goad, the stersalypical perceprion by my

*Promoted to Participating
Managing Director in 2004.
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EEOC CHARGE
I GOLDMAN SACHS (4)

male calleagues and suﬁcwisors' was that my new child caring responsibilitics
meant ] was no Jonger J00% devored o my work. At one point my boss
suggested that I might want 1o speak with the women's camminiee and go into a
job thar wonld not he as demanding.
) Mf direct supervisar, ‘ who was nol al the meeting where [ was
teyminated, 10ld me rhat he ahjected 10 the firing and thar he agreed thar [ was not
the bomam performer. He sl hat he anc (AR iea 10 stap i, by the

~ orders came from higher up.

11. Thave been severefy damaged by the discriminatoyy weamment.

. {a) 1 did not receive compensalion équal 10 comparahle males.
(b) Llost the benefir of substantial stock and srock oprions that had norv et vested.

- {c) My reputation was seriously damaged by the public statements made by GS
directors abowt my campetence.

¢ {d) T was devastared emotionally by the unfair weamment.

Swomn 10 before me this
/&K day of May, 200]

Lal

NOTARYFUELIC | 7

GUERITE SWEENEY
Nm:&‘;umcﬁ Sizie o New York
No. 01 5SWETTRIEE

mﬁ%'w'ta'g%&’
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r\—‘"- PERSON FILING CHARGE
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION I
THIS PERSCN (check one)}
("“ “"1 [X] CLAIMS TO BE AGGRIEVED
[] 18 FILING ON BEHALF OF ANOTHER
Director Of Personnel DATE OF ALLEGED VIOLATION
Goldman Sachs & Co., Inc. Earliest Most Recent
85 Broad Street 08/30/1999 08/30/1999
New York, NY 10023 ’ PLACE OF ALLEGED VIOLATION
New York, NY
L__ _] CHARGE NUHBER

(] Enclosure: Copy of Charge

NOTICE OF CHARGE OF DISCRIMINATION

(See EEOC mRules and Regulatlons® belore completling this Form)

You are hereby notified that a charge of employment discriminaticon has been filed against your
organization under:

TITLE VIl OF THE CIVIL RIGHTS ACT OF 1964
THE AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967

THE AMERICANS WITH DISABILITIES ACT

0 o O

THE EQUAL PAY ACT (29 U.S.C, SECT. 206(d)) investigation will be conducted concurrently with our investigation
of this charge.

The boxes checked below apbly to your organization:

1.0 No action is required on your part at this time.

2.[X] Please submit by 24/00 a statement of your position with respect to the allegation(s)
contained in this charge, with copies of any supporting documentation. This material will
be made a part of the file and will be considered at the time that we .investigate this
charge. Your prompt response to this request will make it easier to conduct and conclude
our investigation of this charge.

3.[J Please respond fully by ______ to the attached request for information which pertains
to the allegations contained in this charge. Such information will be made a part of the
file and will be considered by the Commission during the course of its investigation of
the charge.

For further inquiry on this matter, please use the charge number shown above. Your position statement, your
response to our request for information, or any inquiry you may have should be directed to:

New York District Office
7 World Trade Center, 18th Floor
New York, New York 10048-1102 Electra Yourke, Supervisor

(Commussion Representative)

(212) 748-8446
: (Telephone Number)

BASIS OF DISCRIMINATION

[(J race  [J coOLOR SEX [J RELIGION [J NAT. ORIGIN [J AGE [J DISABILITY RETALIATION [J OTHER

CIRCUMSTANCES OF ALLEGED VIOLATION

DATE

06

EEQC

TYPED NAME/TITLE OF AUTHORIZED EEOG OFFICIAL

/19/2000 | Spencer H. Lewis, Jr.

TORM 131 (Rev. 06/92)
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CHARGE OF DlSCRlMINATlON AGENCY CHARGE KUMBER
This form (s affactaed hy:‘tnn Privacy Act of 1974; See Privacy Act Statement baface 8 FEFA
coapleting inis form. €€QC
- and EEOC
State or local Agency, if any
uE. N, KNS, . - HOUE_  TELEP {Laslvde o Code)
KAME . (Indicate Ar., Ns., Nre.)} RES%%ED rca Code
| STREET ADORESS o CITY, STATE AND ZIP CODE - | 0ATE of BIATH
REDACTED

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITYEE,
STATE OR LOCAL GOVERN“ENT AGENCY WHO DISCRIMINATED AGAINST MWE (Ir aore than one ilf{sit beloe.)

NAME NUWBER OF EWPLOYEES, MEMBERS | TELEPHONE (fnclude Arca Code)
Goldman Sachs & Co., Inc. " |more than 100 (212) 902-1000
STREET AODDRESS CITY, STATE AKO ZIP COOE COUNTY
New York
85 Broad Street, New York, NY 10004 °
NAME i . TELEPHOKE MUMBER (lnclcdc Arca Codel
STREET ADORESS CITN, STATE AND ZIP COOE COUNTY
CAUSE OF OISCRIMINATION BASED OK (Check appropriate dox{es)) OATE DISCRIMIKATION TQOK PLACE
' EARLIEST LATEST ’
O ance O cotor Mssx Oaetteron I xational oRIGIK
ReTALIATION [ Jace Oorsastrry [Jotuenrspecroys August 1999
X] CONTIKUING ACTIOK

THE PARTYICULARS ARE (fr addftfonal space Is needed, actach excra sheec(s)):

See attached.

BARBARA GUTSTEIN
Notary Public, State of New York
No. 01GU4735764
Qualified in Richmond County 4
Commission Expires April 30, @M

I waat this charge filed with DAth the EEOC and the State o NOTARY - (when necessacy for State and Local R
local Agency, L zay. 1 will advise the agencles {f [ change my

address or telephone aumber xad coopecate fully with them La the|I sweac or affirs that I hive fead the adove chacge aad that
Cocessing of my charge in accordance with their roceduces,

1t 1s tcue to the best of ay knowledge, informaticn aad dellef.

Oate (ﬂ/[ 3/4'?) Charglag Party (Signaturc)
EOC TORUL (Ret. TETTEY

BARBARA GUTSTEIN
| ‘Notary Public, State of New York
: : No. 01GU4735764

Qualified in Richmond County
Commission Expires April 30, o2¢77 ég )
o
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CHARGE OF DISCRIMINATION
I - Goldman Sachs & Co.

1. I am a female. [ was employed by Goldman Sachs ("Goldman") from
August 1996 until [INEEE2000 when I was fired. At the time of my termination I was a Vice-

President in the Fixed Income Division. Specifically, I worked in the New York Derivative
Products Group. I served as a structurer and marketer (a liaison between derivatives traders and
salespeople at Goldman.) At all times during my employment, I worked in Goldman's New York
office.

2. Throughout the course of my employment with Goldman, I was well-
qualified for the various positions I held and I always performed my duties in a professional and
competent manner.

3. Despite my qualifications, positive performance, and dedication as an
employee, Goldman has denied me opportunities -- including increased base and bonus
compensation -- offered to male employees in comparable positions, although I have always’
performed my job duties in a manner at least equal to my male counterparts.

4. In June of 1999, I met with my managcr, to discuss the fact
that I had been excluded from the hiring process and treated unequally from my male counterparts

Extended M
at Goldman. as unreceptive to my concerns.

E?dended Managing
5. As a result, on my June 1999 review of I gave him a poor
rating for and recommended that he participate in diversity training.

. . . . Extended Managing
6. Upon information and belief, as a result of my review of
Goldman engaged in a series of actions designed to eventually terminate me from the firm.

7. I was demoted in August of 1999. Shortly after my demotion, I received a
poor performance review, despite the fact that I was one of the top producers in my group at
Goldman. Upon information and belief, sllllactively participated both in my review and in

the decision to demote me. Director

6. Goldman retaliated by placing me on probation on November 18, 1999.
Goldman labeled this probation period a "performance management process."

7. I made numerous requests for specific guidelines and measurable goals of
what was expected from me during my performance management process. Despite my requests, my
superiors at Goldman refused to give me any guidance or details as to what they expected from me
during this period.
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8. During the performance management period, Goldman took active steps to
ensure that I would fail in improving upon the ethereal goals that Goldman set forth in their letter
dated November 18, 1999.

9. Salesmen refused to talk to me during this period. One salesman told me
that he had heard that I was on a six week notice period and would be terminated in three weeks.
rvalaqcing £ A4 41a $nsmnstsmntnd amd thian alianating ma fes tha rnagt ~Af tha

™ M £ vonn
Dy ICICQlIIS lllC 1act llldl L was lU UC Lcl‘llllldlcu anda tius auvuauus e 1Iroim l.llb IOOl Ul uIC 1l

Goldman ensured that I would fail in my job.

10. In addition to leaking rumors regarding my dismissal, Goldman took active
steps to ensure that the salesmen would ignore me. Specifically, during the performance
management period, I was not informed of or included in meetings or training sessions for my sales
force. My responsibilities as commodity representative was transferred to a male employee, [
B /! thc meetings I was able to participate in, I was often times ignored by my superiors.

reassigned my coverage of money managcrs to a male employee,

11. I believe that the reason Goldman has taken the foregoing adverse actions,
including reducing my job responsibilities, decreasing my compensation, breaching its

compensation agreements with me, and otherwise undermining my ability and preventing me from
Extended Managing
performing my job, related to my sex and to the complaint I registered agamst

12. I believe that Goldman's management is aware of the foregoing and similarly
discriminatory actions taken against females, but have taken no steps to correct these problems.

13.  Based on the foregoing, I believe that Goldman has engaged in a continuing
course of willful discrimination against me because of my sex and terminated me in retaliation for
complaints against this behavior, in violation of Title VII of the Civil Rights Act of 1964, as
amended, 42 U.S.C. § 2000¢-2, et seq. ("Title VII"). As a result, I have suffered stress, anguish,
humiliation, and loss of compensation, and I request an award of compensatory and punitive
damages, liquidated damages, attorneys' fees, costs, and an order directing Goldman to cease and
desist from its discriminatory practices and directing any other applicable injunctive relief, together
with such further and additional relief as the Commission deems just and proper.

14. I provide the foregoing information to assert my rights under Title VII, to
invoke the jurisdiction of the EEOC to investigate this Charge and proceed in accordance with its
statutory mandate and procedural regulations, and to satisfy all procedural prerequisites to the
commencement of a civil action in the event that this Charge is not resolved by conciliation,
conference, and persuasion. Nothing in this Charge is intended to constitute a waiver of any right to
seek judicial relief under state or local law with respect to the conduct complained of hercinabove.
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15. I will advise the EEOC of any change in my address and telephone number,
and I will cooperate fully in the proper processing of, and investigation into, this Charge. Please
direct all communications and inquiries regarding this matter to

Dated: June é, 2000
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EEOC FORM 131 {14/05) U.S. Equal Employment Opportunity Commission
< _ . PERSON FILING CHARGE
THIS PERSGN {check one or both)

ey
Attn: Director, Hurman Resources [ X | Claims To Be Aggrieved

350 égrgggiizg‘?“s & ca. I:I Is Fiting on Behalf of Cther(s)

| New York, NY 10004 _] [EeoccrarRGE NG,
520-2010-01240

NOTICE OF CHARGE OF DISCRIMINATION
(See the enclosed for additicnal Information)
This is notice that a charge of employment discrimination has been filed against your organization under:
Tile Vil of he Civil Rights Act (tle Vi) [ | The Equal Pay Act (EPA) [T The Americans with Disabiies Act (A0A)

[ ] e Age Discrimination in Empioyment Act (ADEAY [:] The Genellc Information Nendiscrimination Act (GINA)

The boxes checked balow apply {0 our handling of this charge:
1. D No action is required by you at this tima,

2. D Please caff the EEQC Reprasentative listad below concerning the further handling of this charge.

3 Piease provide by 12-MAR-10 siatament of your posttion on the lsstres covered by this charge, vith copies of any
supporting documentation fo the EEQC Representalive fisfed below. Your response will be placed in the file and considered as we Investigate
the charge. A prompt response to this request will maie it easier fo concluda our investigation. :

4 D Please respond fuily by to the enclosed request for information and send your response fo the EEQC

Represantative listed below, Your response will be placed in the file and considered as we Investigate the charge. A prompt response fo lais
requiest will make it easisr to conclude our Investigation.

5 D EEQC has a Mediafion program that gives parfies an appariunity to resolve the issues of a charge without extensive investigation or
expenditure of resources. If you would fike to participate, please say 5o on the enclesed form and respond by

to
if you DO NOT wish to try Mediation, you must respond to any requesi(s) made abova by the date(s)} specified there.

For further Ineudry on this matter, please usé the charge number shown above. Your position statement, your respanse to our request for inforrmation,
or any inquiry you may have should be directed 1o; '

Rodriey Plummer, New York District Office
Enforcemant Supervisor 33 Whitehall Street
EEOC Represerntative 5th Floor
New York, NY 10004

Telephone  (212) 336-3767
enclosura(s) K{ Copy of Charge

CIRCUMSTANCES OF ALLEGED DISCRIMINATION

[] Race D Color Sex D Religion D National Grigin D Age I:l Disabitty Retafiztion D Geretic infomation D Cher

See enclosed copy of charge of discrimiﬁation. Please provide two copies of the position statement ta
the EEQC representative above. Thank you.

Date Name / Title of Authorized Officlal

Spencar H. Lewis, Jr,,
February 12, 2010 Director
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CHARGE OF DISCRIMINATION AGENCY CHARGE NUMBER

This form is affected by the Privacy Act of 1974; See Privacy Act Statement before completing ] FEPA
this form. . | EEOC

New York State Division of Human Rights and EEOC
State or Iocal Agency, lf any

AME Godicats Mr, M or i) Fom TEL EPHONE (jachude arez code)
REDACTED '
ls“mssr ADDRESS "IV, STATE AND ZIP CODE GATE OF BIRTH

REDACTED ' REDACTED
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Charge of Discrimination

The Particulars Are:

L OVERVIEW OF ALLEGATIONS

1. This sex discrimination charge is filed on behalf of myself,_

and others similarly situated. Like other female professionals at Goldman, Sachs
& Co. (“Goldman™), { have been harmed by a continuing policy, pattern or
practice of sex discrimination with respect to pay, promotion, and other terms and
conditions of employment in violation of Title VII of the Civil Rights Act of
1964, as amended, 42 U.S.C. §§ 2000¢ et seq., as well as the New York State and

© City Human Rights Laws, N.Y. Exec. L. §§ 290 et seq. and NYC Admin. Code §§
8-101 et seq. respectively. Goldman retaliated against me and other females who
complained about this discrimination.

iL WORK HISTORY

2. I joined the Invesiment Management Division of Goldman ix-004 as
. part of Goldman Sachs Asset Management (*GSAM”), working with Institutional
clients in the United States (“USI”). Over my five plus years in GSAM, 1 have-.
consistently reached and exceeded expectations. (R A

——e 3, When I came to GSAM, Goldman Sachs did not give me a large, established book
of sales business. 1 started with handful of existing clients (many of thern small)
and grew the business myself, consistently, year after year, until my clients
represented a significant percentage of GSAM’s biggest North American
relationships: In fact, at its peak, my business was second only to the Large
Market Corporates business in terms of revenues and consistently one of the
‘highest within GSAM in terms of sheer profit margin, Over my time at the fiom,
my profits and losses (“P&L”) has generated tens of millions of dollars in revenue
for Goldman. : : :

L. DISCRIMINATION - )

Compensation

4, On information and belief, Goldmian has paid me less than similarly-situated
males throughout my career at the firm.

5. Vice Presidents at Goldman typically receive the vast portion of their
compensation in bonus. Goldman’s process for determining employee bonuses is
subjective and opaque, and it lacks systematic controls to reduce bias by
management that is dominated by men. On information and belief, during my
tenure at Goldman, similarly-situated males have received significantly higher
compensation than L
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Promotion/Qpportunities
6. Goldman has treated me less favorably regarding promotions than similarly-
situated men. Goldman does not have a clear path or any objective criteria for
promotion to Managing Director.

7. 1 was -toid in my 2003, 2006 and 2007 performance reviews that 1 was a “rising

star” and had a bri, at the firm. In my 2006 review; my
manager at the tine, Partner of the firm, said that she would

be nominating me for Pine Street, which is known to be a grooming program for -
future Managing Directors. [ became pregnant one month later. Pine
Street/Managing Director candidacy has never been suggested to me again (or
even méntioned) since. Despite being qualified for Managing Director (in terms
of tenure, P&LAevenue, leadership, performance reviews), I have never even
been nominated, to my knowledge. '

8. Goldman has treated me and my female colleagues less favorably regarding
business opportunities than similarly-situated men. For instance, Goldman gives
men with little experience or lacklnster track-records developed books;of large
and/or prestigious clients; while women with more expetience, like me, are forced
to build their own books of business from scratch, wait for years fo get one, of
are simply ignored, and never get a book at all.

9. - Goldman senior management frequently invites my male subordinate to golf
. outings, sporting events, and other networking activities, but I have been excluded
from these same activities.

Hogtile Work Environment/Family Res nsibility Discrimipation

'10.  In 2007, I became pregnant with my first child. I'was the first woman salesperson

in my group to start a family.
11.  While I was out on leave, my manager temporag ioned all of my
clients/prospects to my subordinate Associate, It was my

understanding that these relationships were to come back to me upon 1y return
from leave and that I would receive credit for any activity/revenue associated with

these clients. lear upon my return, however, that my inanager
intended to let eep a vast majotity of the clients and all of the credit. -

12.  Assigning my accounts to striking because: (1) Goldman ordinarily
does not give an Associate 2 book of business (particularly not a third-quartile
Associate), let alone a huge one, and (2) there were a number of high-performing
female Vice-Presidents who had expressed interest for some time in geiting sales
books of their own (or larger ones).

13, M Iater, Participating Managing Director
l‘ﬁplacﬁd my manager. Iniﬁ.aﬂy, Pamcwpal_ilg Managing promised tO remrn

my clients to me and to “fix things” and ensure I received credit within the
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14.

organization for my work. Instead, he permanently reassigned over 50% of my
clients toi In addition, ias given credit for all of the work
that I had compieted prior to commencing leave and work I had done while on
Jeave — including almost $1 billion in assets raised for a high-profile and
strategically important fund. If T had received proper credit, I would have been
one of the most successful salespeople in the division that year, but I was not
given the credit.

Participating Managing Director

B past behavior evidences bids against women. For instance,
SN e red to || £oxtoer ot the firm and the only -
‘woman in his management structure, as a “nice young lady, but not a ot of street
smarts.” His entire management structure on the sales side is comprised
exclusively of white males. In addition, he has continued to promote males to
Managing Director over similarly (or beiter) qualified ferales.

Retaliation.

15.

16.

17.

18.

15

CONFIDENTIAL

For instance, after I raised complaints of gender discrimination,

Participating Managing
After removed my clients from me in 2008, I complained to my
supervisors and Employee Relations about the discriminatory treatment Ihad
experienced while at the firm. The firm did not act to remedy the situation,
however, but instead continually has retaliated against me by denying me
promotion to Managing Director, reviewing me negatively, subjecting me to
scrufiny, and lowering my compensation. I am painted as uncooperative and

confrontational when I object to these actions.
Participating Managing |8
Director

questioned my “work ethic” and said I was not working hard enough. He began
to monitor my time and computer records, although he did not monitor the records
of his male employees, wha routinely spent hours each week at the gym.

Parlicipat_ing Managing
Also, prior to September 2008, I reported directly to a
“channel head” within USL However, as a result of my conversations with him in.

the surnmer of 2008, Goldman moved e to a Jess prestigious bu ' group,
Third Party Distribution (“TPD™), reporting two levels beneath eipaing Managing Birector

gstead of renorting to a Partner, I repotted to a relatively new Managing Director,
Extended Managing -

| questioned the logic behind the new reporting structure,

PP Participating Managing Director Laid they wished to “expand ;
blatform™. I told them they were doing so at my expense. My

concerns were casually disppissed and I was told that I would continue to “rus :ny

. " Extendend Managing |8 < LAtres

business.” Instead, sl g tripped me of my managerial responsibilities,

including access to and visibility with senior management and primary control of

strategy, hiring, reviews, and compensation of my team.

oy

I complained again to Employee Relations about the treatment [ was fcceiving
and, in February 2009, I retained Outten & Golden LLP as my attorneys in this
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sattet. Outten & Golden subsequently contacted Goldman Sachs on my behalf
- on February 19, 2009,

20.  On August 7th, 2009, I commenced parental leave for the birth of my second
child.

21.  While I was out on my second maternity leave, Goldman excluded me from
important decisions regarding my clients, although I had indicated my desire to
stay involved with my clients before commencing feave. Again, [ was painted as
uncooperative and confrontational when I objected to my exclusion, though it was
in direct violation of firm policy/best practices.

22, Although T'was on leave for several months this year, my annual P&L
performance for 2009 was strong: In the most challenging year for asset-raising
' in hedge fund history, ! raised approximately $165 miliion in assets, which
represents more assets than raised by the entire USI sales force through indirect
alternative investments ($100 million) in that same period. 11aised these assets
without the help of referrals like those Goldman gave m male colleagues, like
rough May 2009, Goldinan: gavei&'refema They

gave me none. Of the assets I have been able to raise, Goldman has denied me
credit for all of the associated revenue, which negatively impacts the way senior

a

management views me. Tnstead, Goldman has assigned the credit to my male
colleague. :

23, -~ Despite my excellent performance, Goldman has continued to retaliate against me
for raising claims of discrimination. For instance, in November 2009, Goldman
again denied me promotion to Managing Director.

24. - Most recently, as part of my year-end review, my manager forced me to ihchide
individuals as part of the 360 evaluation process for the sole purpose of
sandbagging me. These two people gave me SCOres of 1 and 2, ona scale of 1 to
5 (with five being the highest). Inmy years at Goldman, I bave never heard of
anyone receiving 1s or 2s, and these Tow scores are in stark contrast to the scores
of my other reviewers, who all gave me 4s and 5s. As aresult, my combined
scores place mg in the bottom quartile for performance. In my five years at
Goldman, until this year, I have never been evaluated as a bottom-quartile
performer and, instead, have received excellent reviews,

. . Extended Managing

75, Also, during the evaluation process, my reviewer,eld me that I
am not a “team player” with Goldman colleagues, even though I have a strong
track record of consistently high ratings and glowing remarks in that regard over
my entire tenure at the firm. S

V. CLASS CLAIMS .

26.  Itis my understanding and belief that Goldman has engaged in a continuing
pattern and practice of discrimination based on sex against female Managing
Directors, Vice Presidents, and Associates with respect to compensation, business
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allocations, promotions, and other terms and conditions of employment in

Goldman facilities nationally. Goldman implements this patiern and practice of
diserimination through subjective and unvalidated criteria in evaluating the
distribution of beneﬁts and opportanities, including base compensation, bonus
amounts, promotions, and other terms and conditions of employment. Goldman
also retaliates against women and é:sprolaomonately selects females for

reductions in force

I swear under penalty of perjury that I have read the above charge and that it is true and cotrect
to the best of my knowledge, information and belief. This charge is not intended to be
exhaustive, but representative of the treatrment to which Goldman has subjected me.
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PERSON FILING CHARGE

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

THIS PERSON (checkK one)

F?"‘ ““"] X} CLAINS TO BE AGGRIEVED
' ‘ [C] 1S FILING ON BEHALF OF ANOTHER
Human Resources _ DATE OF ALLEGED VIOLATION
The Goldman Sacks Group, Inc. . Earliest Most Recent
85 Broad Street 06/19/200C1 06/19/2001
New York, NY 1C014 PLACE OF ALLEGED VIOLATION

New York., NY

CHARGE NUMBER

NOTICE OF CHARGE OF DISCRIMINATION

{See EFOC "Rules and Regulations® before comppletling this Form)

You are hereby notified that a charge of employment discrimination has been filed against your
organization under:

TITLE VIl OF THE CIVIL REGHTS ACT OF 1964
[J THE AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967
[J THE AMERICANS WITH DISABILITIES ACT

[3 THE EQUAL PAY ACT (29 U.S.C, SECT. 206(d)) investigation will be conducted concurrently with our investigation
of this charge. ’

The boxes chacked below apply to your organization:

1.[X} No action is required on your part at this time. .

2.[C] please submit bY ... & statement of your position with respect to the allegation(s)
contained in this charge, with copies of any supporting documentation. This material will
be made a part of the file and will be considered at the time that we investigate this
charge. Your prompt response to this request will make it easier to conduct and conclude
our investigation of this charge. '

3. Please respond fully by e to the attached reguest for information which pertains
to the allegations contained in this charge. Such information will be made a part of the
file and will be considered by the Commission during the course of its investigation of
the charge.

For further ingquiry on this matter, please use the charge number shown above. Your position statement, your
response to our request for information, or any inquiry you may have should be directed to:

US-E.E.0.C. NEWARK AREA OFFICE
1 NEWARK CENTER, 218T FLOCCR .
NEWARK, NEW JERSEY 07102 Amparo Soto, Cr/Ti Unit Supervisor

{Commission Representative) -

(973) 645-6016
(1elephone Number)

Enclosure: Copy of Charge

BASIS OF DISCRIMINATION

I race  [J colLor 8EX [3 RELIGION [J NAT. ORIGIN [ AGE [ DISABILITY RETALIATION [J OTHER

CIRCUMSTANCES OF ALLEGED VIOLATION

See enclosed Form 5, Charge of Diserimination.

DATE . TYPED NAME/TITLE OF AUTHORIZED EEOC OFFIGIAL T | SIGNATURE
Corrado Gilgante T

05/17/2002 | Director _ , :
~EOC FORWTIT  {Rev. 06752} RESPONDENT’S COPY
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4

E-pon her oath, deposes and says:

1. I'am the charging party in this action against respondent, Spear Leeds &
ellogg, (“respondent” or “Spear Leeds’ ’) an affiliate or subsidiary w1th1n The
Goldman Sachs Group, Inc., in which I assert that Spear Leeds treated me
differently and terminated my employment as a Trader because I am a
wormarn. '

20 As a 1985 graduate of the University of Pennsylvania equipped with nine
years of solid corporate work experience, I was one of the strongest
candidates to enter the _Spear Leeds Trader Training
Proéram. I was also the only woman with nine men who successfully
completed the program. ,

3. From the moment I started at Spear Leeds, I experienced what has historically
been a problem on Wall Street —a cohﬁnuing pattern and practice of
discrimination against women, and of retaliation against those womeri who
have tried to change this pattern.

4, As one of two women accepted into the training program, and the only one to
graduate, I realized there were no female traders in the office I was assigned
to in Jersey City, New Jersey.

5. The tfaining program was created to last twelve months and wés designed to
be a comprehensive rotation through the four main trading divisions of Spear
Leeds: NYSE, AMEX, Naédaq Troster Singer and the firm’s Proprietary
Desk. Unlike the nine male trainees, I was required to remain in the training
program for approximately eighteen months. Also‘ during the training period,
unlike my male colleagues, I was assigned back-office computer and clerical
work (much of which was largely unrelated to trading) for at least twelve of
those eighteen months. This computer and ¢lerical work often required me to
stay in the office until 7:30-8:00 P,M. whereas my male colleagues usually
left at 4:30-5:00 P.M. During this time, I was also not given the same.
opportumty my male colleagues had to work-on the main trading floor with

Spear Leeds s more talented and prolific traders When I complained about
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the disparity in training, I was subject to retaliation in that I was ignored,
required to do more office work and not invited etworking and/or social
outings with the firm’s head traders, Iike who regularly invited
the other male trainees. It was also at this time I approached another head

Acquisition ) ]
trader, who told me he would never support me being groomed
to be a trader at this firm. |

6. In January 1996, I was assigned a new su;iervisor,d
continued to do back-office computer and clerical work. Unlike my ﬁxalc
training class colleagues who were working with Spear Leeds Troster’s top
senior traders and assisting trading large cap stocks on the main trading floor,
I was sporadically summoned out of the back office to assist Junior traders
with primarily their clerical needs in trading penny and pink sheet stocks. -
When I complained about the continued disparity in my training, I was
verbally harassed by |

7. My ;:omplaints to partners and senior traders concerning the manner in which
I'was treated in the Trader Training Program were ignored until I confronted

_ _in the summer of 1996. He told me that if I did not make a
scene to expose the severe discrimination and continued to work hard things
would get better. Finally, in July 1996, almost two years after I started the

- Spear Leeds Training Program, I was given the opportunity to work on the

 trading floor on a daily basis. I was assigned to assist a trader
who traded small cap and penny stocks. My male colleagues in the training
program had received this kind of opportunity twelve to sixteen months earlier
and were trading large cap stocks, This assignment, nevertheless, also proved
discrimfﬁatery because unlike all of the other Trading Assistants, who were
nearly all male, I‘:did not receive any commissions for my work. I complained
o who responded that it was management’s decision not to pay
e commissions.

8. Soon thereafter, in late 1996, I overheardtelling a colleague in the

office that my former supervisor, onsidered me {0 be a
“troublemaker” and a “bitch” and that I had to be “broken,”

*Promoted to Extended Managing Director
" 110/2000; promoted to Participating
Managing Director 11/2000.

**Promoted to Extended Managing
Director in 2000.
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9. Finally, in the spring/summer of 1997, paid me a small sales
commission for my work as his Trading Assistant. These commission _
payments, however, ultimately proved to be further evidence of discrimination
ased a second Assistant,_and paid him at
the same commission rate as me even though he had no experience asa
Trading Assistant. | |

10.  I'was finally named a Trader in the fall of 1997 and put in a trading group
under a partner, As a Trader, I continued to experience the
continuous pattern and practice of gender discrimination perpetrated by
respondent. Unlike my male training class colleagues, T was not provided
with a group of stocks from more senior Traders nor assigned an Assistant.
was told the only way I would get stocks would be to find them myself or take
the stocks that no trader in the wanted to trade. Instead, when I
complained to my manager, was retaliated against and given -
additional responsibilities. I was told that when he was not on the trading
floor I would have to answer all his telephone calls (trading and non-trading

Lo ‘ . Acquisition
related) and trade his list of stocks. Once this began, was rarely

on the trading floor. I now found myself fielding an average of fifty to one-
Acquisition

hundred telephone calls, daily, for while trading two

lists(including all clerical/assistant work for both lists) by myself. I never

. Acquisition Employee***
received any compensation for any profits I generated for_
Acquisition

account, Instead, ould take the profits I generated in his list and
givp them to various male traders in his group. Iwas also never compensated
for .being forced to use new beta test site trading software to perform my daily
tradmg responsibilities while everyone else on the trading floor used the
standard, easily j’operable trading soﬁwon to the industry. In
addition, I was told that my list and SN aadllist would be the permanent
combined trading test site for all of the firm’s new trading software rollouts.
Despite my repeated attempts to request a change in my working conditions,

hardly anything changed from late 1997 to late summer 1999, As a result of

***Promoted to Extended Managing
Director in 2000.
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the above, I was unable to generate substantial revenue like my male training
class colleagues. '

11, After working without a Trading Assistant for one year under the above

v ATy + A
ng to resign and expose gender discrimination, Mr.

Acquisition : : . [Acquisition Employee* |l
S BTl nd the two partners that ran the trading ﬂoor,d
: Acquisition Employee* ' . . .
- finally offered me the services of an intern who knew little
about trading or about being an Assistant. Not surprisingly, he was

nin,

conditions, and threaten

considered the worst potential Assistant on the floor and slotted for job
termination.

12, Ibelieve Spear Leeds hoped I would fail as a Trader in that they failed to
provide me with a list of stocks and an Assistant, required that I
simultaneously pcfform the jobs of two traders using unstable beta level
trading software, and required me to answer a partner’s daily phone calls as if
I were his personal secretary. Despite the above repeated pattern of gender
discrimination, the low value stocks that I selected without any help from
more senior. traders started to soar in value. Rather than praise me, respondent
pressured me to give other traders sonie of my stocks to trade. This was
contrary to the firm’s standard procedure and discriminatory.

13. Up until this point at Spear Leeds, I was trading as a market-maker in the
Spear Leeds Troster Division although I had always wénted to trade at the
Proprietary Desk in New York City. Since 1994 when I started I repeatedly
told management that I wanted to trade at the Proprietary Desk in New York

City. Respondent’s management employees, particularly_
repeatedly told me that the New York Proprietary Dk going to close. It

' cquisition .
never closed and remains open today. In addition,oid me that

he would never support me being a trader in any department. Not unti]

complained again about discrimination and threatened to resign in August
1999 was my request to be transferred to a proprietary desk position finally
granted. I was granted permission to transfer to the newly formed proprietary

desk in the Spear Leeds Troster Division in Jersey City, New J erscy.
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14.  On or about December 5, 1999 I discovered I was pregnant with my first
child. It was a difficult pregnancy as I suffered debilitating migraine
headaches, abdominal cramps and bleedmg My physician eventually advised
that I should remain in bed. Iremained in continuous communication with
Acquisition

and told him I was unable to report to work. ‘
15.  On August 4, 2000, I gave birth to 2 baby eirl who tragically died during

Acquisition
labor. Iimmediately spoke to[uiN eV Ciuillng told him what had happened.
He and I agreed that I would return to work at the proprietary trading desk in

Jersey City in January 2001. This agreement was based on the understanding
that my production would not be held against me as I was only partially

Jecovered an d that a return to work would possibly speed my recovery.
cq
' - I

promised me that my reduced production, as a result of my leave of absence,

physical and mental trauma, and depression (due to the death of

cqwsnmnEmponée*
would not be held against me. Spear Leeds partners
Acquisition
SUSS TSN approved this agreement.

17. I was the only female trader working at the Jersey City Proprietary Desk.

daughter),

Considering had been out of the office on disability for one year, my work
performance was comparable to the other male traders working at the Jersey
City Proprietary Desk. ‘
18.  Idid not receive a written review or written criticism of my work during my
_ last five years at Spear Leeds.
19. On.-2001, I along with ten other Jersey City Proprietary Desk traders
‘ (all rnqle) was fired.

20.  Ofthe ‘éleven fired Jersey City proprietary traders, including me, I was one of
four traders, all j’um'or to me, who was not offered a transfer to the market-
making desk or an interview for a proprietary job in New York City. Seven
male proprietary traders were eventually not fired. Instead, unlike me, they
were offered a transfer to the market-making desk or an interview for a

proprietary desk job in New York City.
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21.  The unconditional termination of my job as a trader, like the above mentioned
acts of discrimination, was a part of the continuous practice and policy of

gender discrimination committed by Spear Leeds.

spectfully request that the Equal Employment Opportunity Commission

i~
[
ol
-4
D
7]

make a determination that Spear Leeds, and its parent company, The Goldman
Sachs Group, Inc., engaged in a continuous pattern and practice of gender

discrimination ultimately resulting in the unconditional termination of my

employment,

Sworn to before me this§ .
Day of March, 2002. ’

@P\m

Notary P

DAVID HASCUP

- Notary Public, New Jeraey .
Mycemmbslg\EWNmmbofﬂ.m )
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*Extended Managing
Director; promoted to
Participating Managing
Director in 2015.
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*Extended Managing Director; promoted to Participating Managing Director in 2015. 
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m:
Sent: Tuesday, Novermber 01, 2005 9:34 AM
To: * i
Ce: REDACTED '
Subject: RE:

| assume as well--we have had one lengihy sit down since re comp, and she did not raise any concems

Participating Managing Director]

Managing Rirsctor
Goldman, Sachs & Co.
One New Yclf_\:;k Plaza | New Bork‘ NY 10004

Cloldman
Bachs

© Copyright 2005 The Goldman Sachs Group, Inc. All rights reserved. See htpy/Awww gs.con/disclaimer/email: balesandtrddmg Titm] for trmportant risk
disclosure, conflicts of interest and other terms and conditions relating to this ¢-mail and your reliance on information contained in it, This message may contain
confidential o privileged nformation. If you are not the intended recipient, please advise us immediately and delete this message. See

hitp://wrwrw. gs convdisclaimer/ematl/ for further information on confidentiality and the risks of non-seoure slectronic communication. If you cannot access these links,
please notify us by reply message and we will send the cortents to you.

Sent: Tuesday, November 01, 2005 9:33 AM
To:
Ca ﬁiR ﬁ ﬁ;ii

Participa‘tin-g -

Managing
Director

Based on the fact that-wver reached out to me fallowing your discussion with her, 1 assume that she

dropped her gender based concerns?

Goldman, Sachs & Ca.

180 Maiden Lane, 23rd Figor | New York, NY 10038

Vice President, Employee Relations -
Human Capital Mariagement
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CA-16-2ER3R B:A3PM FROM

april 16,2003 Stand o -

It

Sent by Facsimile snd Federal Express

Re:  Goldman Sachs Sepavation Offer
Dear I

I am writing this letier to express both my disappointment at being laid-off by Goldmean Sachs as

well as my concerns regarding the circumstances swrronnding my layeff, which oecurred jonly a
few monihs after oy retur from maternity leave. :

As you are awarg, | have been a memaber of Goldman Sachs, Equities Division since Auf;ust of
1996. During my tenure with Goldman Sachs, I have successfully covered some of Goldman’s
largest clients. Here are just 2 few: [

REDAC s my proudest accomplishment. Before, I started covering this adeount,

Goldman Fd no relationship with REDP on the Asia side and had less thai $100,000 in} Asian
Shares cormmissions, Dhuring my Jcﬁr@rage, Goldman became #1 in Asian Shares afd has
maintained this position. Also, as a result of the strong relationships I developed with REDA y

was able to help the Latin group get their fivst Latin trade from, REDA  Goldman's Asi%g':fgde
Commissions during my coverage were as follows; CTED

g

1997 US$365k (% 1 per McLagan)

1998 US$402k REDAgtopped reporting to McLagan but we know from the trading |
&bk hat GS was #1) ‘

1999  US$4.4 mm

2000 US$9.7 mm .

2001 US§1.9 mem (still #1 but decline in business was due to AUM sheinkage

at REDAC
2002 USS1.6 nom TED

REDACTED this was an account that had been previously ignored by the San Fra:ncisco

office. However, [ saw the potential and placed my focus there without lstting REDA g ip. In
1997, Goldman did no Asian business at REDACT In 1998, 1 genemtad%%}@zég'ﬂk in
comumissions. The real payoff for the trusting relEfonship that I establiched with REDACT in
1998 came in 1999 end 2000 with commissions of US$1.2 mm and US$2.5 mimm, respeRively.

Page 1 of 4
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A-16—2083 L:44PM FROM

Not only did I generate business for the Asian Shares product, buk I alse ’leveragfsd my

relationship with the CIO, REDACTED 1o help the Latin Shares group get the REDAC Laiin

piip. On the back of this trip, Goldman Sachs did over USE1mm in Latin commlssmr*s with
REDACTE _ :

E

D
D \
A REDACTED - Goldmoan has been in. the top three for Asia ever sinee I have cavered
C this account. This aceoini generated over USEImm in commissions for Asia jn each off 1999,

T 2000, and 2001. This account was eo-covered with Goldman colleagues in Asia but the Ltnghest
E Goldmen reviews were by far fiom the San Francisco office.

P REDACTED  _ when I took the account over in 1998, the client had a significant
mistrusi of Goldman due to some Asian deals that had not traded so well. However, my p:
and persevevance with the client pazd off. In two years, we went from #15 fo the top 5
2002, I generated US$500k in commissions.

itience
and in

REDAC .. 1 was the only Goldman international salesperson to identify this accou 1t asa
large potential account. Bven with discouragement from internal Goldman constituenties, T

developed significant relationships there and Goldman was thereby rewarded with US$700k in
Asian commissions in 2002, ‘

REDACTED - I quickly tumed this info a pmdﬁci:ive 2000 im‘f. In
1997 when I took the account over, it was going nowhere. By the end of 1997, I had obtdined 2
#1 ranking with commissions of US$400%.

T am particularly proud of my accomplishments, considering that at times I felt that, bedause T

was a woman, instead of being given all of the appropriate tools and support to succesd) T was

frequently set up to fail. For example, even though I had the largest ferritory geographically

whish requirﬁ:d that I travel the most, and had a large number of clients, for two years I v‘;as the

only salesperson in the Asia Group that had practically no financial analyst support. Ironi *ally, I
was then eriticized for being out of the office too much on roadshows even though|l was
provided no assistance with regards to travel. When I'was finally provided with such sugport, I
was assigned the wealtest financial analyst and then charged with bemg a poor manager when I

--questioned “his- skill fevel -and - apiitude. Nonetheless; | hung in-there and- achlcvcd, some
remarkable successes on behalf of Goldmam,

In light of the positive contributions that I have made to the firm, 1 was mose than surprised to be
laid-off. Furthermore, the timing of this lay-off in relation to my maternity leave feeli guite
suspeet in light of the advesse treatment I previously received upoft my retum from niy frst
maternity leave in 2000 and the comments made to me and other women throughdit my
employment with regards fo motherhood, As vou yay know. just a couple of months affer my
return from my 2000 maternity leave, and!
- my supervisars at the time, pmwdad me w1th my annual 1ev1ew Althcubh I had achieved
significant objective performance results and high production revenues during that pemcL I
received a negative teview. They took lifle, if any, note of my production mumbers on. behalf of

significant elients, such as REDACTED  Insted, my

review focused on an alleged failure by mig to ntegrate with the team merbers wﬁh whom I did
not co-cover any accounts, a complaint I had never previously received. They glossed ov T, and

Page2of1 " [*Promoted to Participating

Managing Director in 2006.

CONFIDENTIAL - ATTORNEYS' EYES ONLY GS0158599


spruzin
Text Box
*Promoted to Participating Managing Director in 2006. 


Case 1:10-cv-06950-AT-RWL Document 1376-15 Filed 09/22/22 Page 9 of 10

A-16-2083 5:AEPM FROM

all but ignored, my strong peer reviews from team wembers with whom I actually co-cphvered
accounts. I believe that my supervisors used these allegations as the basis for awarding me a
substandard bonus for the year 2000, despite my. strong revenue yesuls, a bonue that whs less
tham that received by my male colleagues with comparable performance resulis.

!
i
:

After T was given my poor review, | broughi this matter to the attention of , the
Managing Director in charge of the Intemational Group at the time and’ I
I | indicaicd to them that this subjective review andlbonus

sllocation process had fajled to take into consideration my commercial parformance duri fng the
year. I also expressed concerned that the decision to provide me with a substandard réview was

inappropriate and offensive, but they also gave me the distinct inapression that
negative view towards my decision to have childen and to continue to work,

I never received a response or a follow-up from Human Capital: Management»regmﬂj; g fhe
concems I expressed. Frankly, I suspect that the matter was never investigated even tholigh, in

regarding the treatment of women at the San Francisco office. Indeed, it is y understandi . g that
duriing that same year, just prior to my refurn fiom maternity leave, a psychologist had beeh hired
to-evaluate the freatment of women in the office. We never heard the results of that evall
nor were there any appevent steps taken to change the environment in our office,
frequently perceived as an offensive working environment for women.

I can thipk of seéveral examiples over the past few years of sexwally offensive ‘beRavior,

apparently condoned by Goldman’s management. One of the most offensive was the tenddney of -
my male-colleagues to yell out “Nipples” and giggle and smirk each time there was 4 trade
stock with the ticker - NPLS." Also, one of my previens male supervisors commented pf
on‘the sexual atiribites of a young female financial analyst and expressed his Iustful th
about her, despite the fact that he was maied with children, Clearly, such conduct has n¢ place
in any workplace.

In addition fo sexually hostile behavior such as this, 1 have also observed, not only in the thanmer
in which I have been treated, but 2lso in the way that other women have been treated, & clear
- pattern of discovraging of penalizing ‘women who have chosen ta havé ‘children. One former -
saleswoman, after informing one of my previous managers of her intent to:go through ‘in vitro
fertilization, suddenly was wamed that she would receive performance watnings and g
reviews. Also, upon the retum of a senior saleswoman from matemnity leave, another onelof. ‘my
managers started an office betting pool to guess what time she would Jeave the office eadh day.
I have also been approached on more than one oceasion by. my managars and-other ‘men |

@ alS0 boen appr mox , 4 on my
team asking how many more children I amn planning to have. What was especially di rhing
was the suggestion that having more than one child (and taking more then one pregnancy [leave)

would be negatively viewed. On another oceasion, one manager told me that if he were a wiother,
he would not work at Goldmazn. '

. ..Pag33.9f4 N
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A-16-2083 5:48PM FRROM

i
. |
Unfortunately, a veal fear of retribution has prevented me and, 1 think, other women from taising
these issues. The faitute by Human Capital Managenient to look info my earlier complamt
confirmed for me that any such complaints would be futile.

T realize and accept that my employment with Goldman was at-will and that it could be
terminated at any time. However, I also realize that Goldman is not permitted to terminate me, or
any other person, for an unlawful reason. Therefore, I felt it was important for me to eXprgss my
coneerns as | iry to make an. informed decision on how o proceed with regards to the separation
package, To be honest, having struggled to succeed in an environment that I Fequently! found
oppiessive towards women, I was quite surprised and dismayed at the separation package being
offered, specifically the length and calculation of the separation amount.

With il due respect, the severance package that was offered to me did not seem csmmsﬁlsura‘:e
with the business I produced, especially when you consider the amount of time it will likely take
me to {ind replacement work based on the current econiomy and considering the waiver that you
ars requesting that I execute.

T am thersfore requesting a one year Salary Continuation Period rather than the six monfhs set
forth in the agreement. I am also requesting reconsideration of the wages [ receive durlng the
Salary Continuation Period: Specifically, I am requesting that my compensation be caloulated at
my average gross compensation for the last three years, which is ahout |REDAC geoss pef year,
instead of my current base salary rate, which represents just a minor portion of my total
compensation. [ do not believe it is unreasonable to ask Goldman to use this fairer detemmination
of my compensation package as recognition of my contributions to the firm and to minimjze the
impact of this lay-off on me in light of the current market environment. Finally, I am req
ynmediate vesting of the 1999 year-end bonus award, 2000 year-end bonus award apd the
discretionary RSU stock award due in 2004 as well as a muinal releass and non-disparagement
clause. As I previously mentioned to you, I did have a lawyer lock at the separation af
explain the legal matters raised in it. That lawyer has indicated to me that the terms of
current. offer are quite minimal and that niy requesis are fair and reasonahle. : '

esting

Thank you for your consideration on this matter. My deadline to respond to the
separation package Is this Friday, April 19, 2003. Therefore, I would appreciate hearing
you as soen as possible with regards to the above I'canbereached at ' REDACTED or by
ai. REDACTED If additional time is needed, I would kindly request a fiuther ext

of ten. business days of the deadline to respond to ’rhis severance offer so that we can have
time to discuss the issue of compensation.

urrent
r from
email
=nsion
jample

Sincerely,

REDACTED
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Mermo

Date: January 23, 2005
Re:— 2004 Compensation

I ic afier considerable deliberation that T am writing thiz email to voice my
disappointment, confision and complaint regarding my compensation for 2004. It is not
easy for me to put these thoughts on paper butitis the only way I know how fo deal with
my current frustration. 1 hope that this email is ot interpreted jn any way that would
question my loyalty to the finm. T have always and will continue lo put Goldman's
interest first in all of my client dealings,

In spite of my improved performance ratings, positive feadback from dircct SUPETVISOrs,
strong client relationships which T have nurtured for years and the improved profitability
of the firm, I was upset to Teceive practically no bonus for a second year in a Yow.

In my parformance review with [ gl -Cm Qctober 20, 2004, they
expressed the view that they were pleased with my performance and that I had done what
was expected of me during the year. Clearly, while Iperformed well in certam
catcgories 1 vecognize there arc many arcas where my performance and ratings can
improve. However, notwithstanding the actual ratings {compressed ratings as they are)

‘which were fourth quartile, in my December comp meeting both of my supervisors, a

PMD and an MDD, were at a loss ta justify my compensation or lack thersof other than to

admit thaf they disagreed with the comp detenmination but were ovetruled by superiors.

1 had assumed that my compensation would be hased on merit and the recomunendation
of the superiors that [ worked most closely with during the year. It is not suprismg that
my expectations were therefore that T would reccive a significant increase in comp based
on my performance in 2004, Tam very disappointed. Was my compensation rednced
because of the RSUs T received as part of the SLK acquisiiion? '

—

I can only assume that T am one of the lowest paid managing directors at the firm and do

not understand what the justification is fof that decizgion. Iam equally confused as to
what T would need to do te increase my compensation in the years ahead.

1t is now going on five ycars since I joined the firm as part of the SLEK. acquisition and
although this email deals with compensation I have become increasingly disillusioned
with the firm’s procass for fairly and equtably treating emplovees, 1 look forward to
more feedback as appropriate in the months ahead.

1-24-85 11:18 TO: FROHM: re3
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To:

From:

Subject: Termination Agreement
Date: March 10, 2005

I am writing this email in the hope that I can resolve some termination issues with
Goldman Sachs in as amicable a way as possible through the auspices of your office.
Rest assured I am working on a smooth transition of my responsibilities and am working
closely with salespeople across a number of Goldman offices to cfficiently transfer my
client relationships. Some of these relationships go back to the pioneer days of electronic
trading when I was with Morgan Stanley in the mid 80’s. As I am about to “retire”
involuntarily, I have a lot of history on which to reflect as I have been working with
institulional clients since 1978 which makes this email even that much more difficult for
me to write.

Some background is in order:

I received a faxed copy of the proposed termination agreement on Friday, February 18,
2005 and have had a few weeks to reflect on the proposal.

While it is difficult not to be emotional regarding these issues, I would like to take this
opportunity to bring to your attention a number of factors that I feel should play a role in
determining my termination package. They range from being initially misled by senior
Goldman Sachs and SIK executives, to being mistreated during much of my four years
with Goldman Sachs. Additionally I feel an obligation to let you know that I believe
some of my complaints are the result of sexual discrimination. As you probably know
<ince 1 consulted with Goldman attorneys, the EEOC sought me out to help them in their
lawsuit against Morgan Stanley. Since [ was deposed by Morgan and was one of only a
dozen witnesses scheduled to testify at trial, I spent many hours with EEOC attorneys in
recent years and have developed definite views of what is and what is not acceptable
behavior. T find it hard to believe that a man would have been treated as poorly and in
such a demeaning manner as I have over the last four years. 1 hope that you will take
appropriate steps to put a stop to this behavior so that management knows it is not
acceptable in our firm.

At the time of Goldman’s acquisition of SLK, I was told that I would be a Managing
Director with Goldman which 1 assumed meant that I would be treated like other
Goldman MD’s with respect to compensation and benefits. Additionally, it was decided
by management that in order to foster a smooth business integration an SLK partner
would be transferred to Goldman and a Goldman partner to SLK. Given my experience
at Morgan Stanley and the institutional nature of my business within SLK, I was asked
whether I would agree to be the SLK partner that would officially transfer to Goldman. I
was assured both by ||| s ve! & I oy
career would not be hurt by this transfer, that in fact it was a great opportunity for me and
that if I agreed to the transfer it would be looked at favorably by the firm and I would be
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taken care of in terms of compensation. I clearly viewed these discussions at the time to
be a verbal contract and accordingly an obli gation of the firm.

Unfortunately in less than a year, all of the conditions of the transfer were thrown out the
window. I was told that T was now reporting to the Goldman partner,

who was supposedly my equal and my counterpart in the transfer. My office was taken
away from me and [ was put ata desk with junior people and was then told that I was
reporting to two junior men that were clearly less experienced and less qualified than me.
In fact on numerous occasions they apologized that they were part of a process in which
the firm had subjected me to what was obviously an inappropriate reporting structure and
had put me into such an awkward position. My role was diminished and my career was
turned upside down. It had become the most unpleasant and most hostile environment of
my close to thirty year carcer. The situation went from bad to worse when after year
three, ecreased my bonus to virtually nothing ($25k) and he suggested that had
it been up to him that I would have been paid less in the two years prior. He often
questioned my commitment to working, which after so many years in the industry speaks
for itself, and was clearly inappropriate. -lid not hide the fact that he was upset
that 1 had received a large amount of RSUs as part of the acquisition associated with my
commitment to staying with the firm for five years. I am sure that management thought
that they could get away with harassing and humiliating me because of the large amount
of retention RSUs. Management took advantage of my good faith and business ethics
which would not allow me to bad mouth the firm with clients, some of which I had
worlked closely with for years. Whether this may or may not have violated the terms of
the membership agreement it clearly was not in the spirit of the deal that T signed in
October of 2000. On the other hand I believe that L have fully lived up to my end of the
commitment I made to Goldman.

In year four I reported to _and had a much better year, almost enjoyable. 1
worked closely with her to help her get better acquainted with a new business in which I
was an industry expert. Ireceived very favorable feedback from her throughout the year.
On many occasions she asked how I could have agreed to report to such junior people.
My response was I had no choice. It had also become clear that some people at the firm
had been spreading rumors that Ino longer wanted to work since I had asked
after year three whether it made more sense for me to cut back to three days a week 1if a
larger job for me could not be found. In either event, I worked hard in year four to do the
best job I could. Inmy review last fall with both d d]received
favorable feedback and was told that T had done by and Jarge everything that was asked
of me. Nonetheless, they told me later that their compensation recommendations were
overruled and I again received virtually no bonus (325Kk). Please see the attached memo
of my complaint regarding my bonus which I sent in January. Although I did not
expressly say so in that memo (because of concerns then about retaliation), I believed
then and believe now that I was underpaid for the past two years because of my gender.

Given the latest round of restructuring and my years of mistreatment 1 am content to be
leaving the firm at this time. I respect the company and still believe that Goldman can
best serve my clients with their services. However, I feel, to the extent that I understand
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{he termination proposal, that it is not sufficient. T am being asked to forego all claims
against the firm and am being offered very little in return. Based on informal discussions
with the EEOC, they are especially upset about my agreeing to the part of the agreement
that relates to dismissing potential claims of sexual discrimination.

1 assume that any RSUs and options associated with historical bonuses would vest
automatically based on termination without cause or retirement and the rule of 55. Tam
grateful that I am being granted the final tranche of retention RSUs a few months before
would be eligible to receive them based on early retirement. Based on very limited
information available to me I believe retiring (or terminated) Goldman MD’s and even
some terminated SLK personnel have been given benefits that are significantly better
than I am being offered. These include, among others, benefits like free lifetime family
medical insurance. I feel that I am duc a severance package based on my ten years with
the firm. If this is part of a non-compete then I should receive the full two years. Tt is not
at all apparent based on my reading of section 6 of the Member Agreement that just
because Goldman cannot enforce the non-compete during the two years without paying
the cmployee’s base salary that the agreement gives Goldman the right to terminate the
non-compete early in its sole discretion. 1would like confirmation that Goldman will pay
me the two years of base salary without regard to whether it cares to enforce the non-
compete. I feel that [ have been unfairly compensated for the Jast two years (combined
bonus of $50k) and feel that I should receive fair and equitable bonuses for those years.
Finally, the termination agreement should be more even handed; for example, Goldman,
its officers and partners should not be able to comment negatively on my job performance
or damage my business reputation.

Notwithstanding the tone of this email and my complaints, I would very much like to
Jeave the firm on good terms and be able to look back on my years with Goldman in a
positive light. T value my business reputation, the relationships that I have built with
many of my Goldman peers, some of which I know I will have as close friends for many
years to come, and of course my client relationships throughout the industry. ] have not
let my perceived mistreatment by the firm affect my behavior with clients or my job
performance in any way. 1 have even served and continue to serve as 2 mentor to many
women within Goldman who have and still seek my counsel. It is my sincere hope and
desire to keep thesc issues between me and the firm.

Thank you in advance for your help.

Sincerely, -
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Sent:  Wednesday, October 01, 2003 3:08 PM

o: [

Subject: RE: FW: new place for mmkt party!!

First and foremost, this was no longer an allegation of harassment, but an act of
harassment. And since I cannot have an apology, I'm going to file a complaint
with the EEOC.

I, -
=

Thank you for your e-mail message concerning our internal investigation. Unfortunately,
because we treat all investigations into allegations of harassment as confidential, we cannot
share with you the level of detail and information you seek. As I indicated Q
September 11, 2003 letter, our investigation included an interview with | Presiden
issued the appropriate disciplinary action. Also, as we have concluded our internal
investigation and issued the disciplinary action, we will not reopen the matter for further
action, including your request for an apology. However, if you have additional information
or concerns you wish to share, please let me know. We are confident thatfully
appreciates the seriousness of his inappropriate behavior. Presiden

my
and we

Goldman, Sachs & Co.
180 Maiden Lane, 23rd Floor | New York, NY 10038

Goldman

Employee Relations Sachs

Human Capital Management Division

From:
Sent: Tuesday, September 30 2003 2:49 PM
To:
Subject: RE: FW: new place for mmkt party!!

I received your letter and would like to know the following

10/1/03
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information:

what happened during the interview
who was present at the interview
what disciplinary was taken

who was notified of this incident
additionally I would like an apology

1

Thank you.

Dear [JllNo. | believe | have everything from you based upon our face-to-face
meeting on your last day and your subsequent e-mail to me. | wanted to give you
an opportunity to provide any further information you may have forgotten to raise in
our meeting or in your initial e-mail.

Thanks

Goldman, Sachs & Co.
180 Maiden Lane, 23rd Floor | New York, NY 10038

I Goldman

Employee Relations Sachs

Human Capital Management Division

————— inal Message--——-
From;

Sent: Friday, September 05, 2003 9:47 AM
To:
Subject: RE: FW: new place for mmkt party!!

Is there any issue that you need more specific
information about.

Dear [JJfThanks for staying in touch. | plan on sending
you a letter next week concerning the issues you raised.
However, before | do that, is there any further information
you wish to provide.

10/1/03
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[Thanks again.

Goldman, Sachs & Co.

180 Maiden Lane, 23rd Floor | New York, NY 10038

— Goldman

Fmployee Relations Sachs

Human Capital Management Division

From:

]
Sent: Friday, September 05, 2003 9:18 AM
To:ﬂ

Subject: RE: FW: new place for mmkt party!!

Just following up with you. Have
you reached any conclusions
about the issues I raised.

Thanks.

wrote:
ear -: Thank you for forwarding
he below e-mail. Following our
eeting we began to look into the
any issues that you raised. Naturally,
f you have any additional information,
lease contact me or
Thank you for providing your
kelephone number. If we need to ask

-lyou any further questions, we will call
you.

Goldman, Sachs & Co.
80 Maiden Lane, 23rd Floor | New York, NY

10/1/03
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10038

Goldman

Employee Relations
Sachs

Human Capital Management Division

Sent: Monday, August
25, 2003 10:45 PM

To:
Subject: Fwd: FW: new
place for mmkt party!!

My attorney
advised me to
forward the
attached message
to you. He said I
should have given
you this
information in the
beginning.

If you need to

 contact, please
call

Note: forwarded
message
attached.

10/1/03
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T it

Do you Yahoo!?
Yahoo! SiteBuilder
- Free, easy-to-
use web site
design software

Do you Yahoo!?
Yahoo! SiteBuilder - Free, easy-to-
use web site design software

Do you Yahoo!?
Yahoo! SiteBuilder - Free, easy-to-use web site
design software

Do you Yahoo!?
The New Yahoo! Shopping - with improved product search

)0 you Yahoo!?
‘he New Yahoo! Shopping - with improved product search

10/1/03
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From:

Sent: Eriday. May 23. 2003 9:56 AM
To:

Subject: FW: new place for mmkt party!!

N4 _Me
Vice Presiden
May 21,

Sent: Wednesday, 2003 9:07 AM

To:
Subject: new place for mmkt party!!

what do u think...

(RSF) 08:19 Penthouse Launches Flagship Club’ in Manhattan Providing
PENTHOUSE
' <PHSL.OB>

Penthouse Launches Flagship Club in

Manhattan Providing PENTHOUSE Fans a New Entertainment Venue;
PENTHOUSE-Branded Clubs Set for Nationwide Rollout

NEW YORK-- (BUSINESS WIRE)--May 21, 2003--Penthouse International,
Inc. (OTCBB:PHSL) announced today the formal opening on June 3, 2003
of the Penthouse Executive Club, a Manhattan-based, luxzury gentlemen's
club and full service restaurant facility.

The Manhattan club is the fifth venue to open in a planned
nationwide network of Penthouse-branded clubs, joining existing
operations in Austin, Dallas and San Antonio, Texas, and Wellford,
South Carolina. Penthouse International plans to open an additional 15
clubs under license in key cities across the United States in 2003.
The Company has also received significant interest from potential new
licensees and is currently evaluating in excess of 20 additional club
opportunities.

Penthouse International has historically licensed its established
trademarks to third parties in return for recurring royalty payments.
Licensing activity for live venues is an important new revenue
opportunity for the Company, which has traditionally relied on
publishing. Penthouse International believes that its new
Location-based Entertainment reporting segment will generate
substantial recurring fee income and will provide an attractive
showcase for PENTHOUSE fans worldwide to experience the premium
PENTHOUSE diversionary entertainment. The Company intends to use its
strong brand recognition and other media assets, such as its flagship
PENTHOUSE Magazine, to promote the Clubs and also plans to host
special parties and celebrity-attended events.

Penthouse International's licensee has invested more than $10
million in the 10,000-square foot complex, located at 603 W. 45th St.
The club will accommodate up to 400 guests, showcasing Penthouse Pets,
as well as other leading entertainers from the adult entertainment
world. Tt will also feature the top-rated cuisine of Robert's
Steakhouse, and its critically acclaimed Executive Chef, Adam Perry
Lang. Perry Lang has gained experience throughout the United States,
France and Italy as well as from such New York dining institutions as
Daniel, Monzu, Le Cirque and Chantrelle.

About Penthouse International, Inc.

Penthouse International, Inc is a brand-driven global
entertainment company founded in 1965 by Robert C. Guccione. The

1
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Company's flagship PENTHOUSE brand is one of the most recognized
consumer brands in the world and is widely identified with premium
entertainment for adult audiences.
The Company's trademarks are licensed to third parties worldwide
in exchange for recurring royalty payments. Penthouse caters to men's
interests through various trademarked publications, movies, the
Internet, location-based live entertainment clubs and consumer product
licenses. For additional information on the Company, visit
http://www.penthouseinternational.com/
Safe Harbor for Forward-Looking Statements
The statements included in this news release concerning
predictions of economic performance and management's plans and
objectives constitute forward-looking statements made pursuant to the
safe harbor provisions of Section 21E of the Securities Exchange Act
of 1934, as amended, and Section 27A of the Securities Act of 1933, as
amended. In addition to historical information, this release may
contain forward-looking statements as to expectations, beliefs, plans,
objectives and future financial performance, and assumptions
underlying or concerning the foregoing. These forward-looking
statements involve risks and uncertainties and are based on certain
assumptions, which could cause actual results or outcomes to differ
materially from those expressed in the forward-looking statements. The
following are important factors that could cause actual results or
outcomes to differ materially from those discussed in the
forward-looking statements: (a) the ability of the Company to generate
sufficient cash from future operations to make all the payments
required under the Series C Notes; (b) government actions or
initiatives, including (1) attempts to limit or otherwise regulate the
sale of adult-oriented materials, including print, video and online
materials, (2) regulation of the advertisement of tobacco products, or
(3) significant changes in postal regulations or rates; (c) increases
in paper and printing prices; (d) increased competition for
advertisers from other publications and media or any significant
decrease in spending by advertisers generally, or with respect to the
adult male market; (e) effects of the consolidations taking place
among businesses which are part of the magazine distribution system;
(f) uncertainty with regard to the future market for entertainment,
e-commerce and advertising by way of the Internet; (g) the impact on
advertising sales of a slow-down or possible recession in the economy,
an increasingly competitive environment and competition from other
content and merchandise providers; and (h) the impact of terrorist
attacks and international conflicts. Readers are cautioned not to
place undue reliance in these forward-looking statements, which
reflect management's opinions only as of the date hereof. We undertake
no obligation to revise or publicly release the results of any
revision to these forward-looking statements.
~-30--FLB/ny*
CONTACT: For Penthouse International, Inc.
FD Morgen-Walke Associates, New York
Investors: Ian Bailey
Media: Evan Goetz
212/850-5600

TodINDUSTRY KEYWORD: ENTERTAINMENT PUBLISHING
SOURCE: Penthouse International, Inc.
Today's News On The Net - Business Wire's full file on the Internet
' with Hyperlinks to your home page.
URL: http://www.businesswire.com

(c) 2003 Business Wire

END
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From dinnertime drinks at 6pm until 5am, 1 had less than 4 drinks. I was sober the
whole night. It began very innocently as analyst/associate bonding at the casino.
He kept telling everyone that [ was lucky at Craps
I had a stomach ache and did not want to be intoxicated in the presence of so many
of my new superiors, so I made certain that I was not drunk at any point during the
night. He kept, however, getting me drinks throughout the night. Every drink he got,
he would get two of; one for me and one for himself. Any time I wasn’t holding a
drink, he got me another one, and when 1 was holding one, he would ask me if | was
almost done with it.
When we got on the bus at 1:30am to go back to the house, he called me to sit next
to him.
As soon as we got to the house at roughly 2:30, he got me another Budweiser. 15
minutes later he asked me if  had finished my drink, and though I hadn’t, he said
something along the lines of ‘hurry up’ and he got me a can of bud light. I placed my
un-sipped Budweiser can under a bush on the side of the front yard so that he
wouldn'’t see that I hadn’t finished it and put the can of bud light in the pocket of my
dress. (later I put the can of budlight in the refrigerator in the swan song house—
though there was plenty of beer stocked in the big beach house, there was only juice
and kid's food in the swan song house fridge. I did not want to ‘taint’ the kid’s fridge
with beer so conspicuously forg-wife to find the next weekend, but [ was afraid
thatif I didn’t ‘get rid of it, he would tell me to drink it.) A bunch of people said they
were going down to the beach at 2:45, and 1 said [ was going to go as well. He came
with me. At one point, | | | | BRREEEE:nd three other interns with him got ahead of
us and out of our eyesight. [ was waiting for him to catch up with me, and had my
‘head tilted up towards the sky and was standing still. Until this point, no part of the
night made me feel uneasy or uncomfortable. He walked up next to me and put his
arm around my shoulders and leaned his mouth in towards me and brushed it
against my cheek. I asked him to stop and told him that it wasn’t a good idea, and
released myself from under his arm and started run/walking quickly to catch up
with everyone. I thought that would be the extent of that kindof interaction. I caught
up to the crew at the beach and stood with everyone else. He reached his arm
around my waist, but it was pitch black out so I'm not sure that anyone else could
-see. He asked me to take a walk down the beach with him but I said 1 wanted to go
back to the main house with everyone. When we got back to the main house at 3:15-
3:30, and he got both himself and myself another beer. [ NGcNG, EE

, and an intern were sitting in the kitchen eating and
talking. |Jjfforened a bag of granola that spilled all over the counter and I started
to clean it up with a towel, and put the empty beer cans in the trash and the cups in
the sink. He told me not to clean up because it would make [Jjpervous. 1 then
said that I was tired and was going to go to bed. He said he would walk me home,
and I couldn’t think of something to say in front of all those people at the moment to
indicate that I felt uncomfortable with him doing so. I walked as quickly as I could
back to the swan song house. | was hoping that he would leave me at the door, but
he came inside. When we got there,[JJjff~as there trying to fix the screen
window that_wxd climbed through to get into the house earlier when it was
locked. I helped her fix the window and tried to give her a look, but [ don’t think she
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got it, and she walked out of the room. He told me he wanted to show me the view
from the top room of swan song. [ told him that I had already been up there during
the day, and that it was pitch black outside as it was 4:10 in the morning, and that
we could not see anything anyway and that I did not want to go there and that1
wanted to go to sleep because | was tired and that he had to go back to his room at
the decoy. He took my arm and led me towards the room. He started to go up the
spiral staircase, but [ was afraid to go up there with him, so [ said I wanted to stay in
the main room, where there were lights on. He sat down on the big couch in the
room and | remained standing. He pulled me down. I sat on the edge of the couch, as
far in the corner of it as I could. He slid next to me and started talking to me. I was
wearing a somewhat short black theory dress that [ had worn to the casino that
night. He leaned in and put his hands on my left leg, and that shifted my dress up a
little bit. I tried to get up and asked him to stop and he put his arms across my lap.
asked him to ‘please, please, stop’ and told him that he was my boss repeatedly and
reminded him that I would be reporting directly to him and that he would regret
doing this (not in a threatening voice, more pleading). He told me that he wouldn’t
be my boss until after training was over so it was fine. And said that | was ‘hot’
‘Fucking hot.” At that moment I pretended to hear a door open and bolted up to a
standing position. I told him it was time for me to go to bed, and that I really needed
to sleep. He said that if  just went up the spiral staircase and looked at the view, he
would go back to his house. At this point I felt exasperated, and knew that 1 was
speaking to someone who was very very drunk, and hoped that if | appeased him for
a minute, he might go back to his room. I went up the staircase and he put his iphone
music on ( a Britney spears/rihanna remix song) and started trying to dance with
me. I told him that I did not want to dance with him and reminded him that he was
my boss and told him that I really needed to go to sleep. He told me he thought ‘we
should just make out right now,” and I said that I did not want to and that we could
not do that. At that point he said something along the lines of ‘c’'mon | I'll be
easy on you.” He started touching me, and I pushed him off of me and he fell back
into a beach chair behind him. The pillow cushion that was on it fell-off and the legs
of the extended portion of the chair collapsed. It may still be disheveled. He told me
to sit on his lap on the chair with him. At that point I told him that I was leaving and
going downstairs no matter what. He followed me down the staircase. I told him to
go to his house, and he said that he was too tired to walk there alone. He said he
wanted to sleep at the swan song house. I told him he should just sleep on one of the
couches in the living room if he wanted to sleep at swan song because there were no
extra beds in the house. I told him [ was going to my room. He started to give me a
‘friendly’ hug goodnight, which I let him do, but he then gripped me harder than was
comfortable and kissed my cheek. His body was pressed up against mine and I felta
bulge around his waist as he hugged me. I tried to pry myself away and finally
rushed to my room and closed the door. I put on my pajamas and started to get into
my bed. My door wasn’t locked however and he knocked and walked in, and told me
to move over to the wall-side of my twin bed and started to walk over the bed to get
into it. I bolted out of my bed and told him there was “absolutely no way” he was
going to sleep in the same bed as me. He asked me why not. I told him he could take
my twin bed and [ would go outside and sleep on the sofa if he was uncomfortable
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there. | grabbed the pink crochet blanket that was folded at the foot of my bed and
walked out to the living room. He said ‘no no no, youre not sleeping on the sofa.” |
told him that it was fine, that I just finished college, and that I do it all the time. He
insisted that I not sleep on the sofa and took the blanket from me. I then started to
walk back to my bedroom and he followed me back in there. He told me again to
slide into the wall-side of my bed and that he would sleep on the outer side and that
we could face opposite directions. [ again reminded him that he was my boss and
told him-that I did not feel comfortable nor did I want to share a bed with him. I
began walking to the door connecting to [JJJlfoom because I thought perhaps she
had an extra bed in her room that I could safely sleep in. I hoped that she would
wake up when I opened her door. [JJJland Illvere sleeping in there beds and
he pulled me away from the door and told me not to wake them up. He again
repeated his sleeping arrangement request, and [ again refused. I went back to the
living room, started laying down on the couch. He grabbed the blanket from me and
lay down on the smaller sofa. I told him goodnight, quickly walked back to my room
and locked the door. I sent my boyfriend 3 texts at 4:44-4:45; “I just had the worst

~ night ever.” It was so terrible.” “ miss you.” I have a copy of our conversation saved
on my phone. I cried in frustration until 6:15 am. [ was very upset by the way the
weekend had turned out. I had hoped that it would be a great bonding experience
with the team, and for the most part it was, but [ was very distressed and
disappointed by what had happened between us last night. 1 had to go to the
bathroom, butI was afraid of walking out of my room again, so I held it. At 6:15, 1
unlocked my door in case either of the girls needed to get through my room, which
was the entryway to their room. At around 8:30am there was a knock on my door
-and I was afraid it was him so I pulled the covers on top of myself. It was o
came in to letﬂw that[ e I <1 ready to leave. [ am
fairly certain that knew he and 1 were in the house until late in the night,
but I am also fairly sure she did not speculate as to what was happening. 1 woke up
with bloodshot and puffy eyes from crying, and I was afraid that everyone this
morning would think that I was exhibiting signs of a hangover. I didn’t want to leave
my room this morning until I was sure the living room was clear, so I waited until

ﬁcame to the house to tell us to come over to the big house. 1 have a feeling 1
was a few minutes late to the gathering, and I also got a text from- asking if I
was coming over soon. | felt bad seeming like I was late and hung-over, but I had not
wanted to have a run-in with him in the morning,
[ have not meant to paint him as monstrous or bad or ‘scary, for truly I was not
frightened of him last night. He was not menacing. I was just very very
uncomfortable and perplexed and upset by the situation. This was not a case of a
younger girl trying to ‘hook up’ with her older boss. I am in a committed
relationship, and spoke about my boyfriend at dinner and on the bus ride to the
casino. I know that he was incredibly drunk, and that that was a state that the
majority of people were in last night, so I understand that he was not acting under
his better judgment. In fact, this morning he appeared not to remember anything
about last night, or if he did, did not let on at all. Our interaction today was perfectly
cordial and professional. We were in the presence of other people at all points of
interaction today. I do not mean to be the girl who cried wolf, or jeopardize either
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his or my career. I love this firm; | have done three internships here, and I feel
incredibly honored and excited to begin my dream job. I certainly do not want to
change that in any way. My only concern is that this incident may alter our
professional relationship, and I am worried about that possibility.
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From:

Sent: Tuesday, June 01, 2004 10:02 AM
To: *

Subject: RE:

That type of behavior by accounts is not tolerated. | wish you could have seen I i~ action.
There was a custy who was totally inappropriate with a female analyst.
She was afraid to report it b/c it was/is a big account.
took care of it by elevating the matter. He had her MD speak to that guy's boss and the guy was never inappropriate
again.
The guy was so embarrassed that business actually increased with the account.
People rarely change until they are held accountable for their actions.

Maybe you can talk toffjjin a non-accusatory way and tell him how you felt and ask him how he thinks the situation could
have been handled better.
I'm not trying to make excuses for him but he may not know how to handle sensitive issues with clients.

From:

Sent: Tuesday, June 01, 2004 9:32 AM
To: h

Subject: RE:

3
President

Thanks [l !'m fine. | was just shocked that bat there on the phone and agreed with our client when he said
"Why is Goldman having a women's event? It's ridiculous | wouldn't expect that from Goldman. You kno this
women hoopla has gotten out of control. It has become reverse discrimination against women" And then%greed
and said, "t didn't plan this event... but | hear you.. If it were up to me you'd be invited." And then they wenton..

her boyfriend.. { was hoping she would come alone and we could hook up in the back of the theatre... and ust

Vice
And last week when old him that | was coming to the Harry Potter event with my boyfriend, the client said2:With
" laughed.

This atmosphere is totally ridiculous.

Sent:- Tuesday, June 01, 2004 9:18 AM
To h

Subject:

U ok? Letit slide and let's discuss later.
This stuff happens all the time...even though it is very wrong.
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From:

Sent: Friday, September 24, 2004 12:18 PM

To:

Subject: RE: THE GOOD AND THE BAD----

PRO:

1 was very good about discussing complex trades and concepts at the end of

each day for 10-15 minutes with me just to make sure that understood what was going on.
2. iwas good abou tting me primers, and reading material that would help explain
different products. B.hwas excellent about inviting me to trader dinners/drinks and
was an incredible mentor on e desk.

CONS:

1. Senior salespecple did not invite analyst to join them for dinners enough and when a
senior salesperson is with a trader they need to actively remember to introduce their
analyst. 2. Sales people need to actively try to make sure they don't just assume analysts
should know "trading language" and acronyms, they should take the time to explain complex
concepts. 3. Sensitivity towards women on the desk and being careful not to make
offensive comments/ jokes.

SUGGESTION:

I think that during the Tuesday meetings there should be an analyst dedicated ISG meetings
where a trader of & certain product gives a presentation on Invst grade corporates, CMBS,
CMO, MONEY MARKETS, AGENCIZS, CDS, ... etc with how a layman or an analyst focusing on a
different product can quickly execute and simply understand the basics of other products
znd what the etiguette is when executing etc.

From:
Sent: Wednesda
To:
Subject:

September 22, 2004 1:43 PM

FW: THE GOOD AND THE BAD----

Please get back to me asap. Working on a plan for the coming months. The input I have
received has been very helpful.

September 20, 2004 12:21 PM

ce: I
Subject: THE GOOD AND THE BAD--~--

As we are charged with training the newest class of analysts, we wanted to ask each of you
for your pearls of wisdom in the process. Would like 3 Prog/Cons from each of you on
what was done well for you in your mentoring and more importantly 3 areas where you think
the firm could have done better. Please let me know.

Thx
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L

Subject: Catch up

Location: 180ML/23

Start: Wed 5/18/2005 4:00 PM
End: Wed 5/18/2005 4:30 PM
Recurrence: (none)

Meeting Status: Meeting organizer

Required Attendees: -
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positions in, and buy v sell, the seenrities, comumindities, futures, options, derivatives e other instywnents and Investinents
idextical with o1 related o those mentioned herelin Goldman Sachs does not provids accounting, tax ov legal advies; sug
wabters, as wail as the suitability of 2 potentiaf fransaetion or investinent, shonld be diveussed with yeur advisors and ox
counsel. In addition, we mutually agree that, subject to applicable lav, you sany disclose any and all aspeets of this mate
that ave necessary to support any 1.5, federal income ax benefits, without Goldman Sachs hmposing any lhwitation of
Goldman Sachis, by viviue of iy status as sn advisor, uaderwriter o3 otherwise, s
information velating fe the cmmmmes and as aye veferved (o in this mate

ov won-public afosmuntivn. This matevial i ad by Goldman . aud bas boen epproved by Goldmar Saeh

sachs & ¢
international; which s veguinted by tie Finsneia therity, i r‘omt-'w‘ii*n with its distribtion in the Hmm\i 4y

and by Goldiman Sachs Casada in connaction with its distribution in Canada. Puyther informatien on any of the secw
futures oy options mentioned W fhis materiak wigy be olitalned apoy veguest,

ang

apy kind.
sy pussess of have geeess (o noa-public
3, ansd does nok lnfond (o diselose sus

e

W e R e

VW Sl

ok S g K ek R

ERE A

From: [ ]

Sant: Wednesday, May 25, 2005 11:28 PM
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To:
Subject:

Sent: Tuesd e U1, 2004 9:18 AM

U ok? Letitslide-endiels discusslater.
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Page 1 of 2

From:
Sent:
To:

Subject: FW: Goldman Issues

Wednesday, May 25, 2005 6:48 AM

Work environment Issues at Goldman that need to be addressed:
In summary:

- [ graduated from the University of Pennsylvania in May of 2003.

- After receiving over 6 offers on Wall Street, T accepted a position in Fixed Income Sales
at Goldman Sachs & Co. in New York.

- Ihave been working in the same groi at GiS iGoldman Sachs) for just under 2 years.

- TFor over a year, my immediate boss (a male Vice President) who I work
directly with and sit next to for over 12 hours per day, has been harassing me and treating
me in an extremely unethical manner.

o Examples:

m  Slapping me across my arm and telling me to “Pick up the fucking phone.”

= Letting our biggest client ask if I slept with a client at their firm, and
thenlaughed rather than stepping in and defending me, He allows
clients to refer to me as a sex object all of the time.

= Making pregnancy jokes consistently asking me, “When are you going to
get pregnant and leave the firm? We all know you’re just waiting for a
ring.”

s Slamming my desk in anger. Snapping at me with his fingers as ifhe’s
calling a dog. :

= Telling me that there is nothing he can do if a client refers to “hooking up
with me in the back of a movie theatre at a client event,” and then my boss
responds by laughing with the client and ignoring how I have just been
treated.

»  Also, I had another vice president constantly messaging my shoulders and
asking me to go for drinks.

= Eic, etc... etc!

\

- Iput comments in my yearly review stating that the way women are treated on my desk is
unacceptable. And my female Managing Director didn’t address my concerns.

- Events from yesterday.

5/25/2005
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- | was ordering flowers for my boyfriend's mom and we were on a conference call with the florist and | was telling the
florist what the card should read. And as |

inished
%houted into the phone, "P.S. I'm pregnant." He also once said, "She has a bun on the oven"

- When Goldman sent out an email stating that the firm gave paternity leave. | askedjigiiiilif he took time off when he his
two girls were born, and
responded and explained that if you take time off you will be demoted and then said, "Why are you pregnant or looking
to get pregnant?” (This was
between 03/01/04 and 07/01/04 | think).

Vice
- Whenever | return from a long weekend in San Francisco with my boyfriend jisilisays, "Let me see your left hand,
where's the ring?" And he says, "you must
be freakin that you don't have one yet." This happens frequently but 05/11/05 is an example. [ returned from San
Francisco and%robed me about
whether or not | was married and where my ring was, and that | was counting down the days.

03/01/04- Q7/01/2004(INAPPROPRIATE BEHAVIOR)
- lapped me across my arm and told me to “Pick up the fu*king phone.” This happened towards the beginning
of when | started working wi w |
tarted working with%a e.end of Feb 2004.
- ever apologizes for his rude behavior. Rather, he always offers to buy me lunch because he feels guilty when he
sees that | become quiet and depressed by ’ o
his behavior.
- Severe anger management problems.

SEPTEMBER 2003- JUNE 2004

- a vice president on my desk who | do not work directly with, would constantly message my shoulders
and ask me to go for drinks. | would be
extremely embarrassed on the desk and other people would tell me that his behavior was inappropriate. sed to
work fo :

Vice
| 50 no one on the desk ever told ’(hat it was inappropriate to message me in front of everyone
on the desk b/c they were afraid that

Karl is close with qand decides people's compensation. Finally, after crying to -and
complaining multiple times, told

to please stop touching me.

~05/28/O4hears that | am going to Miami on vacation and asks me if he will see me in my bathing suit at the pool
with my boyfriend. Later in the day, | send out
a work related email to everyone in ISG and [l esponds to me, "Mon, Will | see u at Nobu or at the pool
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‘ From: Employee Relations

1 Sent: day. December 27, 2007 3:39 PM

To: '

' Subject: FW: REFERRAL: EmployeeRelations5@ny.email.gs.com — ER, please review this-email.
_ Attachments: RE Tuesday.msg

RE Tuesday.msg
(13 KB)

SAMS e-mail,

EE speaks with an outside party about being inappropriately touched and spoken to by male
colleéagues.

Employee:
B 5:sociate in ricc [N in NXC

Please let me know if any ER action is taken.

Thanks,

g Sent: Wednesday, December 19, 2007.12:07 PM
i To: Employee Relations

Subject: REFERRAL: EmployeeRelationsb@ny.email.gs.com — ER, please review this email.

ij Many Thanks
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B _

From: [N

Sent:  Tuesday, December 11, 2007 9:44 AM

. I

Subject: RE: Tuesday

| know, it's just awkward to have to say something like that {o someone you work with. "Please don't grab my
ass” just doesn't slip off the tongue so easily when you are saying it to a colleague. Anyway, one guy emailed me
last night apologizing, which made me feel better. But the part of the night that really pissed me off was when |
was talking to this guy who just got promoted to VP yesterday who | know through my friend Illland | told him
about how it made me uncomfortable how the guys were touching me, and he was reaily supportive and giving
me advice on what to do, and the next thing | know, his hand is on my ass, too! So at that point | was really
pissed and just left.

Anyway | appreciate that you say you will always be here if | want you to be, but the reality is that you can't be.
Hopefully soon enough though Il be in Zurich or London with you and you c¢an be there whenever | need you to
be 1)

| should be here after 5pm or so, have some meetings from 3 to 5, so just call before or after, whatever's
convenient.

miss you
love

From:

Sent: Tuesday, December 11, 2007 3:56 AM
To: (h

Subject: Re: Tuesday

That's not good. You definetely shouldn't allow that, and there is a way to say it clearly!!! You
just have to tell them not to. do it, if you don't do it they will keep trying...

I can't do anything from here, I wish I could, but you have to make things clear over there and
don't feel that they have any right to touch you or talk to you inappropriately. By not playing
along and stop them right on the spot or gefting serious about what they do or say is the way to
make them aware that you are NOT ok and you might complain if necessary to a higher level in
case they don't get the message. .

No better place than in the US to scare people of with complaints about inappropiate behavior
against women that in the US in a working environment!

Anyways, I don't like the situation because I can't do anything, but I do believe that you can do
things by not allowing that to happen.

I'm sorry you feel this way and I'm mad when this things happen because I can't do anything and I
have to rely on you.,

Get some sleep and hope the day goes a little bit better. Let's talk about this later on today. Slee
weel, much love..,

on 12711707, | <5 o

1/2/2008
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Page 2 of 2

I arm on my way home. Its a weird night when lots of men grab you in inappropriate ways and you don't know how
" to react to it, All 1 know is that oen who work with me should never feel that it is their right to touch me in the
ways that they do but they still do and it makes me so mad that I don't know what to do to make it stop. 1 wish so
- much that you were here

----- Original Message -----
A From:
. To: .
3 _ Sent: Tue Dec 11 02:53:18 2007
! Subject: Tuesday

Good morning, how was your holiday party? -
I managed to sleep a little bit yesterday but I still feel sick.:(

wish iou a nice day. Much love,

1/2/2008
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oldman
achs

DATE: January 18, 2011

Extended Managing
TO: Director*
rrow: [

SUBJECT:  Poor Judgment

We recently became aware, and you have acknowledged, that you exhibited poor
judgment in connection with a social outing with a junior employee at the firm. As a
Managing Director of the firm, your poor judgment is particularly concerning. In
addition, your actions exposed the firm to risk. This behavior will not be tolerated.

The firm is very disappointed in your conduct and is therefore issuing this written
warning. Any behavior in the future which does not meet the firm’s standards in any
respect may subject you to further discipline or other employment action, including
termination of your employment. This warning is not intended to limit the firm’s ability to

* take any action it might otherwise have been entitled to take in the absence of a
warning.

| have read the foregoing.

Extended Managing Director*

Date

cc: Personnel File
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08/02(2002 09:13 FAT.2L2 482 4763, ... .., GOLDMAN_SACHS U - 1Y
DISTRICT ATTORNEY
OF THE
COUNTY OF NEW YORK
ONE HOGAN PLACE
Rew York, M. Y, 10013
{212) 335-9000
ROBERT M MORGENTHAU
DIaTRICT ATTORNEY
Tuly 31,2002
Goldman Sachs

1 New York Plaza, 37" Floor
New York, New York 10038

Aftn.: Leial Dﬁartment

BY FAX: (212) 902:%3@6 0 0%

Re: Grand Jury Investigation into Incident om or about
July 17, 2002 in the confines of the 17" Precinct

Dear Ms, Knowles:

Enclosed please find a subpoena secking records relating to_zn jnvestigation mtn an
incident involving two of your employses, m which was reported
to Goldmen Sachs and purportedly handled by your EAP unit. These records are needed
immediately. has spoken to _abou’c
this tatter. We would like the records by the end of this business day. In lieu of appearing
personally with the requested docurnents, you may deliver them to the New York County District
Attorney’s Office, One Hogan Place, New York, NY 10013, for the aftention of Assistant
District Attorney Jemmifer Gaffney, Room 632,

'If you have any problems or questions concerning the subpoena, please‘ call e at
(212) 335-3882. Your aftention to this matter is greatly appreciated.

&l

@émnt Distrier Attorney

J

Enc.

CONFIDENTIAL - ATTORNEYS' EYES ONLY GS0162407




Case 1:10-cv-06950-AT-RWL Document 1376-29 Filed 09/22/22 Page 2 of 8

08/02/2002 09:14 FAX 212 482 4763 ... . .. GOLDMAN SACHS 9003

SUBPOEREMNA

FOR A WITNESS TO ATTEND THE
GRAND JURY

In the Name of the People of the State of New York -

Tos Goldman Sachs
of: 1 New York Plaza, 37" Floor
New York, New York 10038

Attt Legal Department
oo
YOU ARE COMMANDED to appear before the GRAND JURY of the County of New York, at the Grand
Jury Room, Room 907 of the Disirict Attorney's Office, at 1 Hogan Place, on the ninth floor in the Borough of
Manhattan, of the City of the New York, on the 1% day of August, 2002 AT 10:00 am.,, as a wiiness in 2 Grand

Jury investigation by 2 Grand Jury of the County of New York into an incident on or about July 17, 2002 in
the contines of the 17" Precinct:

and to bring with you and produce the following items:

1, Any and all statements made by [ </or 3 and/or any other ermployee of Goldman Sachs relatsd
to a reporred incident which ocourred berween and Ja on or about July 17 ~ July 18, 2002
following a compary trip to a Yankees gams; C

2. Any and all internal reports related to said incident;

3. Any and all BAP reports related to said incident;

4, Any and all personuel records, imcluding bug not limited to disciplinary records, for end

5. Any and all personnel records, including but not limited to disciplinary records, for /g

Notice: You are requested not to disclose the existence of this subpoena for a period of NINETY (90) days. Such
disclosure would impede the investigation being conducted and interfere with the enforcement of law.

IF YOU FATL 70O ATTEND AND PRODUCE SAID ITEMS, you mey be adjudged guilty of & Crimimal
Contempt of Court, and lizble to a fine of two hundred and fifty dellars and imprisonment for thirty days and'to be
prosecuted and punished for a misdemeanor,

Dated in'‘the County of New Yok,
July 31, 2002

NOTE: In lieu of appsaring personally with the requested documents, you may rmail or deh'veir them to the New
York County District Attorney’s Office, One Hogan Place, New York, NY 10013, for the atfention of Assistant
District [ADA NAME] , Room [ADA ROOM] . ' '

PR s s

Case #: [CASE NUMBER]

TOTAL P.@2
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From:

Sent: ' y, July 25, 2002 6:34 PM
To: : alumni.princeton.edu’
Subject: hey babe

hi there :)

thanks for your call. sorry i didn't get it. odds are that i was on my work
phone anyway at the time, but i was a silly girl and didn't turn on my cell
phone until later.

i've got a lot going on (as i'm sure you can imagine), but i want to give
you a quick update.

i told my parents on monday night, i told my "boss" (or the equivalent) on
tuesday and spoke with someone else in the firm last night, and i'm in the
process of filing a police report. you've got a good instinct, as the
police also said it sounds like i was drugged. thanks. though its most
likely too late to tell, i am going to go get a blood test now, just in
case.

descisions about things like prosecuting were starting to get difficult and
stressful, so i think my dad may fly in this weekend to help me deal with
things.

i love you and hopefully will talk to you soon.

thank you for being there, for the sound advice, and for thinking of me.

>

> Goldman, Sachs & Co.

> 85 Broad Street | New York, New York 10004

> Tel: | Fax:

> e-mail: Egs.com

>

> Goldman
> Investment Banking Division Sachs
>

>

>

>
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Speaking Points _

e | wanted to meet with you to follow up on 2 items: 1) our decision re: your

placement for this vear; and 2) our investigation into the issues you have
eisod ro A

e | know that you spoke to _ast week regarding your thoughts re:
remaining in real estate or moving to another department, and at the time you
indicated a strong desire to stay in real estate.

e We have given a great deal of thought to this situation. At this point we have
decided to have you remain in the group. You should also be aware that
Will be joining the group at the end of analyst training.

e We expect you to behave professionally. If at any time you change your
mind regarding working in the same group as m or if the situation
changes, we want you to let us know. We will also monitor the situation to
make sure we are comfortable with this decision.

e | know that when you last spoke to | Gz you questioned your decision to
bring this matter to our attention. We think that you did the right thing by
raising this issue with us. If there is ever any situation that makes you
uncomfortable, whether it happens at work, or outside of work involving your
colleagues, we strongly urge you to let us know about it so that we can help
to resolve the situation.

We also want to let you know that we have concluded our investigation into
our allegations of rape against As | previously mentioned to you,
W‘disputes much of what you reported to us. We do not feel that we
have enough information to determine exactly what happened on the night in

question, nor do we think we will ever have enough information to make that
determination.

» We do have some concern about your judgment here. You have told me that
you don’t have a clear recollection of what happened on the night in question.
You also said that it is not clear whether you drank too much or whether you
were given a drug. If your cloudy memory is the result of drinking in excess, |
want to caution you to be careful about this sort of behavior. You need to
behave professionally at all times - whether you are at work, or outside of the
office socializing with your colleagues.

e | also wanted to mention that in the course of our investigation we took a loak

at your e-mails, as well as It is standard practice for us to do so in
these sorts of investigations. There are some e-mails back and forth

between vou and analysts in your class, and specifically between you and
_ that concern us. They include references to flirting with

CONFIDENTIAL - ATTORNEYS' EYES ONLY GS0162451
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your co-workers. Again, | want to emphasize the importance of behaving
professionally with your co-workers, even if in a social setting.

o If you ever have questions re: what the firm deems to be appropriate conduct,
you should feel free to ask me,-or any person who is senior to you.

e Any questions?
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————— -

Mar=31~-u3 |Ut44am From- I=7(§ - PF.UUI/7UUZ P‘.‘{V(I

2

Participating Managing

DATE: MARCH 31, 2003

SUBJECT: RESPONSE TO MARCH 21

On Friday, March 21, 2003 at approximately 3:00 p.m., you called me into your office with sore
concerns. At the time [ was so shocked, T was unable to respond.

My shock was in part because I thought we had a good working-telationship which was evidenced by
the fact that for three years in a row, you gave me a Christrnas gift, the last of which was $3,250 and a
lovely Hermes scatf from your wife, Also included with your gift was a note, which thanked
me for “making work fin” and “looking forward to working vogether in 2003.” The other patt was that
I never thought my work was in any way second rete. However, recently it seems to me that there is
always & comment ghout anything and everything I do foryou: Idon’tcancel/ reinstate your
subscription to the New York Times and the Wall Sfreet Journal each time vou travel, your children’s
and your nammy’s (Il Continental frequent flyer miles wete not in the computer system the last time
you went on vacation. Just for the record, each family member was signed up approximately two years
ago for frequent flyer miles. As I explained, only your number was input into the system, becauss it
was your number which was debited for all the family. Since all of you flew with frequent flyer miles,
their numbers would not appeat, as they are not entitled to gain mileage. Whenever Iy to offer a
clarification, you become, in your own words, “Frustrated,” and you don’t want the explanation.

Sinee 1 became engaged jn January, comments were made to me, which were unwarranted. The first
being, “That ring says you don’t need this job,” and the second comparing meto a “Trophy Wife.”
Nothing could be further from the truth. Of course, I need my job, as I support a home and am the sole
provider for my 97-year-old mother and mysclf. As far a5 being compared to a Trophy Wife, I find
that comment unprofessional, hurtful and also insulting.

Upon my hire, my work hours were discussed and agreed to when you interviewed me three years ago.
There are days I come in an as early 7:30 a.m. to accommodate your schedule and most days eat at my
desk. A large percentage of my workday consists of doing your personal work. Below, please find just
a few examples: :

» Driving your car to be inspected and photographed for insurance purposes

Planning famity vacations ' :

Banking
Helping in the repewal of a Visa application for your nanny
Getting tickets through your frequent flyer miles for the nanny’s boyfriend
Submitting and keeping track of the numerous medical and dental bills for your entire family
Contacting the Zurich office and asking them to get a certain kind of diaper rash cream and a
certain kind of pastry which your wife could not get in the States

> & 98 & &5 ¥
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Al of these tasks wete done happily to help you in any way 1 could to ease your day.

It seems to me, however, that nothing I say nor do will change your mind ‘Pecause of the statement you
made: “We'll eaddress this in 30 days, but T have no confidence things will change.” Iam sorry you
feel this way, but I felt I had to respond and wanted to note these observations for the record.

~7
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ST. ]OHN & WAYNE, L.L.C. oSO

NEW YORK, NEW YORK 10022

ATTORNEYS AT LAW (212) 446.5000

TELECOPIER (212) 446.5055

1500 MARKET STREET
12TH FLOOR, EAST TOVER
TWO PENN PLAZA EAST ‘ ) PHILADELPHIA, PENNSYLVANIA 19102
NEWARK, NEW JERSEY 07105-2249 , TELECOPIEE 18 66.8228
(973) 491-3600
TELECOPIER (973) 491-3555 SIBLEY TOWER, SUITE 1172
htto: bl 25 FRANKLIN STREET
ttp://[www.stjohnlaw.com ROCHESTER, NEW YORK 146041009
: (585) 2324560

TELECOPIER (585) 2324606

" ELIZABETH WIZEMAN DOLLIN

DIRECT DIAL: {973) 491 - 3318
DIRECT FAX: (973) 491 - 3436
E-MAIL: EWD@STJOHNLAW.COM

June 17, 2003

VIA FEDERAL EXPRESS

Goldman, Sachs & Co.
Employee Relations Department
180 Maiden Lane

New York, New York 10038

ze: [
Dear I
This firm has been retained by _ in connection with her

employment with Goldman, Sachs.

After discussions with our client, it is our opinion that_civil rights
have been violated and that Goldman, Sachs may have acted illegally with respect to
employment. As yo ho. has worked as an
executive administrative assistant for for the last three years,
has been advised that she must relocate to another department within Goldman Sachs

or else be forced to resign. This ultimatum was delivered only after || GG
complained to _gof Goldman's Human Capital Management Division, that she
had been the victim of sexual harassment and/ or discrimination. Specifically, Ms.
advised that, after her recent engagement, FFEIINMade
comments to to the effect that she was a "trophy wife" and that the size of
her engagement ring told him that she "didn't need to work". Thereafter,
was contacted b then a member of Goldman's Human Capital Division.
Incredibly, that she should take these comments "as a
joke" and that she ( would be flattered if someone referred to her as a trophy

wife.

Partlmpatlng Managing Director

586996-1
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.ST. JouN & WAYNE, L.L.C.

June 17, 2003
Page 2

It is clear that _ was. the victim of sexual harassment and

- discrimination and that Goldman failed to take her complaints seriously and was remiss

in its legal obligations to conduct a proper and thorough investigation into those

complaints. Instead, our client, a female in her fifties, was retaliated against and told
she had thirty days to relocate to a new department or else be terminated.

It is our understanding that _numerous requests that the proposed
terms of her separation from Goldman be reduced to writing have gone unheeded thus
making it difficult to have meaningfu! discussions with her attorneys concerning same.
We would, therefore, welcome the opportunity to speak with you or someone from your
legal staff to discuss same and to reaching an amicable resolution. ”

Very truly yours,

MWizeman Dollin

EWD/dIa

ccC

Robyn M. Gnudi, Esq.

586996-1
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SUPREME COURT OF THE STATE OF NEW YORK

COUNTY OF NEW YORK
Plaintiff, Index No.
Vs. COMPLAINT

AND JURY TRIAL DEMAND

GOLDMAN SACHS GROUP, INC.,
GOLDMAN SACHS & COMPANY and

CEEEE. - s individual and

professional capacities,

Defendants.

Plaintiff -(“Plaintiff”), by and through her attorneys, -

- as and for her Complaint in this action against Defendants Goldman Sachs Group, Inc.,

Goldman Sachs & Company (collectively, “Goldman”) and [N )

(collectively, “Defendants™), alleges as follows:

THE PARTIES

1. Plaintiff is currently employed by Defendant Goldman as a Vice President in the
Company’s Divisional Strategist Group.

2. Defendant Goldman Sachs Group, Inc. is a Deléwa;re corporation with its
principal place of business located at 200 West Street, New York, New York 10282. Defendant
‘Goldman Sachs Group, Inc. is one of the world’s largest investment banking and securities firm
and at all relevant times owned and operated Defendant Goldman Sachs & Company. At all
relevant times, Defendant Goldman Sachs Group, Inc. met the definition of “employer” under all

applicable statutes.

*Promoted to Extended Managing
Director in 2008.
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3. Defendant Goldman Sachs & Company is a subsidiary of Defendant Goldman
Sachs Group, Inc. with its headquarters located at 200 West Street, New York, New York 10282.
At all relevant times, Defendant Goldman Sachs & Company met the definition of “employer”
under all applicable statutcs.

4. At all relevant times, Defendants Goldman Sachs Group, Inc. and Goldman Sachs
& Company were operated as a single, integrated enterprise, or single employer, or as joint
employers, and maintained centralized control over the interrelated operations of Goldman Sachs

& Company. They shared common management, ownership and financial control.

3. Defendant [ (Sl ) is an cmployee of Goldman in their

) » Redacted
New York office. He resides at ecacte

et o5 Plaintiff’s supervisor from February throu ugust .
President” Plaintiff isor from Feb 2007 through A 2010

PRELIMINARY STATEMENT

6. Notwithstanding her extraordinary contributions as a Strategist, Vice President to the
Flow Credit Strategist Group at Goldman, Defendants deprived Plaintiff of equal pay to similarly
situated male employees in violation of New York law and United States law based solely on her
gender.

7. The disparity between Plaintiff’s compensation and that of her male comparators is
shockingly broad and entirely unjustified. To be specific, based on information and belief,
Plaintiff eafned about one-fourth (1/4) of the annual compensation that her male counterparts
carned. Plaintiff’s compensation was so low that she earned about the same sum as a Strategist,
Analyst — a position two promotions lower than her position, Vice President, and a position with

employees five to six years her junior.
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8. In fact, (SRSl P!aintiff’s supervisor in the Flow Credit Strategist Group, who once
commented that Plaintiff and other “women strats” were content to hang around and collect a
paycheck, admitted that she was hugely undercompensated.

9. Moreover, her supervisor, [l 2!so discriminatorily deprived Plaintiff of
advancement opportunities by physically segregating her from the Group and providing other
males with opportunities to promote her work product as their own.

10. Plaintiff now brings suit to rectify these and other discriminatory practices which have

caused her to suffer substantial economic loss, advancement opportunity and emotional distress.

THE NATURE OF THE ACTION

11. This is a civil action for damages and remedies brought under the New York City
Human Rights Law (“NYCHRL”), New York City Administrative Code § 8-101 et seq., the
New York State Equal Pay Act, N.Y. Labor Law §§ 194 et seq. (“NYEPA”), and the Equal Pay

Act (“EPA”), 29 U.S.C. § 206 ef seq.

PROCEDURAL REQUIREMENTS

12. Prior to the commencement of this action, Plaintiff served a copy of this complaint upon
the New York City Commission on Human Rights and the Corporation Counsel of the City of
New York prior to the filing of this Complaint, in accordance with N.Y.C. Admin. Code §8-
502(c).

STATEMENT OF FACTS

Plaintiff’s Employment with Goldman,
Including Reporting to il in Flow Credit Strategist Group

13.  In 2005, Plaintiff graduated from Princeton University with a Ph.D. in Computer

Science, and she was heavily recruited by Goldman.
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14.  Plaintiff was hired as a Strategist, Associate in Goldman’s Commodities Strategist
Group on || Since she was hired as a Strategist, Associate, she already held a
position above other new hires in the position of Strategist, Analyst since one is usually
considered for promotion from Strategist, Analyst to Strategist, Associate after three years with
Goldman and two to three years thereafter to Strategist, Vice President.

15. Plaintiff transferred to the Flow Credit Strategist Group (“FCSG”) in February
2007 where she was designated to work specifically with the High-Yield Distressed Investing
Désk (“HY Distressed Desk™). After her transfer, Plaintiff reported directly to il Who
was, at the time, a Vice President in FCSG.

16. At the time of her transfer in 2007, Plaintiff became the only female member of
FCSG.

17.  Further, as Plaintiff later learned, immediately prior to Plaintiff’s 2007 transfer to
FCSG the two female members of the FCSG both resigned from FCSG believing that career
growth was impossible for women under’s leadership.

18. At the time of her arrival, however, Plaintiff was unaware of FCSG’s reputation
for discriminatory treatment under , but his actions soon made his attitude clear.

19.  Throughout 2007, Plaintiff worked tirelessly to reform the HY Distressed Desk’s
mismanaged and dysfunctional risk management system.

20.  In fact, Plaintiff was the architect of a reformed risk management system and
“trading idea generation” system which became critical HY Distressed Desk processes.

21. Due to strong performance in FCSG, Plaintiff was promoted to Strategist, Vice

President in November 2007.
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Despite Plaintiff’s Exemplary Performance,
She Was Discriminatorily Segregated from Her Group, Denied
Career Advancement Opportunities and Unfairly Criticized

22.  Despite her extraordinary achievements in 2007 which were recognized by her
peers in the HY Distressed Desk and FCSG, and positive performance reviews from [l
Plaintiff was segregated from FCSG and not afforded any opportunities for career advancement
by while her male colleagues were routincly promoted over her.

23..  Contrary to common practice pursuant to which Strategists within the same group
are seated in a physically proximate manner to one another, made the decision to
physically segregate Plaintiff by embedding her within the HY Distressed Desk on the opposite
end of the building floor from FCSG, a decision which made seeking carecr development
opportunities and demonstrating leadership within FCSG a challenge for Plaintiff.

24.  |SESSl s decision to physically separate Plaintiff from her FCSG peers created
a hurdle that Plaintiff’s male Strategist colleagues in FCSG did not have. Despite this challenge,
Plaintiff was determined to foster a positive impression among her peers as well as establish her
reputation as the designated FCSG Strategist on the HY Distressed Desk.

25.  In order to maintain her relationship with her FCSG colleagues despite
Sl s discriminatory conduct, Plaintiff made the effort to have lunch nearly every day with
other FCSG Strategists, and she participated in all group events. |

26.  Inaddition, as a result of the exceptional commitment she maintained to her tasks
and duties, Plaintiff was able to develop a close relationship with the HY Distressed Desk team
and enjoyed an excellent reputation among her HY Distressed Desk peers.

27.  Despite Plaintiff’s strong performance and major contributions at the HY

Distressed Desk in 2007, 2008 and 2009, when the HY Distressed Desk expanded in 2010 and
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needed more Strategist coverage, asked a male Strategist, Vice President in FCSG
with less experience with distressed products and risk management than Plaintiff, to lead the
effort and required Plaintiff to report to him.

28.  This decision was transparently unfair since Plaintiff was the ideal candidate for
this leadership position. She spent three years developing a deep understanding of the high |
vield/distressed market as well as designing the HY Distressed Desk’s risk management system.
She worked closely with Sales and Trading personnel on trading ideas and executions that
generated tens of millions of dollars of revenue for Goldman. She also received great peer
performance reviews (discussed more below) and built a strong working relationship with the
HY Distressed Desk.

29.  Incontrast, at the time of ﬁromotion, the male Strategist, Vice President’s primary
experience was with the Investment Grade market, and he had only occasional experience with
the HY Distressed Desk. As a result, after the structural change, Plaintiff introduced the male

~ Strategist, Vice President to HY Distressed team members and taught him through the HY
Distressed Desk’s trading and risk management systems. The male Strategist, Vice Presidenﬁ
then performed similar tasks as Plaintiff for the HY Distressed Desk.

30.  [ESSEl s decision essentially amounted to a demotion for Plaintiff as the
FCSG reporting structure was changed with the male Strategist, Vice President’s presence to
‘require that Plaintiff submit to an additional level of supervision.

el Dcnicd Plaintiff Credit for Her Work

31.  In 2009, Plaintiff initiated and designed a project analyzing the HY Distressed
Desk’s profit and loss and its correlation to market factors. The results were so useful for the HY

Distressed Desk that Plaintiff expanded the scope of the project to other Flow Credit Trading
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desks that FCSG works with, including Investment Grade Flow Credit Trading Desk and High
Yield Flow Credit Trading Desk. With characteristic enthusiasm and energy, Plaintiff wrote all
of the programs to compile and analyze the data. Plaintiff presented the results to FCSG, but
insisted on making the presentation himself to the Head of Goldman Sachs Flow
Credit Trading in New York, who oversaw the Investment Grade Flow Credit Trading Desk and
High Yield Flow Credit Trading Desk, without involving or giving proper credit to Plaintiff,

32. The Trading Desk Head was so pleased with the analysis which Plaintiff had
generated that he asked il t© Prepare a presentation to the Securities Division Executive
Committee, where senior management of Goldman’s Securities Division discuss matters
pertaining to the running of the Securities Division. The Securities Division consists of the
trading and principal investing business and generates the majority of revenue and profit at
Goldman.

33.  Despite Plaintiff’s central role orchestrating, designing and implementing this
significant achievement, appointed_, a male Strategist, Vice
President within FCSG, as the head contact for the project tasked with interacting with Flow
Credit Trading Desk heads and senior management, a role that offered significant cxposure to
leaders at Goldman.

34. At the time, [JJj held the same position, Strategist, Vice President, and had the
exact same seniority and level of experience as Plaintiff at Goldman, and he did not have special
skills which rendered him more qualified than Plaintiff to lead the project. In fact, S s
selection of [ to present Plaintiff’s work product underscored the similarity of the skills,

effort, responsibility both Plaintiff and [JJjj exercised as Strategist, Vice President.
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35.  Asaresult of his lack of familiarity and experience with the project,-had to
repeatedly seck Plaintiff’s assistance in creating material for distribution which he was unable to
generate himself.

36.  After Plaintiff provided the material and worked with other Strategists in FCSG to
put together a final presentation, -distributed the final presentation to the senior leadership
of the Flow Credit Trading Desk and Securities Division at Goldman by email without
acknowledging or copying Plaintiff, sending the impression that the project was his work
product.

‘37. As a result, Plaintiff was not given credit for three months of hard work and the
substantial praise generated by the project was instead given to her undeserving male colleagues
who usurped her work and positive fecognition.

38.  When Plaintiff complained to about being denied her due credit for the

project, he simply ignored her complaint.

Subjected Plaintiff to
Discriminatory Year End Performance Reviews

39.  According to Goldman policy, Plaintiff’s performance — and the performance of
all Goldman employees — was reviewed annually by both her supervisors and her peers. Peer
reviews provide both quantitative scores and qualitative comments.

40.  Inaddition to peer reviews, the performance review process involved the
supervisor’s assessment of a quartile between 1 and 4, with 1 being the best quartile.

41. aé a supervisor, had sole discretion to decide a subordinate’s quartile
ranking — a ranking upon which compensation and promotion decisions are based. The quartile
ranking does not need to correlate with performance reviews given by the employee’s peers.

Contrary to the fairness of the peer review system in which Goldman takes pride, once
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told Plaintiff at the end of her review discussion session, “Peer reviews don’t matter, it is your
manager who decides your career”.

42.  Accordingly, notwithstanding receiving strong peer performance reviews from -
her HY Distressed Desk colleagues and fellow Strategists, simply failed to include
those positive performance reviews in his evaluation of Plaintiff and assignment to her of an
appropriate quartile reflective of her accomplishments.

43, Moreover, while many o’s male subordinates were informed of their
quartile as a matter of routine practice, Plaintiff was never informed of her quartile and had to
repeatedly inquire before would reluctantly disclose the information.

44,  Atthe end of 2007 and 2008, Plaintiff was placed in the second quartile of the
FCSG rankings by [l @ ranking with a negative impact on her ability to advance.

45.  Instead of being recognized for her extra efforts to maintain the strong
relationship with FCSG in spite of sitting away from them and continued dedication and
contribution to FCSG, Plaintiff was singled out in both her 2008 and 2009 year end reviews by
for being “distant” from the FCSG Group and for not demonstrating leadership skills.

46.  Plaintiff protested these unfair assessments to SN cxplaining that he had
intentionally secluded her from her peers and that, despite gaining seniority, had
denied her the opportunity to lead.

47, failed to provide a substantive rebuttal, instead, incredibly, telling
Plaintiff that it was her responsibility to “fix the problem.” Nonetheless, he continued to deny
her leadership opportunities and to keep her segregated from the rest of FCSG.

48.  In 2009, notwithstanding Plaintiff’s continued positive peer performance reviews

and significant work achievements, arbitrarily lowered Plaintiff to the bottom quartile.
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This quartile ranking had a devastating effect on Plaintiff’s compensation, career advancement
and even job security, as employees in the bottom quartile are perceived as the worst performers
at Goldman and are the most likely to be let go in downsizing events.

49.  The news about Plaintiff’s quartile ranking was shocking to Plaintiff because
informally continued to praise Plaintiff as one of the hardest working and most
commercial and creative Strategists in FCSG.

50.  The news was also shocking because, when Plaintiff first inquired about her
quartile ranking in 2009, il Who made a habit of dodging Plaintiff whenever she
inquired about her quartile ranking, had completcly misled her and told her that Goldman had
abandoned the quartile ranking system.

51. Sl 2s her supervisor, completely failed in his responsibility to provide
Plaintiff with honest and timcly feedback. At Plaintiff’s request, he was not able to provide
Jjustification for her quartile assessment either.

52.  Despite her substantial contributions and efforts, due to [N S failure to |
acknowledge her achievements in the form of an appropriate quartile ranking in her annual
performance review, Plaintiff’s compensation lagged behind her male peers and was a deep
source of frustration to her.

Plaintiff Was Denied Equal Compensation

Receiving About One-Fourth of the Compensation
Of Similarly Situated Male Comparators

53. In spite of her positive performance reviews and promotion to Vice President,
Plaintiff’s total compensation during 2007 and 2008 was stagnant and unconscionably low.
54,  In fact, despite her growth and significant achievements, her bonus decreased

between 2007 and 2008 by 7%.

10
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55.  Plaintiff’s compensation increased in 2009, but in 2010, her total compensation
was.reduced by 13%, including a bonus amount that was reduced by 57%.

56. Upon information and belief, the three male Strategist, Vice Presidents in the
group, all of whom had similar experience as Plaintiff and performed essentially the same type of
work, received much higher compensation than Plaintiff from 2007 to the present.

57. Even in 2009, when Plaintiff’s total compensation was increased, upon
information aﬁd belief, Plaintiff was vastly undercompensated compared to her male peers.
Specifically, upon information and belief,- the male Strategist who received credit for
Plaintiff’s work as described above, and who was hired by Goldman, as well as promoted to
Strategist, Vice President, contemporaneously with Plaintiff, received in 2009, total
compensation more than four times that of Plaintiff, including a bonus more than five times that
of Plaintiff,

58.  Further, upon information and belief, a male Strategist, Analyst who joined FCSG
in July 2007 as a first year Analyst, received a higher bonus than Plaintiff in 2009 despite being
five years her junior, both in terms of work experience and title. At the time he received a higher

. bonus than Plaintiff, the male Strategist, Analyst had never been promoted, and held the title of
Analyst, two promotions below Plaintiff’s Strategist, Vice President title.
During the Time He Was Plaintiff’s Supervisor,

Sl 2de Stereotypical Comments About “Women Strats”,
and Admitted That Plaintiff Was Undercompensated

59.  Onseveral occasions during her employment, admitted to Plaintiff that
she was “vastly undercompensated,” but he did not intend to address the problem. When Plaintiff
pointed out that it was | RSN S Tcsponsibility as supervisor to ensure his subordinates receive

fair compensation and carcer opportunities, he simply ignored her.

11
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60.  Plaintiff’s suspicion that unjustly favored male colleagues in the
workplace was confirmed at a business dinner in January 2010 when [ stated to
Plaintiff, in discussing a female Strategist, Partner during dinner conversation, “Women strats
can just hang around forcver, who can do anything about you?”

61.  In fact, this comment echoes a piece of "advice" repeatedly gave to his
subordinates, including flaintiff: "At Goldman, it's not about work but about perception."

62.  In August 2010, recognizing that her career progression had been discriminatorily
undermined under [ SRRINN s leadership, Plaintiff transferred to the Divisional Strategist Group
within Goldman.

63. On Janvary 20, 2011, Plaintiff received her salary and bonus review for fiscal
year 2010, including the period through August 2010 when she worked under [Nl Since
her accomplishments had been unrecognized by , her salary was not increased and her
bonus was reduced by 57%.

64.  Upon information and belief, at this same time, malcs Within’s group
received raises in their compensation.

“65.  Furthermore, a female Strategist who joined FCSG after Plaintiff left, and was the
only female member‘of FCSG at the end of 2010, resigned from FCSG and Goldnﬁan in January
2011, continuing the pattern of flight of female Strategists from the FCSG group under
Sl s \cadership. Before leaving, the female Strategist told Plaintiff that she had major
concerns regarding compensation and career advancemem opportunities for a woman at
Goldman. While two female Strategists left FCSG in 2010 and the beginning of 2011 (including
the aforementioned Strategist), no malé Strategists left FCSG during the same time period.

66. At this time, FCSG does not have a female member.
12
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67. |l Plaintiff’s supcrvisor within FCSG, and Goldman, generally, openly
and discriminatorily favor male employecs who are routinely offered compensation and
opportunities far if) excess of what is offered to female comparators. In fact, while Plaintiff was
earning about one-fourth of her male comparators’ total compensation, Plaintiff and others were
openly and discriminatorily mocked as content to underachieve and collect a paycheck.

68.  Far from “having it easy” as stated, Plaintiff was consistently denied
equal treatment with her male colleagues, including, but not limited to, fewer leadership

opportunities and disparate compensation.

AS AND FOR A FIRST CAUSE OF ACTION

(VIOLATIONS OF THE EQUAL PAY ACT,
29 U.S.C. § 206 et seq. AGAINST GOLDMAN)

69.  Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set
forth herein.

70.  Plaintiff brings this claim under the Equal Pay Act, 29 U.S.C. § 206 er seq.

71. Goldman pays higher wages and bonuses to male employees in the same position
as Plaintiff, Strategist, Vice President.

72.  Plaintiff performs equal work as other Strategist, Vice Presidents at Goldman and
her job and the jobs of her male colleagues require equal skill, effort, and responsibility.

73.  Plaintiff’s job and the jobs of her male colleagues are performed under similar
working conditioﬁs in the same building and on the same floor as her male comparators.

74.  Nonetheless, Goldman compensated Plaintiff at a radically lower rate of pay than
it compensated the predominantly male Strategist, Vice Presidents in FCSG.

75.  Plaintiff’s pay remains well below the pay of other male Strategist, Vice

Presidents at Goldman.

13
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76.  Defendants actions were willful since Defendants were indifferent to the
requirements of the governing statute and acted in a purposeful, deliberate, or calculated fashion
and/or Defendants were not interested or concerned with Plaintiff’s rights under the law nor did
Defendants make any reasonable effort to determine whether their unequal payment decisions
violated the law.

77. Thevacts, practices and policies of Defendants, as set forth above, violate the

Equal Pay Act, 29 U.S.C. § 206 et seg.

AS AND FOR A SECOND CAUSE OF ACTION

(VIOLATIONS OF THE NEW YORK STATE EQUAL PAY ACT,
N.Y. LABOR LAW §§ 194 ef seq. AGAINST GOLDMAN)

78.  Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set
forth herein.

79. Plaintiff brings this claim under the New York State Equal Pay Act, N.Y. Labor
Law §§ 194 et seq.

80. Goldman pays higher wages and bonuses to male employees in the same position
as Plaintiff, Strategist, Vice President.

81.  Plaintiff performs equal work as other Strategist, Vice Presidents at Goldman and
her job and the jobs of her male colleagues require equal skill, effort, and responsibility.

82.  Plaintiff’s job and the jobs of her male colleagues are performed under similar
working conditions in the same building and on the same floor as her male comparators.

83.  Nonetheless, Goldman compensated Plaintiff at a radically lower rate of pay than
it compensated the predominantly male Strategist, Vice Presidents in FCSG.

84.  Plaintiff’s pay remains well below the pay of other male Strategist, Vice

Presidents at Goldman.

14
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85.  Defendants actions were willful since Defendants were indifferent to the
requirements of the governing statute and acted in a purposeful, deliberate, or calculated fashion
and/or Defendants were not interested or concerned with Plaintiff’s rights under the law nor did
Defendants make any reasonable effort to determine whether their unequal payment decisions
violated the law.

86.  The acts, practices and policies of Defendants, as set forth above, violate the New

York State Equal Pay Act, N.Y. Labor Law §§ 194 et seq.

AS AND FOR A THIRD CAUSE OF ACTION

(VIOLATIONS OF THE NEW YORK CITY HUMAN RIGHTS LAW
§§ 8-107 et seq. AGAINST GOLDMAN)

87.  Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set
forth herein.

88.  Plaintiff is a "person" under § 8-102(1) of the New York City Human Rights Law.

89.  Goldman is an "employer" subject to the provisions the New York City Human
Rights Law under § 8-102(5) of the Administrative Code.

90.  Plaintiff is a member of a protected class because she is female.

91. Plaintiff is qualified for her position, Strategist, Vice President, she held this
positioﬁ since 2007, she performs the many duties and tasks required for her position, and she
has received positive annual peer performance reviews.

92.  Plaintiff suffered adverse employment consequences because, among other things,
she was repeatedly subject to annual performance evaluations that took no regard for her job
performance and ignored positive annual peer performance reviews with a direct impact on her
compensation, and she was denied leadership opportunities which hampered her advéncement at

Goldman.

15
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93. By the above course of conduct Goldman has violated the New York City
Administrative Code §8-107(7) by discriminating against Plaintiff on account of her sex and/or
gender.

94.  Goldman violated the New York City Administrative Code willfully.

95. As aresult of Defendants’ discrimination, Plaintiff has suffered substantial
damages, including but not limited to mental distress and lost wages and benefits, in an amount
to be determined at trial.

96.  Upon information and belief, Defendants’ discriminatory actions against Plaintiff
were taken with reckless indifference to Plaintiff’s rights, entitling her to punitive damages under

the New York City Human Rights Law.

AS AND FOR A FOURTH CAUSE OF ACTION

(AIDING AND ABETTING IN VIOLATION
OF THE NEW YORK CITY HUMAN RIGHTS LAW

§§ 8-107 et seq., including § 8-107(6), AGAINST i)

97.  Plaintiff hereby repeats and re-alleges each of the above allegations as if fully set
forth herein.

98.  Defendant knowingly or recklessly aided and abetted the unlawful
employment practices, discrimination and/or harassment against Plaintiff, and he actually
participated in the conduct giving rise to a discrimination claim in violation of the New York
City Human Rights Law.

99. As a direct and proximate result, Plaintiff has suffered and continues to suffer
monetary and/or economic damages, including, but not limited to, loss of past and future income,
compensation and benefits for which she is entitled to an award of damages.

100. As a direct and proximate result, Plaintiff has suffered and continues to suffer

16
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severe mental anguish and emotional distress, including, but not limited to, depression,
humiliation, embarrassment, stress and anxiety, loss of self-esteem and self-confidence, and

cmotional pain and suffering for which she is entitled to an award of damages.

PRAYER FOR RELIEF

WHEREFORE, Plaintiff respectfully requests that this Court enter a judgment and
issue:

() An award to Plaintiff of her actual damages in an amount to be determined at trial
for lost wages and benefits, including an award of back pay and front pay;

(b)  Anaward of liquidated damages;

(©) An award to Plaintiff of compensatory damages in an amount to be determined at
trial for the humiliation, mental anguish, pain and suffering and emotional distress sustained
by her;

(d) An award of punitive damages to deter future conduct by the Defendants, in. an
amount to be determined at trial;

(e) An award to Plaintiff of the costs of this action, including reasonable attorney’s
fees, to the fullest extent permitted by law; and

(f) Such other and further relief as this Court deems necessary and proper.

17
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JURY DEMAND

Plaintiff demands a trial by jury as to all issues so triable.

Dated: April _, 2011 Respectfully submitted,

Y
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From: , _

Sewds Tuesday, August 14, 2007 8:18 AM
ol
Suhjact EE ,

Analyst

This is a message from -in Employee Refations ‘ro_ with a copy To a digtribution list T will
identify at the conclusion of this message.

We wanted o pest you on an issue involving a 1st year program analyst rmmedi:_;bu‘:"mg last year's
Summer program, in whichcs an intern, he had a romantic relationship with ancther summer intern,!
k Wnd-had sexual relations duriggthe course of their short lived refationship. At some point during
the summer, rumors started to circulate 1‘hm‘w\ﬂd a video of he and -having sex. Inthe fall of last year,
leartied of the alleged video and confronted iR He told her that there was o such video.

returned to the firm lost month as program analysts, -wili- be sitting in Equities out in San
Fran anillllls currently tooking for a sear. Whiie@ms been professional towards since their return to
the firm, Il recently brought the issue to ER's attention because she is conczried that they would potentiaily
have fo interact with one another on a business level and wanted to ensure that didn't happen.

ER conducted an invesﬁ_go‘rioh,demed having a video of [ but admitted that he had sex videos of other
former girlfriends on his cell phone and personal computer. He also acknowledged that last sumimer. while af an
open hause party at his home, Goldman people may have seen these videos and made assumptions that [ wes the
female on the tape. He acknowledged That when directly asked if it was in foct I on he tape, he either said it
was notor in his words, shrugged it off, but short of that, he did nothing fo squash the rumors. Tt is clear o ER
*rhm‘is immature, has exhibited extremely poor judgment and even if he did not start the rumors, by his
conduct he perpetuated them. That being said, we do not believe this is a terminable offense, Rathe
recarmmendation is that he be issued a strongly worded writte
with [llooing forward. we note, however, ThaT-
majority view,

P, our

A warning and we ensure that he does not interact
. N . R Analyst o "

was in favor of terminatingsll but will defer o the

_yzsi‘er‘day and like - he wias in favor of terminating

REDACTED

W discussed the matter in detail with
_‘ nalyst

A copy of this message is being sent to and

message a);'c-:)'ntain information that is confid ntial 'ofﬁri\/i!eged. {fyou are notthe
immediately ard delete this message. Ses http/Avinie gs.comldis
glectronic communication.

lended recipient, please advise the sender
claimer/emall for further information on confidentiality and the risks inherent in

167542
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From: —
Sent: ednesday, September 14, 2005 5:19 PM
il

Subject: : Tlost my spot
Attachments: notetd.himi
notebd.htmi (4 KB)

Pls see the below SAMS email. It looks like a maternity issue...

Thanks

----- Original Megsage—----—
Sent: Thursday, September 08, 2005 11:53 AM

To: Employee Relations
Subject: FAD: I lost my spot

[Forwarded Message]

“Email Administrator Message - Sep B, 2005 1i: s52:43 an - vy [
A :1c:cc :ovics this email

- ~--Original Message--—--
Sent: 8 Jul 2005 20:19:40 GgMT

Subject: I lost my spot

I spoke with one of sypervisors today here on the floor, — I told her that
T was told by on Wedn that I would be moved because I am going on maternity
leave, I told him that I wasn't going on leave until January and that it was not necessary
to move me from my current spot at this point. Since there are now only 4 booths, I
thought I would be moved to YQ, the only booth with chairs. Otherwise why be moved? When
the line~up came out, I was confused because I lost my spob and now I am on the wheel. The
person who is replacing me just had a baby, so I am led to believe that because I am
pregnant I lost my spot and because he is male he is allowed to keep one. I told

that if T am on the wheel and I have a spot everyday I am willing to work with any of my
Goldman Sachs colleagues.

Hovever, I told her it is not okay for me to come in and be told that "we are fully
staffed and I should roam around". I am trying to get a maternity buddy who is
knowledgeable about fair treatment. The maternity website is last updated May 8, 2002. Of
the 12 maternity buddy women listed only 8 are still with the firm and these 8 women have
£0 be mentors for the whole division., I really can't believe that this is the year 2005!!-

Soldman, Sachs & Co.

2
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Goldman
Sachs

Copwyright 200% The Goldwan Sachs Group, Inc. ALL vights reserved.
Ses http://www.gs.com/disclaimer/enall ~salesandtrading. hitml
<htop: //wew.gs.com/disclaimer/email-galesandtrading. humls> for
connflicts of interest and other terms and conditions relating
rediance on information contained in it.

This message may contain confidential or privileged informabion. If you are not the
incended recipient, please advise us immediately and delete this message. See
htop://www.gs.com/disclaimer/email/

<http: //wwnw.gs. com/disclaimer/email/>  for further information on confidentiality and the
risks of non-secure electronic communication. If you cannot access these links, please
notify us by reply message and we will gend the contents to you.

important rvisk disclosure,
to this e-mail and yvour

555 ¢
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BERANBATUM MENKEN BEN-AsSHER & BIERMAN LLP

80 PINE STREET, 32ND FLOOR

NEW YORK, NEW YORK 10005

. TELEPHONE: (212) 509-/616
[ . FACSIMILE: (212) B0OS-8088

WWW. BMEBLAW.COM

BY EMAIL AND REGULAR MAIL
December 14, 2007

Goldman, Sachs & Co.
180 Maiden Lane, 23" F1.
New York, NY 10038

oncerning her current employment
situation at Goldman Sachs. I &5 you know, is currently out on an unpaid thirty day
leave due to her supervisor |JiERREIERR ostile treatment of her. 1 write on Ms.

_behalf now to see if there is a sensible way to resolve the problems that persist.

A Cornell University graduate, _was hired by Goldman in -2002 as an

1 Analyst where she rotated through the Event Management, Financial Controls and Real Estate
i " Strategy Groups. das well regarded and her work performance was consistently
ranked in the first quartile.

Although promoted to Associate in-2005, and still ranked in the first quartile,
total compensation was approximately one-half of newly hired Associates.
Committed to working hard and thirsting for a new opportunity to earn more money, Ms.
began to look internally for a new position on the revenue producing side of the firm.
As is customary at Goldman, _secured a mentor in the Equities Division and began
to study for the CFA Examination.” Further corroborating her stellar work performance, Ms.
as one of eighty high-performing female Associates selected from across the
Americas o join the Women’s Career Strategies Initiative. Selection to this group was a true
honor and its agenda was worthy as it was created to cultivate leadership development, career
management and innovative thinking amongst its members. thrived in this group
and also cultivated many strong relationships with other women in high level positions in the
firm. Nonetheless, exploratory meetings with representatives in Human Resources went nowhere
, as they disappointingly guidedﬁaway from high visibility revenue producing jobs
and toward more operational, middle office jobs. :

'In June 2006,_Ieafned that she was one of only 40% who passed this exam.
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Eventually,'in-ZOOG,_was offered a position on the U.S. Shares Desk
in Equities. Because of the challenges in obtaining a sales job, ade what turned

i , out to be a large mistake by not seeking an adjustment in her compensation in the new job. At
year end 2006, Wﬁonﬁance review (first quartile for the third year in
arow) frog hass, but received her compensation numbers from her

s hhad learned that

new boss, [NYNSSGNSRGOIN S i months or so into her new job,

colleagues sitting on the desk with her were earning L0 and thregtimes what she was earning in
articipating Ly e .

e dabout this discrepancy when

total compensation. ied to speak to [yl

2006 compensation and bonuses were announced but WALl -0red her., Considering

that newly hired Associates were earning more in total compensation and closest
peer on the desk was eaming nearly three times as much in total compensation, | Participating Managing
failure to quickly remedy this problem let | ispizited.

Nonetheless, _plugged along and worked long hours with her sales partners
to produce superb results for Goldman. She also worked on developing relationships inside and
outside the firm by running Goldman’s women’s recruiting for Cornell, creating and advising the
Junior Board, speaking at many engagements with women and diversity candidates about the
importance of self-promotion, participating in the planning and execution of Women’s History
Month and using vacation days to speak with women’s organizati - 1 about succeeding

as a woman on Wall Street. Yet, for some unexplained reason YEUreeRe el vwould repeatedt pancpan
browbeat and belittle -ud her work performance. No matter what ﬁy ‘ ;

dless of the fact that she was ranked in the first quartile for the previous
!. <

wree vears, d for not doing enough. Driven to tears by

Participating 3 Participating | N _

Managing Director St RISEEORN 12aging Director offensively offered ollar bills to wipe
. articipatin v . . -

her eyes with. i anaginngireitor did not treat any of ¢ colleagues in this hostile

and disparaging manner.

. ard work paid off as the accown she serviced flourished and rode to top
8 rankings. Also, as recently as this October,dleamed that she scored a 3.99 to 4.1

N rating in her performance review. Believing that this rating. nez
3 Participating

he top on a1 to 5 scale, was

very good, was shocked to again hear e Y dciticize her performance and
specifically denigrate her involvement in women and diversity initiatives at Goldiyg go.Instead of -
appropriately placing in an upper quartile with a 3.99 to 4.1 rating Director

placed her in the third quartile thus laying the foundation for another attack on
her financial success with the firm. :

Despite _e cent “4" 'rating, five years of Goldman experience, three VLS
. . « 4 n g . n
of first iuamle rankings and solid improvement on all of the accounts she was working on,

i A O . e fla
old her on November 8, 2007 that her compensation for the year was Rainetorhe et

to down.” Considering_record of performance with the firm,
comments make no sense. Having put her heart and soul into her career at Goldman, |
as humiliated.

It is safe to say that there probably is no similarly situated male with the credentials,
performance and experience at Goldman that is currently earning what is earning,.

GS0175866
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Participating -
When_noved to the Sales desk to work under.he should have
adjusted her salary and/or bonus to insure that her total compensation was appropriate and
comparable to all of her colleague’s. His failure to do so is not surprising cotisidering in the past
year he pushed a minority woman off the Sales desk, fired a woman on maternity leave, failed to
promote a well-credentialed and deserving woman (who ultimately resigned) and is currently
performance managing another woman (who happens to be pregnant) off the Sales desk.

Participating
B o d rather not believe that eated her in such a hostile

rerAINer because she is a woman. On December 4", she sent you an email complaining gbout
articipatin anagin » . . .
NS nparent disdain for her active involver issues within the firm.
Director history lends credence to

l
. . . Parti \il M
“Your failure to provide a substantive response and arichsting Vataging
would like 1o resolve this situation. Clearly,

these beliefs. AsI mentioned abo ove. N
she cannot return to work under [FWNSHAFsvNE  owever, as she has told you, she would be
onsider continuing at Goldman if the financial damage (past and future) caused by -
Part|C|pat|ng Managmg
Director and the firm is cured. We can also consider discussing an appropriate separation
package. Please have you or your legal representative contact me as soon as practicable 5o we
can discuss how best to resolve this matter. »

Very truly yours,

L

BEM.:os " Bruce E. Menken
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From: _
Sent: Monday, March 31, 2008 10:28 AM
To:
Gl
Attachments: FW: RED just sent this o me ... ts this you.; FW: llove the way you don't enswer , any
suspAAE maill; FW: Such a fuking REDACT non closer
ED ED

Fw: RE just sent FW: T
tHRAS me ... you don't e... REDACT n...
CT ED

I : REDAC

came to me rightfully disturbed by the series of emails frum a client at TED We need to address with
client asap---

Managing Director
Goldman, Sachs & Co.
Cine New York Plaza | New York NY 10004

sonvdisclaimer/email-salesandtn
and your relianes on ipformation contained in it
> up immedistely s delets this me! Seq
niumication. If you cannot access these jinks, please

contlicts of intersst and other terms and conditions refating io this e-mai
priviteged inf on. 1 vow are o infended recipient, please advi
information on confidentiaiity and the rsks of novi-
send the contents 1o you.

whits] for important risk diselosure,

oure eleetrome o

CONFIDENTIAL - ATTORNEYS' EYES ONLY
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e A AR R A

From:

Seni: Monday, March 31, 2008 10:14 AM

Tao: )

Subject: Fw: RED just sent this to me ... Is this you,
ACT

Attachmenis: stolerERigi cam_pics 02.ipg

As per our discussion

Erome REDACTED
Sents Thursday, March 27, 2008 11.52 AM
To:

Subjact: RE just sent this to img ...... 5 this you,
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Llove the way you don’{ enswer , any suspeet e maill Page lofl

Sernt: Manday, March 31, 2008 10:14 AM

Suhject: FW. | love the way you don't enswer , any suspect e maill

Erom: REDACTED

Sent: Thursday, March 27, 2008 1:35 PM
Fens *

Sulrjects 1 love the way you don't eénswer , any suspect e maill

373172008
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TR A R L R A

From:

Sent: Monday, March 31, 2008 10:14 AM

To

Subject: FW: Such a fuking REgSCT non closer
—e--=0riginal Message-----

From: B REDACTED

Sent: Priday, March 28, 2008 2:47 PM

To s

Subject: FW: Such a fuking REDACTED non <loser

u neeed to take care of this

—————— Original Messsge-----

From: REDACTED

Sent: Friday, March 28, 2008 02:46 PM

T REDACTED

Subject: Re: Such a fuking REDACTED neon cioser

Challenge

- Original Message -

Prom: REDACTED

Ta: REDACTED

Sent: Fri Mar 28 1d4:45:14 2008

Sukiect: RE: Such a fuking REDACTED non closer

Dude. I am kung fu.. U sre grass hopper.

e Qragingl Message- oo
From:  REDACTED
Seni: Fridsvy, March 28, 2008 02:45 2M
TG REDACTED
Subidect: Re: Such a fuking REDACTEDxmm.closer

No one to close on

~~~~~ Original Meésaqs et
From;: REDACTED
To: REDACTED

Sent: Fri Mar 28 14:42:03 2008
Subject: Such a fuking REDACTED non closer

4:34:42 REDACTED was chocolote last night..he i3 classic..we need to
work on his game..not good out of the bullipen..poor cleser/
14:41:22 REDACTED ;1 agree

1
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T N e LN e e

Frova:

Sent: Tuesday, Aprit 01, 2008 9:05 AM
Ta:

Co:

Subjeet: REDACTE

D

-\ad a direct conversation with Client this amn. And, we are giving -he option to come off the account.

Managaing Diractor
Goldman, Sachs & Co.
Cne New York Plaza | New York, NY 10004

Leodthynan

€ Copyright 2008 The Goldman Sachs Group, fne. Al rights reserved. See hitp/fwww.os convdisclaimer/ercail -salesas
conflicts of interest and other tens end eonditions rela

ating hing for important risk disclosure,
s to this e-mail and your reliunce on information conisined in it. This message way conlain coulidential or
privileged information. I you are ot the intended recipient, please advise us immediately and deleto this inessage. See htn/w
information on confidentinlity and the risks of nan-secure electronic conmmuication. If you cannot aceess ihese links; ple

send the contents to you.

claimer/email! for futher
by ieply miessage and we wiit

Jledas’d A

= [l post i
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From: ]

Sent: Tuesday, April 01, 2008 §:28 AM

To: _
Subject: REREDACTE

D

Client extramely embarrassed and apclogelic

Fro

Hent: ; At 2008 2:05 PM
To:

(e

Subjects REDACTED

-had a direct conversation with Client this am. And, we are giving -the option to come off the account.

Managing Director
Goldman, Sachs & Co.
One New York Plaza j New York, NY 10004

© Copyright 2008 The Goldiman Sachs Group, Inc. Al rights reserved. See § Hvewv s comd disclaimer/cmail-salesandivading himt tor fmporians visk
disclosire, comflicts of interest and othier terms and conditions relating 10 this e-mail and your reliance on Wfos

confidential or pri infonration. Hyou are not the intended reelpiont, plesse adv
higdnew.gg.conyd nGe v further information en conf Ality and e
finks, please notify us by reply message and we will send the contents 1o you,

2 us winnsdiately and delets this message. See
risks of nofi-secure elevtronic communication. If yon cannot access these
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P P P T T T T

From:

Sent: Tuesday, Aprit 01, 2008 10:23 AM
To:

Subject: RE:REDACTED

2 chosen to continue to cover the account

Managing Director
Goldman, Sachs & Co.
je i Plaza | New York, NY 10004

@ C opvught 2008 The Goidrman Sachs Graup, The. Al vights reserved, See |

. comydisclaimer/enail-sutesandiiading s for Dmportant visk disclosure,
canflicts of interest and other terms and conditious relating to. this e-iaail and your reliance on information contgined i 11, This message may contain confidental o
privileged mtovsmation. I you are not the intended recipient, please advise u

-amediately and delete this message. See hitp/feww gs.comidisclain

send the contents to you.

cricmadl! for further
wformation on confidentiality and the risks of non-secuse electronic communication. I vou cennot access these links, please notify us by veply messags and we will

Front:

Sents Tuesday, April 01, 2008 6:2¢ aM
Fol
Bubinsi : REDA
. CTED
Ciient exiramely erobagassed and apologetic

T uesdail Airil 01, 2008 2:05 PM

subject: REDACTED
R ¢ < direct conversation with Client this am. And, we are giving -ihe option to come off the
account.

Managing Director
Goldman, Sachs & Co.
One New York Plaza | New York, NY 10004

©Cop /nght 2008 The Goldrman Sachs Group, Ine. Al ﬂ?ht: rese

See hitndfwanw.gs comydisclaimer/email-salesandivading htmt for important risk
disclosure, conflicts of interest and other termis and conditions relating to this e-meil and vour reliance on information contaiped W it This message may

contain confidential or privileged information. If you are not the intended recipicit, please advise us immediately and delete this message, See

1
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BURNS g LEVINSON 1
i len ricke 125 SUMMER STREET BOSTON, MA 02110
D»7~ ’:3 —3;»0? E T 617.345.3000 F 617.345.3299

BURNSLEV.CO
EZUCRERBBURNGLEY. COM RN EVC.M

December 17, 2008
BY OVERNIGHT MAIL

Office of the General Counsel
. Goldman, Sachs & Co.
1 New York Plaza

New York, New York 10004

re

Dear

] am writing to inform you that I represent former Goldman Sachs employee -
who has served as Vice President in the Investment Management Division
of Goldman Sachs Asset Management was the only woman on her team, was
performing at a high level by all objective measures, and was the only employee in her group to
be terminated as part of November’s “reduction in force.” I have reviewed the circumstances

around termination and have serious concerns that the action taken reflects the

discriminatory bias of her supervisor and is unlawful under Massachusetts and federal law.
While ﬁis willing to press her claims, she is also willing to resolve the matter
amicably, should we be able to arrive at reasonable terms.

Some background may be of assistance: ||| llkam< to Goldman Sachs in I
of 2004, as a Vice President in the United States Third Party Distribution/Bank and RIA Sales
Division of Goldman Sachs Asset Management. Her manager initially was
When she arrived, her territory was in disarray and there were key relationships that were frayed.
She worked hard to rebuild those relationships and forge new ones.

She accomplished a lot in a short period of time. anager Review of
2006 review noted, “|JJfihas demonstrated her professional persistence and tenacity as a sales
person. Her activity level is high and s[h]e is uncovering unique opportunities .... She
understands how to present and manage her relationship contacts. She has embraced product
experts ... to further ber sales efforts. |Jjras the respect of her clients due to [her] charming
demeanor, solid relationship management skills, excellent follow up, professionalism
persistence, industry know-how and her ability to remove roadblocks for her prospects and
clients. -works very hard and is maniacal about generating new business .. .. -has

01309271
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BURNS g LEVINSON 11

i Office of the General Counsel
Goldman, Sachs & Co.
December 17, 2008
Page 2

taken sole accountability for her own professioﬁal development, which is a great example of her
professionalism.” : .

_review in 2007 bore the same mark. It noted that _

“worked tirelessly to offer solutions” to her clients, that she sorted out some difficult client
situations (not of her making) and that she brings an eye for detail to her work and has “an
exceptional personal style with clients demonstrating the right amount of charm to smooth over a
very difficult situation. can be quite poised and demonstrate excellent leadership in a client
situation .... -maintains an incredible work ethic/activity level and can be tenacious in
looking to grow her business.” But the review went further, observing that -ot
only is exemplary in her dealings with clients but also self-aware and probing as a professional.
She received a bonus for her 2007 contributions to the firm. '

. Extended Managing ‘
Around June of 2007,_9upemsor structure changed. piEeey a
. - . Extended 3

former peer — became her direct supervisor and reviewer. [JSSSENSNNN, ccame the National Sales
Manager in the Large Market Bank/RIA Division.

. Extended . . . .
Inmal]yust seemed to leave || Il one. While he spent time with

[Extended Managing

her male colleagues, he spent little time with her. Indeed, in May of 2008, [ hllowed
that he did not really know anything about her clients or her territory. Then in June of 2008, Ms
Saked to submit a list of peers for her 360 review. She did so and by an email of

June 20, 2008, gl pproved the list, but he changed his mind thereafter. He took off an
employee who had worked closely withdnd put on an employee whom he had
described to herself as someone who was unfairly negative about their team,
When aised a question about this and about his inclusion on her list,
brushed the concerns aside and never answered whether he was placed on the lists of others on

her team. He later told her she was the only one on the team who ever questioned him and “he
did not like it.” : - :

[Extended Managing
Weeks latcr,alled nd asked that she come to New York for
Lher rontine quarterly business review. When she came into his office on July 31, 2008, Mr.
WGCICIN o 2 ve her a written warning with a Performance Improvement Plan. ||| EGzG>=
stunned. Just months earlier, she had delivered her own Performapee peyvelopment Plan and had
it approved without question or concern. Indeed, in that process, 2=t had not mentioned a
single material performance deficit that could even come close to warranting the warning she

received in the summer of 2008.

sz The written Wamini was stunning because it did not follow any sustained attempt by Mr.

il ) uniderstand territory, the challenges she faced or why it was that she

01309271
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Office of the General Counsel

Goldman, Sachs & Co.

December 17, 2008

Page 3

had enjoyed impressive reviews and a solid track record over the prior years. That said, there
= . N - . 5 [Extended Managing|
were hints of disparats freatment earlier in July, when she was lambasted hy e for not
having a written coverage strategy and he had suggested that all others on the team did. Ms,
concerned that she had somehow been deficient, asked a colleague who informed her
ihat thers was no sush requirement. Her peer allowed that he did not bave a written strategy
himself,

Tt was likewise surpidsing becauss_ objective performance not only -
reraained high but was reaching new heights (with some long tended to relationships resulting in

significant wins this very vear). [n addition to an impressive pipeline that has actually vielded
tesults this year, 60 review revealed that her peers rank her a 4+ (out of 5) this

vear, a5 they have in earlier vears.
Notwitlistanding,

was suddenly found wonting as an employee. Where
others had found tenacity, e f:izﬂted‘for a “lack of calling effort.” While . .

others had praised her product knowledge and knowledge of her clients’ needs and facility in
dealing with them even around tough situations, be faulted her for a “lack of knowledge/depth of
her accounts.” He chastised her for having a call record that only “meets the minimum.”
Where others had observed her willingness to hear critiques and her desire to develop, he called
“defensive.”  When|]| | N NN t-iod to understand his concems, he told her
that she should “go home and talk to [her] hushand about whether this is the right job for [her].”
His attiteds during the meeting reminded of ather conversations with him. In
particular, she remembered a conversation where he probed inappropriately into her work life
and asked why she did not have children of her own. She remembered his attitude towards a

new hire, _msw internal salesperson (a person brought on to work with her
notwithstanding the request from both nd her male internal sales person to stay

Extended Managing

together). That eraployee was a young woman and a single mother, S aid that ke did
not think she would last at the company and that he believed her to be dishonest because she had
not disclosed during her interview that she was pregnant. He further questioned what he called -
the young womar’s “lifestyle choices” and disparaged her for continuing to work and raise a
child without mawrying the father. :

The disparate assessment of || s patiovarly notable given the context.
is the only woman on her tearn During the time period in quastion, Ms.
wis busy developing imaportant business relationships that have led, this very year, to

significant wing with blockbuster funding in the pipeline (e.g., REDACTED
REDACTED 3p4d REDACTED
REDACTED
01309271
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REDACTED - Lo ’
and an y and numbers, we have confivimed, better than some sales

people who have not been touched by the recent round of lay offs.

Extended Managing
And '3,&; certainly aware of the key relationships and wins secured this year by
He received the monthly pipeline reports. He knew the importance of the
was busy securing.

relationships

The warning was a slap 1o the qpiv waran on the team. But when I
placed on a warning, she did not do as L secmed 1o expect (go I\:Iain arms of her
husband). She just dug back in to work. In early August, she wrote to Sz and asked for
follow up, stating “I am committed to excelling in my position and will work foward that end
with you.” She asked to schedule more time and for more real time feedback. Althongh he did
not respond and never provided substantive feedback on the issues he committed to the warning
in July, she continued to work hard and see results, even in this flageing economy. In an email
of September 3, 2008, carefully npdated n her progress.

e | 1€ List was impressive and the wins real. The RED relationship was formalized, as Mr.
ECCLEN a5 aware. For example, in an ergal, detailed the three types of elients on
ior RED T aithan : 1o REDACTED ;a5 1 he said that
the portal for In subsequent emails regarding retirement win, he said that that
the firm was ] -[cing forward to building [a] meaningful relationship with this platform.” Ms.
had delivered a significant relationship to the firm, and he knew it.

Extended Managing
was — and is ~ aware of the real value of vork. A glance at
her pipeline projections, validated by Goldman Sachs, suggests the real value she has added in
this year where she was placed on an unwarranted writfen warning, given no feedback and
terminated.

The facts here give rise to serious concerns. From my review, [ ara confident that an
analysis of ﬂteam, further discussions about the quality of her work and depth of
knowledge with some of the clients with whom she has forged relationships, will make it
abundantly clear —if there is doubt — that she was a high performer subject fo disparate scrutiny
and terminated on the pretext of a reduction in foree.

01309271
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Page 5 :

I am aware that _has been presented with a proposed separation agreement.
If you would like to use that proposed agreement as a starting point to have a meaningful
discussion leading to an amicable separation, please give me a call this week.

Best regards, Z

01309271
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Fiiom!
Senk: Friday, November 14, 2008 7:07 AM

Cet _‘ i )
Subject: Re: Departure Arrangements

pear [

I have reviewed the Departure Arrangements offered to me in connection with the termination of
my employment with the Goldman Sachs Group, Inc. In light of my long tenure with (Goldman
Sachs, my significant contributions to the company, and the particular circumstances surrounding
iy teemination, T believe that the offered Departure Atrangements-are inappropriate. In addition,
I believe that the anticipated U-3 statement does not adequately reflect the reasons for my
termination,

1 joined Goldman Sachs in 1997, and over my eleven years with the company consistently reached
and exceeded expectations. With extremely limited resousces and hieadcount T built the Alt-A
busitiess into & top tier franchise that generated a cumulative $194mm of P&L from 2004-2007.

[n addition, I was an integral part of Goldmian Sachs’ Securities Division Women’s Network for
many years and [ e Network in 2005/2006, ‘ '

Despite my outstanding numbers and demonstrated leadership, iny contritritions to Goldman
Suchs were never fully recognized or rewarded. n 2005, 1 was one of six individuals up for
promotion to Managing Director, but 1 was one of two whor were not selected. In 2006, [ was
again one of six individuals upfor promiotion to Managing Director, and the only wornan
canididate. This titnie, [ was the only one not promoted: T was told that the reason T'was not
promoted in 2006 was because Tdid not cross-rough well, even though -
had never communicated to me that there was a problem with my performance o with my
candidacy. I addition, I was told that my Jeadership position in the Women’s Network
negatively impacted my Managing Director reviews, in spite of the countless hours 1 devoted to""wwv”
the Network. In addition to working tirelessly to lead the Women’s Network, in the 2005/2006 (,uJ_)"L
period 1had turned around an unprofitable conduit business, generated $93mm of P&L {$33mrg ; I-;’ﬂ
in 2005, $60nim in 2006), trained 4 junior traders and managed a multi-biition securitiz‘atioxw ’
business, : A

at the end of 2006, | NGNGB ¢ I i clcc (o restructure the rhortgage trading ﬁj{‘)’w
)
1
i

business and strip me of control of the Ali-A residual book. The Alt-A residual book, along wit
the subprime and prime residuai books were to be consolidated under ]
objected strenuously to this gonsolidation since ad no experience with either the Alt-A
market or trading credit pleces.

11/14/2008
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In Yate April and May 2007 T met sepasately with | N NNNEEEEEN] R+ < ]

I o ciiscvss the fact that in my opinion, the residual book was not properly hedged,

putting Goldman Sachs at risk for a downturs in the Alt-A market. Unfortunately, my hedging
recommendations were not heeded. I was told 1 had no control over the book and no ability to

affect trading and hedging decisions. P&L write-downs began in July 2007, totaling over $220mm

by year end 2007, Had I been allowed to keep my hedges against the residual book, the $220mm ,;"’
foss would have been offset by the hedges, and P&L for the Alt-A trading and residual books Wy
would have totated an $88mm profit for 2007, Mu"'/

The write-downs on the residual book directly impacted my bonus for 2007, even though T ha.df\oS
control over the book and had recommended hedging strategies that were ignored. My bonus was
down 50% from 2006. In addition, I again was passed over for promotion to Managing Director
in 2007, in spite of achieving a record P&L for the Alt-A business of $82mm in a very
challenging market.

In early 2008, all of the whole loan trading businesses were consolidated under _ I
was never offered the opportunity (o assume leadcrshii of the consolidated whole loan trading

business even though I was senior to- Instead, and _assigned me to %ﬁ}
the Mortgage Special Sitnations Group (MSSG) on the securities side. In March 2008, the trading o’
iioor was re-organized, and T was assigned to sit in a trading row by myself, Shordy thcrcafterw‘):

signed from Goldman Sachs and MSSG was left without a head. M

-

be appointed by Il ociore 1 physically moved my seat. Upon s appointment I met
with him to arrange a physical move to MSSG. It became apparent that s group did
not have management approval to grow and was virtually inoperable. When I then requested a
trading seat in the Stuctured Products Trading Group that I had been removed from [ was told
that Goldman Sachs was shrinking headcount, not expanding headcount and there was 1o trading
seat availab e, Neverthel oldman Sachs has hired four Bear Stearns traders since

arch 2008: ek - N O:ho: traders,
including H_W trading books have lost hundreds

w,L-‘LL' [} S . 101 tb""f‘j .

We have spoken on multiple occasions regarding my employment with Goldman Sachs and in

October 2008 (as well as June and July of 2008) 1 told you that T was open to any opportunity for
which Goldman Sachs would consider me, Numerous other individuals have been moved from the

o
Over the next several months, on I ; civcctive, ] waited for a new head of the MSSG to ?;;‘(ﬁ

Structured Products/Mortgage area and offered different positions commensurate with their X o
seniority level and skill set within Goldman Sachs, but Goldman Sachs never gave me an ;
opportunity o remain. On November st 2008 Goldman Sachs terminated my employment. bfh -
In general I have been shuffled from trading seat (o trading seat within Goldman Sachs, g W,x,rr

culminating in the events of 2008 where I was removed from two trading businesses and left to W
my own devices to search out an opportunity within Goldman Sachs. Had I been allowed to
remain in ABS trading, I would have had ihe potential to achieve the results and promotions that

nd _achieved. In addition, on multiple occasions the heads of the
morigage departmert atlempted to remove me from a trading seat in spite of my achievements and
into positions which in hindsight appear Goldman Sachs had no intention of supporting or
continuing. In July 2007, hand I i< (o remove me from my positios as »
head of the Alt-A trading business to run the conduit business. Eight weeks after proposinga
move JJnd I stut down the conduit business.

In light of the foregoing, I am disappointed by the package Goldman Sachs has offered. It fails to

{1/14/2008
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take into account my significant contributions to the company over the last eleven years, the
obstacles I have faced and overcome during that time and my bonus earnings for 2008 (T work
for over 90% of 2008). A fair severance package should at Jeast include a bonus for 2008.

In addition, [ am concerned by the statement “sirategic resovrce assessment {not securities
related)” appearing on my U-3 statement. As 1 understand it, this statement is code for a
performance-related dismissal. My termination is anything but performance-related. Ihave been
a top performer duting my tenure and any decrsase in performance over the last eleven months is
directly connected to Goldman Sachs’ failure to transfer me to a viable trading position, A more *
accurate U-5 statement would be *“mutual consent.” -

Tn light of my concerns, I would appreciate until December 31 2008 to consider the severance M/
package, Please let me know by the end of the day whethes you approve an extension or if 1 need
to seek approval from someone else. Ihave enjoyed my many years with Goldman Sachs and was

happy to be part of building a successful company and brand. Ihope that we will be able to
resolve these issues quickly so that we can all move forward to the next chapter,

Thanks,

11/14/2008 -
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PERSONAL AND CONFIDENTIAL

Date: February 24, 2006 -
To: *ﬂmph&yee Relations
From: rivate Wealth Management

Re:  Compensation Spreadsheets for PWM Team

Introduction

As promised, please find the attached Exhibits that demonstrate the serious dlscrepancles inmy
" compensation during the past several years. As we discussed, I have repeated

atleinn
Extended M Vice President i
resolve these diserepancies directly with the founding partners { e rector ane resident
S € 111y team but without success. 1 have also had QUSCUSSIONS WIth our 0

managers || and

ce

At issue is my absolute odmpensatiOn when viewed in light of what management suggested it

should approximate. At issue is also my relative compensation when compared to the other all
male non-founding team members _ Vice President”3 d_as well

as when compared to my class.

As 1iilustrate in the following, my absolute compensation is significantly less than what
management recommended two years ago that it should approximate. Further, the methodology

that the founding partners devised to justify my compensation has many incensistencies which
. benefit them disproportionately.

Also froubling is thé fact that the share of revenues that the other non-founding partners have been

" granted bears no relationship to the methodology that the founding partners stated was used in
caleulating compensation. In fact, it appears that the compensation is closer to the methodology
that management recommended be used. In either case, the other non-founding partners have
received.a signiﬁcantly greater percentage share of revenues than the figures caleulated using
either methodology at my expense '

In summary, my compensatlon is dramatlcaliy less than an equitable distribution of revenue would
dictate. Since I'have unsuccessfully raised this with my partners, [ now look to the firm to
retroactively correct my compensation dlscrepanc1es

Determmmg Compensatmn Evaluatmg different methodologtes
As you know, in our division the firm pays each team of mvestment professmna!s a percentage of
the revenues that the team’s clients generate for the firm. There is 2 specific objective

methodoiorry behind the asmgnment of this percentage and there is no sub_]ectwe component.

Compensation at the PWM team level is determined by the percentage share (equlty split) that
each investment professicnal receives from the revenues assigned by the firm.

*Promoted to Extended
Managing Director in 2014.
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Page 2 -

“There are two 1ncthodologies at issue to determine the team’s equity splits and thus compensation:
one determined by he team’s former office manager (“management’s methodology™)
and one determined by the three founding members of iy team (“team 5 methodology”)

In both methodologies, chents are catcgorlzed and then a share of the client’s revenue (dlctated by
this catecorlzaUOn) is assigned. Clients are categorized as follows:

1) Client relationships that T brought to the team and in which no other team investimient
professional (“TP”) is involved (“-Chents” ;

2) Client relaticnships that were developed by me while I was on the team and in Wthh
another IP is involved (° lients supported with assistance from another IP*);

3) Client relationships that were developed by another IP on the team and in which I am
involved (“Other clients for whlch-)rowdes support”). '

- The percentage share of revenue assigned to each client relationship is as follows:

© Client Categories ] - Management's methodology Team's methodology,

s 100% | 0%
> ICierts with TP Suiport 75% 0%

3 Other Clients witl upport " 20%-30% with most 25% 10%-20% thh most 10%

Bxhibit | demonstrates sach methodology using 2005 client refationships and their associated
reveriues. You will observe that using the team’s meihodolocry, my equity spht is 4. 19% and using
i management’s methodolegy it is 7.06%.

Inconsistencies'betweén the two methodologies -

Categonzmg clients: .

Tn caleulating compensation, the team does not distinguish between clients that I brought fo the
team with whom no other TP is involved, and clients that I developed while on the team and with
‘whom ancther IP is invoived. T cannot reconcile how the team can justify sharing any revenues for’
clients that they had no hand in bringing into the firm and with whom they are not invelved from a
client relationship perspective, particularly whenT do not share in any of the revenues from clients
that they brought to the team with whom I am not involved. -

When applymg management’s methodoiogy to- assumed that he earned 100% of the
.revenues for a number of clients that he brought {or I presumed he brought) to the team. Even
utilizing this methodology, he earned significantly i in excess of what the calculations state.
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Dividiage v tee overallpie:

According 10 the team’s methodology, L give up 30% of the revenues for alf relationships thit
bring to the teawn — even though | am the prinsary comtact in sach of these relatiouships.
Conversely, the feam givés up only 10% to 20% of the revenes from a client relationship that they
bring to the feam. Simply put, equity demands that the wath should be the same on both sides,

Maternity Ledve;

As you can see on Exhibit 1, it appears that the teara discounited my share of revenue (or “Total
Value™) by 20% for one client REDACTED “This client relationship was ong that 1 independently
“sourced fpr the team and which opened their account just affer { went on maternity leave. 1
adjusted for this inconsistency o Bahibit 2, and for now, T will consider it an oversight by the
founding partners. -

Applying the mﬂihﬁﬁaiﬁgies io the 011&&1‘ non-founding team members

When I met with the founding partners i Decernber, they shared with me their methodology and a

spreadshoet that applied it o 2004 and 2005, They stated that this was used 1o deternsine my

percentage share of geg rovenpes (equity split) as well as that o the other non-founding partners.
craupgest that be would share the spreadsheets that they prepared

V'g?hﬁﬁ I Hﬁ(i&fbl(}{)d Managing Director
Tor the other non-founding team mernbers, when I followed up that was not the case.

‘%0, 1o evaluate it myself, the teasn’s methodology for sfs‘signing percentage shares of revenues by

client calegory was apphed to each non-founding partner and the results are included in Exhibit 2.
Sp@c{ﬁcaim all cligats defined above as Categary | or 2 were assigned T0% of the revenues and
those in Category 3 were assigned 10%. While the tearm had used a range of 10% (o 20% for
Category 3, 10% was used becapse the majorily of clients were assigned 10%.

Exhibit 2 clearly demonstrates that the team methodology wag not used to defermdne the other nop- -
founding partners” compensation. It further llustrates the serious relative diserepancies In

wmpemmm that T have referenced. The other non-founding partners sarned a significantly

greater percentage share of vevenues than that dictated by the caloalations ushng the method that

the fﬂumimg partners chimed o hdve u%d in determining aﬁmp&nsau{m ‘

In applying managerent’s methf:ndmim{y to the other nan—%@umﬁmg partners, each team member
recelved 1O0% of fhe revenues from Category | clients, 75% of the revennes from {fategmy 2
elients and 2§% of the revenues from Category 3 clients (the majority of the Cmc.,gew 3 clients
were assigned this parcemaw}

The figures in Eahibit 3 more closely approximate the actval compensation granted to the oilier
nor-founding partners although they stll received a significantly greater percentage share of the
reverues than the calonlations dictate, In conbrast, iy compensation is dramatically less than the:
caleulations dictate. Sinece | have unsuccessfully raised ihis with my partners, [ now Emk o the
firm to retroactively comci Y compensation éwar@pmmms _
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While the numbers spealc for themselves, the discrepancies in compensation can be seen
~conceptually as well. Of the three non-founding pariners who serve primarily as client

service/support professionals (N I - ryself), Lhave brought in more new and

unrelated business revenues during the past five years than has during this timeframe and |

" significantly more than-yet the team has granted them a greater percentage sha.re of revenue
than either methodology dictates. .

Additional Information:

The data on the Exhibits are conservative calcuiations which accounted for my matérnity feave and
my current four day work week. ‘

Matemity Leave: ‘

1 was on maternity leave from November 2003 through Fe‘aruary 2004 (during which time I

continued to work on several client matters from home). When viewing my actual compensation

to that of the two methodologies at issue, I assumed that I earned the equity split the team intended

for me and I did not gross up my partners equity split for the compensation they received due to

my absence. In this way, the actual compensation reflected on the attached spreadsheets represents
. what the team intended for everyone to earn. - )

Four day work week: '

- In the middie of 2004 and for all of 2005, T worked a reduced work week for which Itooka .

" reduction in equity split from 5.25% 30 4.5%. For this time period, when applying both the team
and management methodologi |esd Justhuity split downward to reflect this reduction and
adjusted the equity splits fo whe were the primiary beneficiaries, upward.
These adjustments ensured that [ did not overstate what the methodology dictate T earn or

Vice President’

‘ understate that which - 0 arr.

Conclusnon :

i -I appreciate your review of thls matter pamcuiarly in llght of 1) the acidmonal mformatmn

P that I shared with you regarding my repeated attempts for clarity with respect to compensation, my
assurances along the way that I would be treated well/fairly and the details of how the
compensation “process” {or lack thereof) unfolded during the tast two years; and 2) my concerns
about my team work environment. Also, as we discussed, my compensanon while on my
‘upcoming matermty leave will be 1mpacted by these matters.

' I am hopeful that the firm is able to resolve these issues to my satisfaction as soon as possible,
without my having to take further action, -

Please let me know if I can provide you with any additional mformatlon on the forgomg or beyond
our preliminary conversatmn

CONFIDENTIAL - ATTORNEYS' EYES ONLY (550240374
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PERSONAL AND CONFIDENTIAL

Date: April 11, 2006 e
., To: mployee Relations '
From: rivate Wealth Management

Re: Follow-up to March 30, 2006 Visit

Thank you for your time a couple of weeks bacl. I appreciated you maklng the effort to

come to Boston and meet with me. We covered a lot of ground and below I share some

thoughts after reflecting for awhile on the day. Please let me know if you would like to
. discuss any of them further.

The primary concern that motivated me to seek out assistance from Employee Relations

was that of the peneral environment on my team. ' In reference to this, a recent email from , |
desbnated with me. It read that the firm’s goal isto “fosteran . - _ : .
environment of mutual respect, cooperation and inclusion.” As we have discussed, I have o :
not been treated with suchi respect and have been excluded.f’dlscnmmated agamst based on
gender. : :

One result of my unequal treafment is my absalute and relative compensation. The
relevant issues surrounding my equity splitare 1) the inconsistencies between what
management recommended it should approximate two years ago and what the team has
only recently devised to justify it; and 2) the significant disparity between my percentage

. share of revenues and that of the other non-founding partners when applymg both
ma.nagement s and the team’s methodologies

I recognize that the founding partners of the team have been at odds the past number of

* years and that they each feel that their percentage share of the revenues should be greater
than each others. The significant drop in revenues, due primarily to the loss of a number -
of their key client relationships, has exacerbated their conversations, However, the issues
that they have been struggling with should not have been an excuse to ignore my attempts
to understand how my compensation would be, determined or to pay me unfairly so that
thelr or other team member S percentage share of the revenues would remam intact,

With this backdrop, Ihave some further thoughts ona couple of issues that we d1scussed

Roles o the feam

As [ mentioned in our second conversation, we spent a surpnsmg amount of tn:ne

discussing “roles” on the team. The fact that I did not have a formal role on the team |

should not be used as a reason to justify the discrepancies in my compensation vis- a-vis

“the other non-founding team mermbers. : ‘

The firm makes it clear that if considers revenues, (including either existing client or new
business) o be the only factor in. calculatmg compensation, and it reinforces this principle

in the way it allocates money +0 each teamin our division for revenue sharing purposes.

Given the relatwely large size pf the team and my timing with respect to Jommg it, there ‘
was no obvious role for me to assume. I was assured that it would not be an issue and at -

CONFIDENTIAL - ATTORNEYS' EYES ONLY (350240467
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PERSONAL AND CONFIDENTIAL
April 11, 2006
" Pagel

ne time was it communicated to me by-or the team that it would tmpact my
compensation. _ .
Exlendd Managing

- Asmentioned, when Rt the tearn for a year to run thefraining o gr 1 '
M7 ed if T wanted . fixed income role. Ultimately and
: felt that it fell unde Co-Chief Investment Officers. |he point is

somewhat moot becauss Director as back on the teamn and captaining the fixed
income role within a year, ‘

I volunteered on more than one occasion to serve in the role of OVerseeing Client
Analysts and handlmi some of the more administrative team issues buf that role was -

granted f hen he Jomed

Flnaliy, as we discussed, the other non—foundmg team memb ot icularty
_active in their roles (caveat: one of the primary functions o ole is
overseeing the Client. Analysts and I have not been prwy 10 an evaluation of hitn in that
capacrry) :

Extended [VEREGTR]
ack o, yupor olp ofesswnal Women

As Tindicated to you [y D,recmr an be a chauvinist. T have observed him verbally-
support women only 1 (ke 10llowing instances:. 1) when it is in his best interest to do so,
2) when it does not negatively impact him economwally or from a chent perspective, or
3) whern these women ate subordlnates

Exlended .

Pl s stereotyped wormen in the workplace. In recently trying tqn
' to consider the job of overseeing the Client Analyst

comment to the effect of: “now that all of them are datmg &lor ill not be

sucha dlfﬁcult task-to manage them.” He went on to explain that * smgle Women are -

very competmve which is why it was so dlfﬁcuit 10 manage them prekusly

dlscusse Slanagmg old me that he would not bring 0 a meeting with one
of his clients because he did not wait that client to feel uncomfortable in front ofa
woman, When I told him that was not an appropriate reasén to exclud e said
that [ was naive. {Ishould add that I asked him if he would fee! the same way 1s

was a black male and he-said yes, Iromcally, ag it turned out, the banker who went to the
meeting was black ) ‘

Exlended - ’
lsoused gender to excldde a woman from me,e:tmi Wlﬂ’l aclient. As we have

i Extended
Managing

As we discussed, whethe Director ersonally believes that women should not be involved in
senior client ‘relatlonshlps with male clients or he belicves that those males are not ready
for women serving in bis role, this does not justify his behavior. This incident sent me a

. clear signal (reinforced over the years by his past comments/actions) that based on gender
he would treat me differently than he treats others on the team.

CONFIDENTIAL - ATTOCRNEYS' EYES ONLY ' (550240468
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From: : I ‘
Sent: Tuesday, May 23, 2006 12:34 PM
To: gs-isi-

Subject: Search needed please — Boston

Please skarch the e~-mails of_in Boston.

Please go back to November 2005 for the following:

+  Communications with attorneys regarding her‘compensaﬁon/gender - s0 you should search on these terms
e Anything propiconfid going out of the firm - '

e Any other e-mails regarding herfteam's compensation

Other search terms would be "split' and "share" - as in her split on the team

.Please go back to January 2004 for e-mails regarding har/ieam's compensation (after you finish the search nack to Nov
2005!

Please let me know if you have any guestions.

Many thanks.

CONFIDENTIAL - ATTORNEYS' EYES ONLY GS0240480
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Vice President*
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Secar, ROrrMAN & COLEMAN

Doracp | Siecet

paor B CounspLiors AT Law ROBERT M. Seear (1915-1050)
L F Kery . 11 BracoN STREET

Ira Stris . a OF QOUNSEL
Mary THOMas SULLIVAN® : SurTE 50 : : Racuaro W, COLEMAN
SwEriey B. KROLL BosTo, MassaCHUSETTS 02108 Hazoo B. Romass
Burron BE. RoseNTHAL o . Joanme B GOLDSTEIN
ANFE R Smis ] Joseexr P McXema, Jr,
Kateryn 5. SEEA Pavt S. Horovirz
Inpira Tatwapmt®

BLIZARETR ARIENTT SLOANE
MicHAEL I. DOHENY
STEFHANE R. PRATT-MITRA
GREGORY A. GEIMAN
RacHEL E. R.OSENBLOOM

* Also Admiczd to the
New Haumprhire Bar

*alo Admitted to

the Cillfornia Bur V Sﬂptembﬁr 8, 2006

By Certified and First Class Mail

Goldmeg, Sachs.& Co.
One New York Plaza
New York, NY 10004

Re: -and Goldman, Sachs & Co.
oo [
This office represent ith respect to her employment st Goldman
Sachs, will be retuming from maternity leave and vacation on September 14,
2006. As you are awarg has serious concerns regarding her compensation.
She has requested copies of her personnel records and all materials related to her
complaint of gender discrimination in compensation. FPlease be advised that G.1., ¢, 149,

§148 requires production of all these documents, whether or not they are held in her
officia! personnel file.

osition is that her compensation hes been artificially reduced by

comparison to her male counterparts. She has been paid has been paid a lesser _

percentage of revenues for existing and new clients than her male colleagues. In cffect,

the compensation formulas are wholly subjective. A compensation system which so

dramatically disfavors the sole female member of the team is highly questionable, S

g, Gaines v, Boston Herald, 998 F. Supp. 91 (D. Mass. 1998). In _casc the

aticn is compounded by the fact that a senfor partner and key decision maker,
as %tated that he gave a more substantial increase to a male employee because he

svate his compensation to a certain level of standing and his wife did not

as also offered the opinion that certain female employees wonld be easier

2 w that they were dating. In short, there are both subjective and objective

elcments of discrimination in ihe supervision and compensation process.

Tew: {647) 742-0208 - Fax: {617) 7422187

CONFIDENTIAL - ATTORNEYS' EYES ONLY 350240501
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September 8, 2006
Page2o0f2

If you would like to discuss a voluntary resolution of these claims without
litigation, please have your counsel contact me. However, a claim will be filed with the
Massachusetts Commission Against Discrimination on September 18, 2006 if this maiter

is not resolved.
Very traly yours,
Mm Sullivan - ‘
" MTS/njs

LamsullivenNDN-S [ 763606362 e01dman000706.40c

CONFIDENTIAL - ATTORNEYS' EYES ONLY 580240502
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GOLDMAN SACHS - LIST OF INTERNAL COMPLAINTS SUBMITTED TO EMPLOYEE RELATIONS

RELATED
EMPLOYEE NAME DIVISION ISSUES COMPLAINT YEAR* DOCUMENTATION
Securities -
1 Equities Discrimination - Compensation 2005|GS0161433 - GS0161436
Securities -
2 - Equities Sexual Harassment by Client 2008
Discrimination - Business
Opportunities
Securities -
: Equities Hostile Work Environment 2010|GS0161482 - GS0161494
Disparate Treatment
Hostile Work Environment
Investment
Management Sexual Harassment by GS
4 _ Division Employee 2005
Securities -
5 _ Equities Hostile Work Environment 2003
Discrimination - Business
Opportunities
Lack of Management Support
Investment
Management Sexual Harassment by Goldman
g Division Sachs Employee 2008
Investment
Management
7 _ Division Discrimination - Compensation 2004

*Date copied from Goldman Sachs' Internal Complaint Logs
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10

11|

12

13

14

17

*Date copied from Goldman Sachs' Internal Complaint Logs

1

Securities -
Equities Discrimination - Maternity Leave 2003
Investment
Management
Division Discrimination - Maternity Leave 2011
Discrimination - Business
Opportunities
Securities - FICC |Lack of Management Support 2008]GS0175192 - GS0175204
Investment
Management
Division Discrimination - Termination 2008
Sexual Harassment
Securities -
Equities Hostile Work Environment 2004
Unknown Hostile Work Environment 2003
Discrimination - Compensation
Securities - FICC |Sexual Harassment by Client 2010(GS0167472 - GS0167489
Investment
Management
Division Sexual Harassment by Client 2004
Sexual Harassment by Goldman
Securities - FICC |Sachs Employee 2003]GS0161513 - GS0161519

Investment
Management
Division

Hostile Work Environment

Sexual Harassment by Goldman
Sachs Employee

2002
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18

Discrimination - Compensation

19

20

21

181

22 [

Securities - Sexual Harassment by Goldman
Equities Sachs Employee 2005
Securities -
Equities Discrimination - Maternity Leave 2008
Discrimination - Business
Opportunities
Securities -
Equities Lack of Management Support 2005
Investment
Management
Division Sexual Harassment by Vendor 2004
Investment Sexual Harassment by Goldman

Banking Division

Sachs Employee

2011|GS0161597 - GS0161640

23|

Investment
Management
Division

Discrimination - Compensation

2004

24

Investment
Management
Division

Discrimination - Compensation

2005

25

Securities -
Equities

Sexual Harassment by Client

2006

*Date copied from Goldman Sachs' Internal Complaint Logs
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26

27

28

29

30

31

*Date copied from Goldman Sachs' Internal Complaint Logs

|

Investment

Management

Division Sexual Harassment by Client 2010

Investment

Banking Division [Discrimination - Maternity Leave 2004
Hostile Work Environment

Investment

Management Sexual Harassment by Goldman

Division Sachs Employee 2011

Securities -

Equities Sexual Harassment by Client 2004

Investment

Banking Division [Hostile Work Environment 2003

Investment Discrimination - Promotions

Management

Division Discrimination - Compensation 2006

Securities -

Equities Discrimination - Compensation 2007

Securities - FICC [Discrimination - Compensation 2003
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3+ I

Discrimination - Performance

3s |

3| I

37|

3|

3| I

a0 N

Reviews
Securities - Discrimination - Business
Equities Opportunities 2009(GS0158556 - GS0158557
Investment
Management
Division Discrimination - Maternity Leave 2009]|GS0158602 - GS0158608
Securities -
Equities Discrimination - Compensation 2010
Securities - FICC [Discrimination - Maternity Leave 2010
Securities -
Equities Discrimination - Maternity Leave 2007
Investment
Management
Division Discrimination - Compensation 2007
Investment
Management
Division Discrimination - Maternity Leave 2005

*Date copied from Goldman Sachs' Internal Complaint Logs
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41

42

Investment
Management
Division Discrimination - Maternity Leave 2010
Sexual Harassment by Goldman
Securities - FICC |Sachs Employee 2003(GS0175324 - GS0175396

*Date copied from Goldman Sachs' Internal Complaint Logs

Securities -

Equities Discrimination - Maternity Leave 2006

Securities -

Equities Discrimination - Promotions 2005]|GS0158575 - GS0158579
Securities - Sexual Harassment by Goldman

Equities Sachs Employee 2003

Investment

Management

Division Sexual Harassment by Client 2010

Securities -

Equities Discrimination - Maternity Leave 2005(GS0167564 - GS0167565
Investment

Management Sexual Harassment by Goldman

Division Sachs Employee 2008

Securities -

Equities Sexual Harassment by Client 2005

Investment Discrimination - Promotions

Management

Division Discrimination - Compensation 2006
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Hostile Work Environment

Lack of Management Support

Securities -
1 ([ Equities Sexual Harassment 2003|GS0175439 - GS0175458
Discrimination - Performance
Reviews
Discrimination - Compensation
Securities - Discrimination - Business
52 - Equities Opportunities 2005
Hostile Work Environment
Securities - Sexual Harassment by Goldman
3 ([ Equities Sachs Employee 2005[GS0175493 - GS0175520
Securities -
54 _ Equities Discrimination - Maternity Leave 2005
Investment
55 _ Banking Division |Sexual Harassment by Client 2005
Investment Sexual Harassment by Goldman
s6 [ G Banking Division |Sachs Employee 2007|GS0158798 - GS0158800

57 |

Investment
Management
Division

Discrimination - Promotions

Lack of Management Support

2008

GS0158910 - GS0158916

*Date copied from Goldman Sachs' Internal Complaint Logs
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E

oI

o I

3 00 |

Investment Discrimination - Promotions

Management

Division Lack of Management Support 2008]GS0175552 - GS0175553
Sexual Harassment by Goldman

Securities - FICC |Sachs Employee 2002

Securities - Sexual Harassment by Goldman

Equities Sachs Employee 2010

Investment

Management

Division Discrimination - Promotions 2003(GS0161809 - GS0161952
Sexual Harassment by Goldman

Securities - FICC |Sachs Employee 2004
Sexual Harassment by Goldman

Securities - FICC |Sachs Employee 2002

Investment

Management

Division Discrimination - Maternity Leave 2004
Discrimination - Business

Investment Opportunities

Management

Division Lack of Management Support 2011
Discrimination - Performance

Investment Reviews

Management

Division Discrimination - Compensation 2011

*Date copied from Goldman Sachs' Internal Complaint Logs
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Hostile Work Environment

Investment Sexual Harassment by Goldman
67 _ Banking Division |Sachs Employee 2005
Securities -
0000 | Equities Discrimination - Compensation 2007|GS0175865 - GS0175867
Securities -
69 _ Equities Sexual Harassment by Client 2004
Securities -
7o [ G Equities Discrimination - Maternity Leave 2007|GS0175873 - GS0175875
Investment
Management
Division Discrimination - Compensation 2003
Securities -
Equities Sexual Harassment by Client 2006
Securities -
Equities Sexual Harassment by Client 2003
Securities -
Equities Sexual Harassment by Client 2008|GS0175877 - GS0175885
Securities -
Equities Discrimination - Maternity Leave 2004
Securities -
Equities Discrimination - Maternity Leave 2004
Investment
Management
77 _ Division Hostile Work Environment 2003|GS0162457 - GS0162464
Securities -
78 _ Equities Discrimination - Termination 2003
Securities - Discrimination - Performance
79 _ Equities Reviews 2007

*Date copied from Goldman Sachs' Internal Complaint Logs
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Discrimination - Promotions

Discrimination - Compensation

Discrimination - Maternity

Investment
Management Sexual Harassment by GS
Division Employee 2010
Securities - FICC |Sexual Harassment by Client 2007
Discrimination - Promotions
Discrimination - Business
Securities - FICC |Opportunities 2008(GS0240317 - GS0240319
Securities - FICC [Sexual Harassment by Client 2004
Securities - Sexual Harassment by Goldman
Equities Sachs Employee 2006|GS0175905 - GS0175924
Securities -
Equities Discrimination - Promotions 2006
Discrimination - Business
Opportunities
Securities -
86 _ Equities Sexual Harassment by Client 2009
Discrimination - Business
87 _ Securities - FICC |Opportunities 2009
Disparate Treatment
Securities -
88|_ Equities Sexual Harassment by Client 2002

*Date copied from Goldman Sachs' Internal Complaint Logs
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90

so [
I

91

92

Securities - Discrimination - Business
Equities Opportunities 2004
Securities - Discrimination - Business
Equities Opportunities 2006
Sexual Harassment by Goldman
Sachs Employee
Sexual Harassment by Client
Securities - FICC |Hostile Work Environment 2004]1GS0162132 - GS0162191
Investment
Management
Division Discrimination - Compensation 2009
Securities - Sexual Harassment by Goldman
Equities Sachs Employee 2006|GS0167579 - GS0167599

Securities - FICC

Sexual Harassment by Goldman
Sachs Employee

2003

GS0158763 - GS0158764

95

Investment
Management
Division

Discrimination - Compensation

2005

Investment
Management
Division

Discrimination - Compensation

2006

GS0240371 - GS0240502

*Date copied from Goldman Sachs' Internal Complaint Logs
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97

100

101

102

103

104

105|

Securities - Sexual Harassment by Goldman

Equities Sachs Employee 2009
Hostile Work Environment

Investment Sexual Harassment by Goldman

Banking Division [Sachs Employee 2007

Securities -

Equities Discrimination - Compensation 2004

Investment Sexual Harassment by Goldman

Banking Division [Sachs Employee 2008(GS0175532 - GS0175547

Investment

Management

Division Discrimination - Maternity Leave 2008

Investment

Banking Division [Sexual Harassment by Client 2003

Securities -

Equities Sexual Harassment by Client 2005

Investment Discrimination - Promotions

Management

Division Lack of Management Support 2004 (GS0175978 - GS0175982

Investment Discrimination - Promotions

Management

Division Lack of Management Support 2006

*Date copied from Goldman Sachs' Internal Complaint Logs
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Securities - Sexual Harassment by Goldman
106 ([ G Equities Sachs Employee 2007|GS0167542
Securities - Discrimination - Performance
107 _ Equities Reviews 2006
Hostile Work Environment
Discrimination - Maternity Leave
Securities - Sexual Harassment by Goldman
108G Equities Sachs Employee 2003|GS0158592 - GS0158601
Hostile Work Environment
Securities - Sexual Harassment by Goldman
100 [ GG Equities Sachs Employee 2007|GS0167724 - GS0167726
Investment
Management
110 _ Division Discrimination - Maternity Leave 2006
Discrimination - Business
Opportunities
Securities -
111 _ Equities Lack of Management Support 2007
Investment
Management Discrimination - Performance
112 _ Division Reviews 2011

*Date copied from Goldman Sachs' Internal Complaint Logs
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113 |

14 G-

115 |

11|

117 |

115 |

Investment

Management

Division Discrimination - Compensation 2008

Securities -

Equities Discrimination - Maternity Leave 2003
Sexual Harassment by Goldman
Sachs Employee

Securities - FICC |Hostile Work Environment 2008

Securities -

Equities Sexual Harassment by Client 2004

Investment

Management

Division Hostile Work Environment 2007
Discrimination - Performance

Investment Reviews

Management

Division Lack of Management Support 2008(GS0176162 - GS0176166

110 I

Securities - FICC

Sexual Harassment by Goldman
Sachs Employee

2008

GS0162301 - GS0162303

120| I

121

Securities - Sexual Harassment by Goldman

Equities Sachs Employee 2007(GS0162306 - GS0162313
Discrimination - Performance
Reviews

Investment

Management Discrimination - Business

Division Opportunities 2008(GS0138154 - GS0138165

*Date copied from Goldman Sachs' Internal Complaint Logs
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122

123

124

125

126

127

128

129

*Date copied from Goldman Sachs' Internal Complaint Logs

Investment

Banking Division [Discrimination - Compensation 2003

Securities - FICC |Sexual Harassment by Client 2007

Investment

Management

Division Sexual Harassment by Client 2005

Investment Sexual Harassment by Goldman

Banking Division [Sachs Employee 2011(GS0162384 - GS0162404
Investment

Management

Division Discrimination - Maternity Leave 2009]|GS0158549

Investment

Management

Division Discrimination - Maternity Leave 2010({GS0158554

Investment Sexual Harassment by Goldman

Banking Division [Sachs Employee 2002|GS0162407 - GS0162452

Sexual Harassment by Goldman

130/ I

Securities - FICC |Sachs Employee 2010
Sexual Harassment by Goldman
Securities - FICC |Sachs Employee 2004
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131

Discrimination - Promotions

Discrimination - Performance
Reviews

132

133 I

Securities - FICC |Lack of Management Support 20041GS0167829 - GS0167831
Investment

Management

Division Discrimination - Maternity Leave 2009

Securities - Sexual Harassment by Goldman

Equities Sachs Employee 2005

*Date copied from Goldman Sachs' Internal Complaint Logs
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CASE NAME FORUM CASE NUMBER DATE INITIATED DIVISION ISSUE
Discrimination - Business Opportunities

Maybel Black v. Discrimination - Compensation

Goldman, Sachs &

Co. et al. NY State Court 114799/08 2008 Securities - FICC |Lack of Management Support
Discrimination - Compensation

_ V. Securities -

Goldman Sachs & Co. EEOC ! 2005 Equities Sexual Harassment by Goldman Sachs Employee
Discrimination - Business Opportunities

_ v. The Lack of Management Support

Goldman Sachs Group, Securities -

Inc., et al. EEOC _ 2002 Equities Sexual Harassment by GS Employee

CA Dept of Fair Emp. and Housing;
California Superior

Laurie Loveless v. Court, City and County of San

Goldman Sachs & Co. Francisco CGC06-458151 2006 Securities - FICC |Discrimination - Maternity Leave
Discrimination - Business Opportunities
Discrimination - Compensation

_ V. Discrimination - Maternity Leave

Goldman, Sachs & Co. EEOC _ 2001 Securities - FICC
Discrimination - Business Opportunities

Judith K. Mounts v. _ Securities -

Goldman, Sachs & Co. EEOC, US District Court SDNY (EEOC)/01CV7930 (SDNY) |2000 Equities Discrimination - Performance Reviews

I

Goldman Sachs & Co. EEOC ! 2010 Securities - FICC |Discrimination - Business Opportunities

Investment Discrimination - Business Opportunities

_ V. Management

Goldman, Sachs & Co. EEOC _ 2010 Division Discrimination - Performance Reviews

Eva Zouras v. Spear

Leeds & Kellogg

(Goldman Sachs Group, F Securities -

Inc.) EEOC, US District Court SDNY (EEOC)/02CV9249 (SDNY) [2002 Equities Discrimination - Business Opportunities
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CHARGE OF DISCRIMINATION AGENCY CHARGE NUMBER
This form is affected by the Privacy Act of 1974; Sec Privacy Act Statement before completing O FEPA
this form, @ EEOC

NEW YORK STATE DIVISION OF HUMAN RIGHTS
State or local Agency, if any

HOME TELEPHONE (include area code)

STREET ADDRESS CITY, STATE AND ZIP CODE

New York, NY 10003

DATE OF BIRTH

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, OR STATE OR

LOCAL GOVERNMENT AGENCY THAT I BELIEVE DISCRIMINATED AGAINST ME OR OTHERS.

(If more than one, list under PARTICULARS

below.

Nf\l?/IE) NUMBER OF EMPLOYEES, MEMBERS TELEPHONE (include area code)
Goldman, Sachs & Co. Over 20,000 (212) 902-1000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY

32 Old Slip New York, NY 10005 New York

CAUSE OF DISCRIMINATION BASED ON (Check appropriate box(es))

] RACE (1 COLOR [0 SEX [J RELIGION  [_] NATIONAL ORIGIN
X RETALIATION [l AGE O DISABILITY [J OTHER (specify)

DATE DISCRIMINATION TOOK PLACE
FARLIEST LATEST

November 2008
[J CONTINUING ACTION

THE PARTICULARS ARE (If additional space is needed, attach extra sheel(s)):

Please see attached statement, which supplements my prior EEOC charge, filed on Jan. 26, 2010.

IX] T want this charge filed with both the EEOC and the State or local Agency, if
any. [ will advise the agencies if [ change my address or telephone number and
cooperate fully with them in the processing of my charge in accordance with their

NOTARY - (When necessary for State and Local Requirements)

procedure. I swear or affirm that I have

read the above charge and that it is true

to the best of my knowledge, information, and belief.

I declare under penalty of perjury that the foregoing is true and correct.

L | Q(// i

Date
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NATURE OF COMPLAINANT

DIANE FISHER

Notary Public, State of New York
No. 01Fi6116695

Qualified in Richmond ¢

Commission Expires October 04, 2¢ / ‘é

ounty
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Supplemental Charge of Retaliation

The Particulars Are:

1. On January 26, 2010, 1 filed a charge of discrimination with the Equal
Employment Opportunity Commission. In that charge, I described the discrimination and
retaliation I experienced at Goldman Sachs & Co. (“Goldman” or the “Firm”). This charge
supplements my original charge.

2. Because of the discrimination and retaliation I experienced at Goldman, including
Goldman reassigning my clients to a more junior man, giving me a poor performance evaluation,
and ranking me in the bottom performance quartile, I was forced to leave the Firm in order to
salvage my career. On -2010, I resigned from Goldman.

3. Since that time, I have attempted to mitigate my damages by working at other
financial institutions. Unfortunately, my experiences at Goldman have continued to impact my
career prospects as Goldman continues to retaliate against me for opposing their unlawful
employment practices.

4, For instance, I was on the verge of receiving a job offer from a financial
institution (“Firm A”). As the final step in the process, I had dinner at the Four Seasons with

Firm A’s senior management. During that dinner, the conversation turned to my time at

Participating Managing
Goldman Sachs and my work for Director I tried to steer the conversation away from

Participating . .
when I discovered that several people at the dinner knew him personally.

5. At the conclusion of the dinner, I was told to expect an offer within the next few

days. However, Firm A never made me an offer.

822236.1
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6. I was informed by a former colleague still working for Goldman that a senior
member of Goldman had informed Firm A that [ was a “troublemaker” and was suing the Firm
and that they should “run, not walk, away.”

7. A second job opportunity, with Firm B, ended under similar circumstances.

8. On information and belief, I did not receive the job offers because of the negative
and retaliatory interference of Goldman. Accordingly, I charge Goldman with retaliation in
violation of the law.

9. I swear under penalty of perjury that the foregoing is true and correct to the best

of my knowledge, information and belief.
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	01
	02
	03
	GS0138154 (at GS0138160, GS0138162) CULLED

	04
	05
	GS0140030 (at GS0140033)

	06
	GS0140133 (at GS0140135, GS0140136) CULLED

	07
	GS0140165 (at GS0140168)

	08
	GS0140218 (at GS0140220, GS0140221, GS0140222) CULLED

	09
	GS0140280 (at GS0140283)

	10
	GS0145358-GS0145359

	11
	GS0145360

	12
	GS0158549 CULLED

	13
	GS0158556 CULLED  (at GS0158556, GS0158558)

	14
	GS0158575

	15
	GS0158592 (at GS0158596, GS0158599)

	16
	GS0158602 CULLED

	17
	GS0158763 (at GS0158764)

	18
	GS0158798

	19
	GS0158910 (at GS0158911, GS0158915)

	20
	GS0161433 CULLED

	21
	GS0161482 CULLED

	22
	GS0161513 CULLED (at GS0161518)

	23
	GS0161597 CULLED

	24
	GS0161809 (at GS016812)

	25
	GS0162132 CULLED

	26
	GS0162301 CULLED (at GS0162302)

	27
	GS0162306 (at GS0162307, GS0162313) CULLED

	28
	GS0162384 CULLED (at GS0162384, GS0162385)

	29
	GS0162407 CULLED

	30
	GS0162457 CULLED (at GS0162463)

	31
	GS0167472 CULLED (at GS0167473, GS0167480, GS0167481)

	32
	GS0167542 CULLED

	33
	GS0167564 CULLED (Pl. Ex. 355)

	34
	GS0167579 (at GS0167599) CULLED

	35
	GS0167724 CULLED

	36
	GS0167829 CULLED

	37
	GS0175192 CULLED

	38
	GS0175324 CULLED

	39
	GS0175439 (at GS0175439, GS0175440, GS0175454, GS0175455, GS0175478) CULLED

	40
	GS0175493 CULLED

	41
	GS0175532 CULLED (at GS0175536, GS0175544-547, GS0175536)

	42
	GS0175552 CULLED

	43
	GS0175865 CULLED

	44
	GS0175873 (at GS0175874)

	45
	GS0175877

	46
	GS0175905 CULLED

	47
	GS0175978 CULLED

	48
	GS0176162 CULLED

	49
	GS0240317 CULLED

	50
	GS0240371 CULLED

	51
	52
	53



